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PFOCREWORD

The Fort Hood Field Unit of the Army Research Insmvﬁuﬁﬁ’?or the
Behavioral and Social Sciences provides research and tecnnical advisory
services for the Training and Doctrine Command (TRADOC) Combined Arms
Test Activity (TCATA). In the fall of 1976, the Commanding General of
TRADOC requested ARI to conduct an attitudinal survey of the Basic Ini-
cial Entry Training (BIET) concept. BIET is a training concept designed
to administer basic training to both males and females under a common
course of instruction. It is essentially the same Basic Combat Training
course of instruction that male trainces have received in the past. The
training program is characterized by employing training battalions com-
posed of two companies of males and two. companies of females. The train-
ing cadre consists of two male drill sergeants and one female drill ser-

geant for all training platoons in the battalions. Identical training

is given to each unit, and identical performance standards are used for
both males and females. This Research Problem Review presents the re-
sults of the BIET Attitude Survey conducted at Fort Jackson, S.C.

The ¥ntire project 1s reaponsive to the reguirements of the office
of the Army Deputy Chief of Staff for Personnel. This support is identi-

fied as Task 8 of the Women in the Army Study (DA letter, DAPE-MPT,
& Apri) 1976).
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BASIC INITIAL ENTRY TRAIKING (BICT) TEST ATTITUDE SURVLEY

SRIEF

Requirement:

-4n the f2}) of 1476, TRADOC dirccted that a Ba-ic Initial Entry
Trairing (CIET) test be conducted to determing the feasibility of
adainistering basic training to males and females using ar identical
course of instruction and the same performance standards for both
sexes. The TRADOC test plan included a requirement for an attitude
survey by the Army Research Institute (ARI) to ascess trainee and
cadre attitudes toward BIET to assist in determining whether to
adopt the concept and to identify training subjects requiring
1wmprovesent in order to optimise the PIELT course of instruction,
This report describes the results of the ARI attitude survey
conducted with male and female trainees and cadre at Fort Jackson.

Procedure:

4

T Maie and female trainees and cadre assigned to the BIET test were

administered pretest and posttest questionnaires assessing attitudes
gn many bdiographical and training related topics. Each of the
questionnaire items was classified into one of cight categories for
analysis. The categories were: personal factors, differences
between male end female respondents, trainees' ideas about ihe Army,
temaie prodlers, opinions about mixed cadre, difficulty of B{ET sub-
Jects, criteria for testing male and female trainees in K[ET, and
opinions abcut the quality of Bi{T conditions and topics. L.The items
were analyzed individually within each category. Two types of com-

parisons were of primary interest: male vs. female on either pretest

or positest items, pretest vs. posttest for each group on identical
items which appeared on the pretest and posttest questionnaires.
Nonparametric statistical tests were used to determine if the dif-
ferneces in the responses for the two comparisons were statistically
significant {1 = .05). Subjective assessments were made of all
statistically significant differences to ascertain their practical
significance.
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*Findings:

Female trainees entered BIET in significantly poorer physical
condition than males and felt that it got worse during training. They
had a higher incidence of sichness and significantly greater problems
with their feet and legs than male trainees.

Female trainees were not well trained in physical fitness and were,
in general, not capable of completing the required marches. The
physical fitness test, itself, was judged to be inappropriate for
testing female trainees, it was concluded that the majority of female
trainees are incapable of passing it at the end of the BIET cycle,
even with sustained training.

Most female trainees have the potential necessary for adequate
performance in all other sybjects and courses in BIET CUI,

Courses judged to require more time for instruction for females
than for males were: physical fitness training, tactical training,
fire and maneuver course, basic rifle marksmanship, and familiari-
zation with U.S. weapons.

Five BIET proficiency tests were judged by cadre as poor in quality,
indicating 4 need for revision. They were the: physical fitness test,
tactical training test, fire and maneuver test, basic rifle marksman-
ship test, and the test on familiarization with U.S, weapons.

The seven week length of the BIET training cycle was judged by
cadre to be too short for both male and female trainees.

Female trainees require a longer training cycle than male trainees
to reach the same levels of proficiency.

The cadre felt, however, that if male and female trainees are joing
to be given the same training in the same battalions (as wzs done in
the BIET test) then female platoons should be integrated into companies

with male platoons,

Trainees attitudes and motivation toward the BIET basic training were
positive at the beginning and end of training. The basic training
experience increased the trainees confidence for succeeding in the Army.

Utilization of Findings:

These findings have direct implications for the design and
modification of the BIET program and course of instruction. They have
been incorporated into the TCATA letter report which was included in
the TRADOC BIET Test Directorate overall BIET test final report.

*These findings are based upon the results of the attitude surveys
when constidered in conjunction with the performance data reported in

BIET Test Report, BIET Test Directorate, Fort scClellar, Alabama, Dec 1976.
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BASIC INITIAL ENTRY TRAINING (BIET) TEST ATTITUDL SURVEY

INTRODUCTION

LILT 15 a training concept designed to administer basic training
1o both males and females under a common course of instruction (COL).
The BILT COI 15 essentially the same Basic Combat Training (BCT)
Course af Instruction that male trainees have received for years.
It iy the Fort Jackson BCT COL which has been in use for training
male trainces of all specialties. This COl provides for all subject
areas covered in TRADOC Pamphiet 600-4, the SMART Book. It is a
change from past fewale Basic Training in that Individual Tactical
Technigues, Mand Grenade Qualificatinn, more strenuous physical
fitness training, and familiarization training on more weapons
have been added. GIET was developed to fulf€ill the need for improved
fenale bastc training. The role of women in the Army has expanded
in the last ten years from a very few jobs and small numbers in 1967
to the current situation where all but 39 military occupational
specialities and Catagory 1 unit assignments are being offered to
the woien in the Army.

Training males and femsles under & common CO! could have several
advantages. First, separate training units of women for Basic

Training would no longer be vequired, Secoadly, the training that

females receive would be on a par with their male counterparts, thus

i s 1 M st i
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the females would be in a much better position to compete for ?
promotion and job advancement and would be prepared to perforn the ;

{ ful) range of duties required in the units to which they are assigned., a
In addition, should the need ever exist, the temale spldier will be 1
E better prepared to take nher place in providing for her own and her : Iﬁ
unit’'s security and defense on any future battietiela, g?
LACKGRIUND :
% The GILT Test was part of a study conducted by the Office of {%
/ the DA Ceputy Chief of Staff for Personnel to evaluate the current
program for the expanded use of women in the Army to assure that it ?;
provides for fuil and effective employment and is consistent with
current and future needs of the Army. A request for TRADOC assis- ?
tance 1n suppart of this study was extended by DA letter, DAPE-MPT, ;j
subject: Women in the Army Study, 6 Apral 1976. Specifically, this |
support was identified as Task 5 of the DA study and requested TRADOC }i
to develop a COI curriculum for CILT and conduct a field test of the 3;

K

BILT COI. TRADCC performed the BILT field test at Fort Jackson, L

‘ : South Carolina from 17 September 1976 through 18 hNovember 1976, }
; é;
PURPOSE .

The TRADQC test plaan included a requirement for attitude surveys - ?
i to be administered by the Army Research Institute (ARI). The purpose f¥
of the surveys were to assess trainee and cadre attitudes toward BILT, . i§
z |
i :

!
. . i
- - i ar - R e .




and determine changes in attitudes over the course of the test. The
findings would be used to assist in determining: 1) whether to adopt
the BIET concept; and 2) what modifications (if any) are necessary to
optimice the BIET COI. This report presents the results of the ARI
attitude surveys administered to the trainees and cadre who partici-

pated in the BIEY field test at Fort Jackson.

SCOPE

The BIET field test involved the evaluation of B75 male trainees
and 823 female trainees while undergoing the seven-week BIET training
cycle. The trainees were organized into two battalions of four
companies each. Two companies of each battalion were composed of
females and the other two were composed of males. Each company was,
in effect, a mpdified B(T company. The cadre of each piatoon within
the test companies was modified to consist of two male drill ser-
geants and one female drill sergeant, This amounted to 64 male
drill sergeants and 32 female drill sergeants.

The two Training Battalion Headquarters were augmented with one
female training officer each., Bath of these officers had been
company commanders in the Sth Basic Training (BT) Brigade at Fort
Jackson prior to the test. The test design proposed that identical
training be given to each test unit and that identical performance

standards be cet for both males and females. However, to preclude
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the possible 2iimination of an excessive number of women from the
test because of fatlures, standards of performance in cvents not \
normally required in female basic training were waivered for the

women, also, it was decided that no trainece, male or female, would

be eliminated prior to the end of the ¢ycle solely for inability to

pass the Basic Physical Fitness Test,

FLAN

The survey was oriented toward gathering information concerning
two general points of interest raised by the study. One was the
requirement to detect changes in attitude over the course of the

test due to the influence of events experienced in BIET, In order i

to do this, trainee and cadre stlitudes had to be measured both b
fore and after BI1ET. Comparison of pretest and posttest responses
would produce differences between the measures where attitudes ¢hanged
and no differences where attitudes were not affected by BIET. The
differences between pretest and posttest measures could then be used ?
to infer changes in attitudes resulting mainly from experiences in
BItLY.

The other interest was the requirement to detect and identify
elements in the BIET program that might be either inappropriate or
detrimental and need to te modified. Since there were no previous

studies on the program, there was no information available suggest-

ing which subjects to concentrate on. It was, therefore, necessary
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10 atteapt to cover all subject areas from different viewpoints to
ensure that no potentially sensitive subjects were overlooked. The
survey Included a large nurber of questions covering the main ele-
rents and subject areas of the program. The Survey was quite ex-
tensive 1n scope and praduced 3 large data base of trainee and cadre
op1nion 9n rany guestions related te Lasic training and the role of
woeen 1n the Aroy.

The tindings reported in this report are basced upon the results of
the ARl attitudingl survey wnen consitdered 1n conjunction with the per-
forrance data reported 1n BIET Test Heport, BIET Test irectorate,

fort McClellan, Alabara, Oecerber 1976,
NETHGL

CGESTIONALRLS

Four ¢« tionratres were used 1n the survey., Two questionnaires
wWery glven to the trainees, one betore and one after UILT which are
reterred 1o as the trawnec’ pretest and postlest questionnaires or
suply the traynee’ pretest and posttest. Sualarly, additional
pretest and posttest questionnaires were given to the cadre.

Tne 1ters used 1n the questironnatres called for four Lypes of
responses, Une type was a fill-in question requiring a numerical
entry. A second type reguired rank ordering of a set of alterna-
tives. A third type was an 1ten reguiring a response to multiple
choice alternatives. The last type was an iten requiring response
to rultiple alternatives conprising a rating scale. The majority

of the iters were of the latter two types of responses.
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The questionnaires were comprised of items concerned with a

large number of biographical and training related topics.

For pur-

poses of analysis the questionnaire items were classified into one

of eight categorics.

questionnaires in which they were included.

Table )

ITEM CATAGORIES JNCLUDED IN EACH QUESTIONNAIRE

Table 1 presents the category titles and

the

'Questjqnnaire

Questionnaire Item Category Trainee Cadre
Pre  Post Pre Post
____Test Test Test  Test
Personal Factors X X X S
Differences Between Male and female
Respondents X X X X
Trainees’ ldeas About the Aray X X aen e
Female Problems X x X X
Gpinions About Mixed Cadre X X X X
Difficulty of BIET Subjects X X X X
Criteria for Testing Male and Female
Trainees in BIET X X X X
Opinions About the Quality of BIET
Conditions and Topics .- X ~ee X "
6
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INTERVIENWS

To gain a bctter understanding of the attitude structure of the
respondunts, posttest unstructured interviews were conducted with
subsamples of female trainees and male and female cidre, The sole
objective was to obtain supplemental information that would aid in
the interpretation of the data gathercd in the questionnaires.

Descriptions of the interviews are presented in Appendix b.

SUBJECTS

The samples consisted of all trainees and cadre who filled out
both the pretest and postlest questionnaires. Thin requirenent
insurad that the trainee sample consisted only of individuals who
hed completed the BIET program, The trainee sample amounted to
1,435 subjects,; 745 males and 690 fcmales. They were assigned to
the test units on the basis of randam selection from accessiony
ernering the Army shortly before the beginning of the test. Demo-
grephic measures of the sample are presented in Table 2. These
values do not differ griatly from measures detived from samples of
other studies conducted duving 1976 (Basic Rifle Marksmanship Test,
Fort Jackson, and One Station Unit Training Tests, Fort Knox and

Fort Govdon). It was, therefore, assumed that the aale and female

trainge subjects assigned to the test were representative of the pop-

ulation uf accessions to the Army's basic training programs during 1976.
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OLMOGRAPHIC MEASURES OF BIET

—— r———

TEST TRAINZES!

Characteristic tale female

Age (Mean Years) 19.2 20.0
Eduvation Level (Mean Years) 11.6 2.3
Ethaic Group

White (PCT) 50.1 62.7

Black (PCI) 43.2 3.0

Other (PLT) 6.7 6.3
ACt Scores

General Technical (Mean) 10).9 114.5

Genera! Mechanical (Mean) 100.8 100.0

Combat (Mean) 101.9 102.8

The final size of the cadre sample totaled 63 subjects; 43 male drill
sergeants and 20 female drill sergeants. The cadre pretest and posttest
questionnaires from two of the female treining companies were lost in the
mail reducing the sample to 70, It was further reduced to 63 when seven

cadre failed to fill out posttest questionnaires. The remainder were

Igxtracted from: Basic Inftial Entry Training (BIET) Test Report,
30 December 1976, BIET Test Directorate, U.5. Army Military Police
School/Training Center and Fort McClellsn, Fort McClellan, Alabama 36205,




divided unequally between male and female training companies. Forty-

Fromppg AL TR

two ale and fenale cadre were assigned to male training companies

i

and 21 male and female cadre were assigned to Yemale training companies.

5 . PROCEDURL
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3 The prrtest and posttest Questivnnaires were administered {nnedi-

- ately before the beginning -and after the end of the BIET training

¢ycle to both trainees and cadre. Testing was conducted by BIET test

unit personnel. The yuestionnaires were distributed to cach comopany

i+ ot T o TR A

in single sessions held tn large, well appointed classrooms. Er-

L ey

iandatiany of the purpuse of the guestionnaires were given at the

e s i s ¥ AT

beginning of each session. Ho time limits were setl for compietion
of the questionnaires. MHewever, most responderts wére able to com-

plete them within two hours.

ANALYSIS
All ftems with the exception of 05 and 06 {see Appendix A, Section

A-1) were analyzed separately. HMost of the analyses consisted of com-

et e p, -

b

parisons between pretest and posttest results and comparisons between

i Mem 1n

male and female respondents. The statistical tests used for tne com-
parisons between males and females were: the chi-square {x-), used

1 primartly for unordered categorical data from two independent re-
spondent samples; and the Kruskal-Wallis one-way analysis of varience
(H), used in place of - when response categories were grdered or 5

scaled. The comparisons between pre and posttests were accompiished
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using {icNemar's x- test for the significance of changes when data

were unordered, and the Wilcoaun matched-pairs signed-ranks test (T)

i el B AL AL 5

] for ordereu datu. A significance level of .05 was chosen for all

itews, The nul! hypothesis associated with the use of -, H, and T
A

was that the popuilations from which the samples involved were drawn 1

were identical, Student's t and the normal z deviate were used in

a licited number of fteus to test, respectively, hypotheses of ?
4 tdentical population nedans and percentages. 1
FIRDINGS

Statistlcaf‘signﬁficance wads obtained on a large nuiaber of tests 1
of trainee comparisons. Due to the large sample sizes involved, there
were mdny (ases where the statistic was significant but the differ-
ences between the groups were small or trivial. A decision was made
to subjectively assess all significant differences to determine if
the group jifferences were large encugh to be of practical signifi-

. Cance. lr order to achieve some consistency in the subjective assess-
nents, two rough decision rules were used as criterion for most deter-
mindtions of practical significance. On items where the test was for
differences i{n the distribution of responses between groups a differ-
ence in the modal response was required. On ftems where the test was
for differences between group median values a difference was required
in the median scale intervals of the groups. In Appendix A which in-

cludes the results of the ftem analysis, all signiffcant statistical

values are identified with asteriske to denote their patential v
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sults for iteus where statistically significant differences (. ,05) be- i

twpurtance. Hopefully, this delineation will aia the reader in
wiaking his own assessments of the significant differences.

The tollowing sections describe and illustrate graphicolly the re-

tween pretest anu posttest administrations or between groups were ob-
tained, and where these differences were judged to be of practical im-
portance. esults for all dtems are included in Appendix A, Numerical

resnlty and statistical analyses.

PLASOMAL FACTURS

A

Trainees. Twenty-three pretest and posttest questionnaire items
deait with persounal factors, The item analyses including response
distributiuns and summaries of statistical Cests are presented in
APPORGIX A, Section A-i.

This section of the quest.onnaire revealed four fwportant differ-
ences relating to male and female trainces that may have affected
trainee attitudes toward BIET. There were six differences reiating
to evucation, physical fitness and health, clothing issue, and living
conditions.

Item 1 indicated that virtually 211 the female trainees had grad-
uated frow high school whereas 72 percent of the male trainees graoduated.
Figure 1 shows the trainees median ratings of their physical con-

dition upon entering the Army (Item 9). Figure 2 presents tne per-
centages of trainees who went on sfck call for various reasons (Iltem 11).
Figure 3 illustrates the trainees' meuian estimates of their health

before and after BIET {(ltem 10).
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Figure 1. Trainee:' median ratings of their physical cordition
At tne peginning of BILT (ltem 9).
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Figure . Percentages of tratnees who went on sick call at least
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iigure 3. Trairees' median estimates of their health before
and after SILT (lten 10).
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Figure 4. Percentages of trainees reporting problems in
wearing combat boots (ftem 12 and 17},

13

TR T B S, R L e T

¢ At i A bl R ki s S i

o el e e s

b
#
-+
YRS
=<
:
!
!
i
o
e,




-

Figure 4 presents percentages of trainees who had various
problems in wearing combat boots {lItem 12).

Figure 5 shows plots of the trainees' median ratings of the
food served in BIET (Items 13 and 14). Figure € presents median
ratings of how well trainees liked living in barracks (litem 23).

The results seem to show that the largest differences occur-
ring between male and ferale trainees were in the area of health
related problems. Fenale trainees judged themselves to be in fairly
poor physical condition upon entering BILT and felt that it got
somewhat worse during BIET. They had a higher incidence of sickness
than rale trainees and greater problems with wearing male-type com-
bat boots. In contrast, the male trainees entered BIET in vhat they
considered to be good physical congition, They felt that it improved
to some extent during training. 1lhelr sickness rate was lower than
the females' and they exﬁertenced less difficulty in adjusting to
wearing combat boots.

Cadre. Seven pretest questionnaire items were concerned with the
military background and experience of the male and female cadre
assigned to the training platoons. The item analyses inciuding
response distributions and summaries of statistical tests are pre-
sented in Appendix A, Section A-1,

The male and female cadre differed importantly on four of the
seven items. These items were concerned with amount of combat

experfence 2and ranking of training areas in terms of training ability.
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Figure 6. Trainees' median ratings of likeness for barracks
1iving (Item 23).
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Item 25 showed that 52 percent of the male cadre responding to the
question had some combat experience while none of the female cadre
had combat experience. However, only 27 out of 46 male cadre re-
sponded to the item. Failure to respond probably indicated that
the person had no combat experience. Adjusting for those not
responding reduces the proportion of nale cadre having some combat 4
experience to around 30 percent. Figure 7 presents a comparison of
rankings of male and female cadre on the main training areas (ltem 1?
29). The graph shows that male cadre ranked themselves higher in

knowiedge and skill to train in the areas 2f weapons training, and

D et e i
foRgy

tactical training and lower in the area of field training relative

to female cadre,

ey e

CIFFERENCES BLTWEEN MALE AND FEMALE RESPONDENTS
Twelve questionnaire items were concerned with attitudes to-
wards possible differences in capabilities between men and women.

tach item was presented on the pretest and posttest questionnaires

P Mttt e ot
¢ DT s it s U e

. i for both trainees and cadre. The item analyses including response }

distributions and summaries of statistical tests are presented in ;
7 Appendix A, Section A-2. Ef
E On four ftems there was a shift in the trainees' and calre' Y
E .

median choice of response categories between pretest and posttest

L questionnaires. Figure 8 presents the trainees' and cadre' median
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Judgements of the amount of difference in physical strength between
men and women (Item 31). Figure 9 plots the trainees' and cadre'
comparisons of men and women on general abilities (ltems 32-42).

Examination of the graphs disclose the following major changes
in opinion produced by BICLT. In Figure 8 male trainecs increased
their estimate of the amount of physical strength men have over
women from two and a half times more on the pretest to three and
a half times more on the posttest. likewise, cadre who trained
males inureased their median estimate from two times more on the
pretest to two and a half times more on the posttest. In Figure 9
1n responding to who has better physical coordindtion, cadre who
trained males shifted their median choice from "Np difference" to
“Men." In responding to who performs best under mental stress,
cadre who tratned females shifted their median estimate from " .0
difference” to "Men." In responding to who performs best in group
activities cadre who trained females shifted their estimate from
half-way between "Women™ and "No difference” to “Men."

To surmarize, on all four items the shift in opinion favored an
increase in the capacity of men as compared with women. The BIET
experience seems to have demonstrated to the participants that male
trainees have greater relative capacity than females in the areas
of physical strength and coordination, ability to perform under
mental stress, and accomodation for group effort and teamwork than

they estimated beforehand,
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Figure 8. Trainees' and cadre' median ratings of the amount

of physical strength men have comparecd with women (Item 31).
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Trainees' and cedre' median ratings of the comparison of

men and women on general abilitfes (Items 32 - 42).
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TRAINEES' IDEAS ABOUT THE ARMY

four pretest and posttest questionnaire items pertained to the
trainees’' general feelings of how they will succeed in the Army and
their relations with superiors. A1l related item analyses
including response distributions and summaries of statistical
tests are presented in Appendin A, Section A-3,

On two of these four items there was a significant change in the
response alternatives between pretest and posttest as measured by
the median value. These differences are depicted in Figure 10 which

shows the trainees® prelest and posttest median estimates of how sure
they are of succeeding in the Army (Item 44). Figure 11 shows the
tratnees’ pretest and posttest median estimates of how hard they expect
to be treated by their sergeants (Item 45),

Examination of the graphs reveal the following changes. In

Figure 10 sureness to succeed in the Army increased for both males
and females from pre BIET to post BIET. The median sstimate for

. males shifted from half-way between the scale values “Very sure”

»

and "Fairly sure” to “"Very sure.” In Fiqure 11 the male trainees'
feelings of expected treatment by their sergeants changed from
“"Very hard” on pre BIET to “Hard" on post BIET, while the females'
estimation shifted from “Hard" to "Borderline.”

To summarize, on the two items showing shifts in the trafnees

™ selection of response categories before and after BIET, the directfion
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Figure 10. Trainees' median ratings of sureness to
succeed in the Army (ltem 44).
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Figure 11. Trainees' median ratings of expected treatment
by sergeants (Item 45).
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of the change was positive. The BIET experience increased the
trainees’' confidence to succeed in the Army and reduced their

estimates of how hard they will be treated by their sergeants,

FEMALE PROBLEMS

Four questionnaire items were included to elicit opinions Con-
cerned with the effects of female problems on performance of mil-
itary duties. tach item was presented on the pretest and posttest
questionnaires for both trainees and cadre. The item analyses
including response distributions and summaries of statistical tests
are presented in Appendix A, Section A-4.

On one item there was a noticable shift in the cadre' median
response ratings between pretest and posttest. Figure 12 presents
plots of the trainecs' and cadre' median ratings concerning what
rules to use to excuse women from hard duty when menstruating
{(ltem 47). The plots show that the cadre who trained men and the
cadre who trained women, especially those who trained women,
shifted their judgements toward more severe reguirements; from
"Excuse those who must take medication” to half-way toward "Excuse
no one." GExperience in BIET seems to have influenced the cadre to
revise upward their estimation of the female capacity for heavy

work during menstruation.
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OPIR1:X%5 ABOUT MIXED-CADRE

Different groups of items dealing with using mixed-cadre as the

platoon training staff in UIET were presented to the trainees and
cadre, Five items were given to the trainees and four to the cadre.

The ttems differed between groups and each one was presenied on both

o2l - A A

the pretest and posttest questionnaires. The item analyses including ;

response distributions and summaries of statistical tests are pre-

[1
b s

sented in Appendix A, Section A-5. ﬂ

Except for two exceptions, the results from the responses to the

e

items in this section indicated a preference for both maie and fe-
mwale cadre to comprise the training staff. The results from Item 55 (
ard 56 exemplify the general inclination for both trainees and cadre.
On nach item the percentage distributions on both pretest and posttest
veiTine the modal response as “Men and Women Cadre.” Thus the events f
experignced in BIET did 1ittle to change the pretest attitude on
most fiems.

On two of these items, however, there were important shifts from !
pretest to posttest in the median response alternatives selected by
the respondents. Figure 13 graphs the trainees' median response to
who they felt gave them the best overall training and fnstruction

(Itew 52). The other change of opinion was related to differences in .
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Figure 13. Trainees' median ratings of who provides the best
training and instruction {Item 52).

SaR i




a specific training ability of male and female cadre. Figure 14
presents graphs of the trainees' median ratings of who they felt
was better at commanding troops (Item 53).

On both items the change in opinicn resulting from the BIET
eéxperience was limited to the male trainees. They shifted their
Judgenents to favor the male cadre as providing betier training
and instruction than female cadre and rated male cadre better at

comuanding troops. The female trainees opinions remained constant.

DIFFICULTY QF BIET SUBJECTS

The items in this category were arranged into four se‘s of ques-

T,

tions. Each set addressed an aspect of the training situation that
related to the level of difficulty the program presented the trainees.

The first set consisted of eight items concerned with the ratings of

[
T P

e e o A e Tara o i m A bl it

treinees and cadre on the difficulty of passing training courses.

The second set comprised seven items on trainee' and cadre' ratings

of how arduous the training was in each area. The third set comprised

seven items dealing with trainee' and cadre' ratings of the amount of

pressure the cadre put on trainees to pass the proficiency tests. |

—adomaal

n trainee’ and cadre’ ratings of

<]

The fourth cet comprised six {tems
the trafnees' attitude and motivation toward BILi. The item analyses
including response distributions and summaries of statistical tests

are presented in Appendix A, Section A-6.
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Difficulty of Passing Training Courses. Items covered in this

section include 60-63, 69, 80, 81, and 85. Items 60, 62, and 69
were concerned with whether women trainees could adequately perform
tasks involving physical ability and the possibility of danger.
Subjects covered were the physical fitness test, marches, the fire
and maneuver course, and guard duty. The respondents rated women
highly in their abiiity to perform well on the latter two tasks,

both pretest and posttest. OUn the former two tasks there were shifts
in the ratings from pretest to posttest, Figures 15 and 16 present

plots of the response distributions and median ratings of the ability

of women trainees to pass the BILT physical fitness test and for
performing well on marches (Items 69 and 60, respectively). Figure 15

shows that the BIET experience increased the percentages of trainees

and cadre who felt that women trainees cannot pass the BIET physical
fitness test. On the other hand, Figure 16 shows that the experience
in BILT improved the confidence of the female trainees for performing

well on marches.,

On item 63 the trainees ranked the training areas according to
difficulty. Table 3 shows that the male and female trainees were in
close agreement in the order of their rarkings although there were
significant differences between median rankings which had the same

order. Both groups ranked physical fitness as the most difficult area,
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Percentages of trainces and cadre who do not think
woreti trainees can pass the BILT physical fitness test (Jtem 69).
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Figure 16. Trainees' median ratings of sureness for
performing satisfactorily on marches (ltem 6C).
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Table 3

POSTTILST MEUTAN RANKINGS AND RAWN GRDERS OF MLOTAN RANKIKNGS

i

OF THE DIFFICULTY OF TRAINING ARLAS:
o MUST DIFFICULT TO 5 = LLAST DITHICULY
(1TEMY 63 AND BS)

Eedtan Rankings Rank Order of Median Rankings

Trainees Trainees Cadre .
Signiticant M F.
Tratning Arva HMales Females Mifference Males Females Co. (o,
Pnysical Tatness L) 1.4¢6 7o i 1 3 1
N -
Figld Tratming Q.67 RN k.S. 2 2 5 4
Tavtical Trataang 3.04 J.82 1o 3. 3 4 2
weaponsy Travntny 3. 45 3.5 h.S ) - 2 3
Basic Hilitary Skalls 3.07 4.54 (22 SR 4 5 ] )

but the meutan ranking of the fooale tratnees mas sigrificantly bigher

than the males'

Thry dfterence tnutedted thal the ferales ranked

phystcal frtaess ay more giftacult than the cale taneing.  Likewise,

there was 2 Stgmiticant difterence boetween the redrdn ranbings for

tactr-al travning whigh argriated thet the fermale trainees ranbed this
-

trairing ares as more ifficult than the rale travnees’ ranking.

Conversely, male

Wwainges ranked tratming in tasic mrlitary shills as

signmificantly more c1fficult cornpares with the fecale ranbing. There

were Do significant differences 10 the mecran rankings of the

A

difficulty of training for field training and weapons training,
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Ovefall. the rank orders of the trainees' median rankings show
that physical fitness training was ranked as the most difficult
training area foilowed by field training and tactical training as
the second most and third most difficult areas, respectively.
Weapons training and basic military skills shared rankings as the
least difficult areas of training.

The tadre rankings differ from the trainees' and also differ
between cadre who trained males and those who trained females., It
is interesting to note that there was a complete reversal in the
rank vaelues given to basic military skills. The result suggests
that perhaps the cadre made their rankings on the basis of how
difficult it was to teach the subjects and not how difficult it
was for the trainees to learn new concepts, skilly and abilities,
and perforn the tasks.

On ltems 80 and 81 the cadre estimated the percentage of women
trainees who could perform adequateiy on tasks requiring physical
ability and courage. The ratings were high on bot! pretest and
posttest. Tie posttest median estimates of the cadre who trained
females follow. They indicate the percentage of female trainees
who will perform adequately on the designated courses:
marches--84 percent, fire and maneuver course--87 percent,

cbstacle course--90 percent, confidence course--756 percent,
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How Hard Training was in Each Area. On Items 75-79 the trainees
rated the training areas in terms of how hard the training was. The
median ratings of both male and female trainees were in the scale
intervals of either “cocderline” or “Easy" for all training areas
except for physical fitness training where the female trainees rated
it as “Hard.” On ltem 82 the cadre made their ratings of how hard
training would be in the different areas. fhe cadre used 3 rating
scale that was somiewbat different than the scale the trainees used,
but the results were similar. The cadre rated all the training areas,
except physical training, between the scale values of “"Harc" and
*56-50." They rated physicail training for women trainees between
the scale values of "very hard” and “"Hard." On posttest item 112
the cadre rated the trainees on how hard they worked in preparing
to take the proficiency tests in each area. The medfan ratings
fell in the same scale interval on all areas. The trainees were
rated as having worked "Hard” in all areas.

In sum, the trainecs and cadre rated physical training for women
trainees as a course much harder to train in than any other area.
For the most part, the other training areas were rated near the

midpoint on the scale of hardness.

32

P

Sl I

—

eI e

-

ot e

Limaa- dn

SR D o ol e L




e g O

ey & v R

S T W 1 i o S

1 2o S ORI Ok

Pressure Cadre Put on Trainees to Pass Tests. Figure 17 presents

plots of the trainees' median ratings of how much pressure their
cadre put on them to pass the tests in the trairing areas (ltems
70-74). Figure 17 shows that the male trainees felt they had relatively

- more pressure put on them to pass the physical fitness tests, tactical
training tests, and field training tests than did the female trainees.

. However, both groups felt they were under a great amount of pressure.
The differences in median ratings are not large, but they do suggest
that male trainees were under greater pressure from the cadre to
gxcel than were female iraiﬁée;.

On ltem 83 the cadre estirated the amoun’ of pressure they would
put on female trainees {in future) to,pass the training tests compared
with male trainees. On item B4 they judged how much they cared regard-
ing whether female trainecs (in future BILY training) passed the train-
ing tests compared with maie trainees. The median ratings of the cadre
who trained females indicated that, on the Average, they would in the
future put slightly more pressure on females in most tratning areas
and that they would care more for females to pass each training area.
Cadre whe trained males estimated they would put about the same pres-
sure on females and have about the same amount of care. These ltem 83
results support the trainee reborts that during the actual BIET cycle
less pressure was put on females. It is assumed that trainees had an
accurate recollection of conditony, since they were the ones who

experienced the pressure.
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Attiiute Toward BIET. Items 64-68 dealt with the trainees'
yeneral attitudes toward BIFT. They were asked to rate their
feeclings on how much they liked GIET, how well they expected to
do in the program, how important was it to pass, and how much con-
trol did their sergeants have over them. The trainees' ratings
were positive on all itews and did not change appreciably from
pretest to posttest.

Posttest Item 11) dealt with the cadre' ratings of the amount
of desire shown by the trainees for training in the main subject
areas. The meuian ratings were all positive and ranged on the scale
from "Huch desire” to half-way between “Huch desire” and "Some
desire.”

In sum, the results on the tratnees’ attitudes toward BICT were

fairly positive at the beginning of the program and were the same at
the end. These resuits seem to indicate they demonstrated adequate
motivation during training,

A comparison of the results from the first two sets of ftems (dif-
ficulty of passing training courses and how hard training was in
each area) indicates that the physical training program caused a i
considerable amouni of difficulty and severe problems among the fe- :
male trainees. They rated physical training &s harder than any other

training area and ranked 1t as the most difficult area. After

experiencing DIET there was an increase in the percentages of
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trainees and cadre who felt that average females do not have the
potential to pass the BIET physical fitness test.

In contrast, the trainees' and cadre' estimates of the difficulty
of the other training areas and courses indicated they were within
the capabilities of most female trainees. After experiencing BIET
the confidence ratings of female trainees increased for performing
marches, and their ratings of the hardness of the remaining train-
iny areas were near the borderline value. The cadre indicated that
high percentages of female trainees are capable of performing
adequately on courses requiring physical ability, endurance, and
courage such as:; marches, fire and maneuver, obstacle, and

confidence courses,

CRITERIA FOR TESTING ALE AND FEMALE TRAINEES IN BIET

JDifferent groups of items were presented to the trainees ang
cadre which dealt with the use of the same criteria for testing
male and female trainees in BIET. Fifteen items were presented
to the trainees and two of the cadre. The items for each group were
presented on the pretest and posttest guestiunnaives. The item
analyses including respense distributfons and summaries of statistical
tests are presented in Appendix A, Section A7,

Three items revealed interesting differences in the response

distribution of males and females. They all dealt with the topic
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'q% physical fitness tests. Figure 18 presents plots of traines
response distributions with respect to whether males and females
should be given the same physical fitness tests in BIET (Iltem 90).
! Figure 19 presents plots of cadre response distributions to whether
it is unfair to make women take the same physical fitness test as

men {Item 101). Figure 20 presents plots of response distributions

of cadre who felt that physical fitness tests in BIET should be made
easier for women trainees (ltem 102).

Examination of the graphs reveals the following differences. In

o amin s i e,

Figure 18 the plots show that on the pretest over half the female

trainees indicated that mates and females should not be given the

same physical fitness tests. On the posttest the percentage in-

creagsed by 10 percent 1o 66 percent or about two-thirds. Similarly,

the percentage of male trainees indicating the same opinfon increased

~stjynificantly from 21 percent on the pretest to 32 perced§ on the

posttest, Figures 19 and 20 show & similar response pattérn for
i cadre respond}ng to different aspects of the same topic. From pre- :
test to posttest there was a substantial increase in the percentage
t of cadre who felt it was unfair to make females take the same
physical fitness tests as males and that the tests should be made

easier for women trainees.
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On Item 101 the cadre were asked to indicate if they felt it was !
fair or unfair to make women trainees pass the same tests as men i
i

trainees. On Item 102 the cadre were asked in which areas shuuld ‘

the tests be of the same difficulty for both male and female trainees.

The results were that the large majority of the cadre felt that in g

W hrre o s s 4

all training areas except physical fitness, 1t was fair to require

women {0 pass the same tests as men and that they should be of the

B b s
[P

same level of difficulty.

To sumnarize, the results from the trainees' and cadre' responses
to the items in this section were in agreement that both sexes should
§ be given the same training tests in all subject areas except for

. al ess. A l1a~ge majurity of female trainces and cadre who
1 hysical fitnes A 1 y of female t d cadre who

trained females did not feel that women should be given the same

physical fitness tests as men are given. Their experiences in BIET

e . o

1 tended to strengthen this feeling.

i- . OPINIONS ABOUT THE QUALITY OF BIET CONDITIONS AND TOPICS {

Different groups of items were presented to the trainees and

cadre which dealt with various aspects of the quality and effec-

tiveness of the training program., Nine items were given to the i

3 tratnees and Lhree to the cadre. Two ftems were simjlar allowing . i=
for comparison cof results between trainees and cadre. All the ftems

for each group were presented on the posttest questionnaires. The ' -1

40
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item analyses including response distributions and summaries of
statistical tests are presented in Appendix A, Section A-8.

The items were grouped ipco four sets of questions., Fach set
dealt with a different characteristic of the training program. The
first set consists of seven items concerngd with the trainees'
ratings of the capability of the cadre for teaching the training
subjects. The second set consists of one item on the trainees'
and cadre' ratings of how well prepared trainees were to pass the
training tests. The third set consists of one item on the trainees'
and cadre’ ratings of whelher more or less training time should be
scheduled for specific training courses. The fourth set consists
of one item on the cadre' ratings of the goodness of the main ele-
ments of the GIET program.

Cadre Teaching Ability. Items 103-109 present the results of

the trainees' ratings of the knowledge, skill, and ability their
cadre had in teaching the five main subject areas, The results were
that all the median ratings of both male and female trainees fell
between the scale values of "More than enough™ and "Enough." None
of the ratings approached the third scale value: "Not enough.”

Thus the trainees rated their cadre as having enough or more than

enough knowledge, skill, and ability for teaching the courses in

the five main areas of training.
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Trainee Proficiency. Item 111 presents the results of the
trainees' and cadre' ratings of how well prepared the trainees
were to pass the proficiency tests in the five main areas of
training., Figure 21 presents plots of the median ratings for each
area of training. The plots show that the m&le trainees were rated
as being well prepared for all the training areas. The fe@ale
trainees were rated as being well prepared for all the areas except
for the physical fitness tests in which females recéived a median
rating of borderline.

;Appgrtionmentiof Training Time. Item 110 presents the results

of the trainees’ and cadre' ratings of whether more or less training

I |

I R Y 1......4 &£
‘UOUT griuLLow b

or teasching tho courses of instruction.
Figure 22 presents plots of the median ratings for each course. The
plots show that the median values were located near the mid-scale
value of "Same time" for most of the courses. In contrast, there
wore five courses which the cadre' and trainees' ratings indicated
that the majority of responderts felt that more time should be
allotted for instruction. The courses were: tactical training,
fire anc maneyver, basic rifle marksmanship, familjarity with U.S,
weapons, and physical training. There were no courses that all the

groups rated as requiring less time for instruction,

Quality of the Main Elements of BIET. Item 114 on the cadre

posttest gquestionnaire presents the cadre' ratings of the goodness

of the main conditions of the BIEY program, Figure 23 presents
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Proficiency Tests
Figure 21. Median ratings of trainees preparedness for passing
training proficiency tests. Morizontal line marke the upper
boundary for the borderline scale value (Item 111).
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piots of the median ratings for each condition. The piots show
that seven elements were rated as "Good” by both groups of cadre.
The other six clements received lower ratings either by one or
beth groups. both groups rated the following elements as “Lorder-
line": the seven-week training cycle, physical training course,
and weapons training tests. Cadre who trained females rated
segreyated male and ferale training battalions and tactical train-
ing tests as borderline, any physical traininy tests as “Sad."

Comsparing the results of the last three scts of items, trainees
preparedness, time for teaching courses, and the quality of subjects
reveals that they were quite consistent. On the subject of physical
training female trainees were rated as being only marginally pre-
parcd for testing, the course was Judged as requiring more time for
InstrugLion, course quality was rated low; and the proficiency test
was rated as being bad by cedre who trained females.

On the subject of tactical training, the tactical training and
fire and maneuver courses were rated as requiring move time for
instruction and the proficiency tests were rated low by cadre who
trained males. On the subject of weapons training, t{he basic rifie
marksranship course, and the course on familiarization with U.S.
weapons were rated as marginal by both groups of cadre.

Two other features of the BIET program received low ratings for

quality. They were the seven-week training cycle and the segrega-

tion of the trainecs into male and female training battalions.
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SUMMARY OF FINDINGS

The main findings of this study are based upon the attitude
surveys of BIET cadre and trainees when considered in conjunction
with performance data reported in BIET Test Report, BIET Test
Directorate, Fort McClellan, Alabama, Cecember 1976. These findings
are summarized in brief statements below.

1. Ffemale trainees entered BIET in significantly poorer physical

condition than males and felt that it got worse during training. They

© e e e i

had & higher incidence of sickness and had significantly greater

s

problems with their feet and legs than did male trainees.
! 2. Female trainees were not well trained in physical fitness and

were, in general, not capable of completing the required marches. The

physical fitness test, itself, was judged to be inappropriate for
testing female trainees;, it was concluded that the majority of female
trainees are incapable of passing it at the end of the BIET cycle,
even with systained training.

3. Most female trainees have the potential necessary for adequate

performance in all other subjects and courses in the BIET COI.

4. Cadre felt that female trainees should not be excused from [
performing heavy work duty during menstruation,

5. Compared with female trainees, male trainees felt that they .
had relatively more pressure put on them to pass the physical fit-

ness tests, tactical training tests, and field iraining tests. - 8

e e —— o ——




B 1 R o e Bt AR A R R b ke i n i na

6. BIET revealed that males have a greater capacity than fe-
E males in the areas of physical strength and coordination, ability

to perform under mental stress, and accomodation for group effort

than was estimated beforehand.

7. The majority of both trainees and cadre prefer that male and

female training platoons be staffed by a combination of male and
female cadre.
8. Male trainees rated male cadre better at training, instruc-

tion, and conmanding troops as compared with female cadre. Also,

male cadre rated themselves as more knowledgeable in teaching i
tactical training and weapons training compared with the ratings g
of female cadre.

9. Both male and iemale trainees ranked physical fitness train-

ing as the most difficult training course, Even so, the females
ranked 1t as much more difficult than 4id the males. Likewise, tac-
tical training was ranked as more difficult by females than by males.
Conversely, male trainees ra.ked training in basic skills as more

difficuit than did female trainees.

T S S

10. Courses judged to require more time for instruction for
females than for males were: physical fitness training, tactical

training, fire and maveuver course, basic rifle marksmanship, and

49 ?

familiarization with U.S. weapons.
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11. Five BIET proficiency tests were judged by cadre as poor in
quality indicating a need for revision, They were the: physical
fitness test, tactical training test, fire and maneuver test, basic
rifle marksmanship test, and the test on familiarization with
US. weapons.

12. The seven week length of the BICT training cycle was judged
by cadre to be too short for pbotih male and female trainees. Female
trainees require & longer training cycle than male trainees to
reach the same level of proficiency.

13. Some cadre felt, however, that if male and female trainees
are going to be given the same training in the same battalions (as
was done in BlET) then female platoons should be integrated into
companies with male platoons.

14, Trainee attitudes and motivation toward BIET were positive
at the beginning and ena Lf training. The BIET experience increased

the trainees confidence for succeeding in the Army.

CONCLUSTONS
Four major conclusions are derived from the results of the
questionnaire survey.
1. Female trainees entering the Army from civilfan life are in
poor physical condition. The majority of females require a prepara-

tory course in physical fitness training prior to entering BIET

50




training, The course should include passing an appropriate physical g
fitness qualification test before being permitted to begin BIET (if é
the BIET program remains the same as in the BIET test). .
2. The current BIET physical fitness course is not effective :f
/ for training females and needs to be modified to produce acceptable ' }:
physical performance in female trainees. ;
k J. The current seven-week training program needs to bde : fi
§ lengthened to include accomodation of a revised physical training ?
% course. i
!, 4. OQther courses of instruction which need expansion or f
; improvement are the: tactical training course, fire and maneuver ;
% course, basic rifle marksmanship course, and U. S, weapons i '%
i familiarization course. :
g N
i L}
| |
}
‘--
i
%
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APPENDIX A

NUMERICAL RESULTS AND STATISTICAL ANALYSES

SECTION Page .
1
A-1: Items Pertaining to Personal Factors (Items 01-30) 55 i'
b
A-2: ltems Pertaining to Differences Between Male and female ‘
Respondents (Iitems 31-42) 95
A-3: ltems Pertaining to Trainees' ]deas About the Army F
(Items 43-46) 120 $
A-4: Items Pertaining to Female Problems (Items 47-50) 125 !

A-5: 1ltems Pertaining to Opinions About Mixed Cadre
(Items 51-59) 134

A-6: Items Pertaining to Difficulty of BIET Subjects
(Itens 60-85, 112, 113) 153
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A-7; ltems Pertaining to Criteria for Testing Male and Femaile

Trainees in BIET (Items 86-102) 209 ! 5

A-8: Items Pertaining to Opinfons About the Quality of BIET
Conditions and Topics (Items 103-111, 114) 233 3
i
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[tem codes. Beneath each item number s a letter code (in brackets)

indicating the respondent sample(s) and test administration(s) that apply
! to that item. The following key was used:

t . Respondent Test Administration
% Sample 7 Pretest  Posttest
!i Trainees A 8
- Cadre C D

Ly

Thus, for example, item code ABCD i{ndicates that the item in questicn
was administered to both trainees and cadre during both the pretest
and the posttest. Item code A, cn the other hand, would indicate
that the item was presented only to trainees and only during the
pretest adminjstration.

Abbreviations (in order of appearance). The following abbrevi-
ations were used in presenting the results and analyses:

N = number of respondents answering the item or the number of
responses given or analyzed

x* = Pearson chi-square statistic (for comparing distributions of
unordered data from independent samples) or McNemar's chi-
square test for significance of changes {for comparing

unordered data from pretest and posttest for the same
subject sample)

H = Kruskal-Wallis one-way analysis of variance (for comparing
) tndcpendert distributions of ordered data).

T = Wilcoxin matched-pairs signed-ranks test (for comparing
§ non-independent distributions of ordered data)

df = degrees of freedom

: p = probability of error (Type 1) {f the null hypothesis 1s
rejected
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: * a indication that p is less than or 2gual to the significance
t (alpha) level .05
f 2 = standard 2 deviate (for testing difierences between
! indepenuent percentages) .
KA = not applicable
t = Student's t (used for testing differences between independent -
means) '
4
9
L
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4
i
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SECTION A-1

1TENS PERTAINING TO PERSONAL FACTORS
(1TENS 01-30)
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;T%M 01. Did you graduate from high schonl?
(A

(Choose one.)

A. Yes
B. No
RESULTS:

N = 745 males, 6S0 females.

Percentage distribution:

Response Males
A= Yes 72
B = No 28

Females

99

ANALYSIS:
x’ = 207.09, df =~ 1, p < .001*
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ITEM 02. How easy or hard is it for you to read snd understand English?

(A (Choose one.)
Very tasy fasy Borderiine Hard Very Hard
A 8 C 0 E
! RESULTS:

N = 744 males, 690 females.

Percentage distribution:

Scale Males Females

| A= 55 63
B=*2 34 k)|
C=3 10 €

i D= 4§ 1 0
£=5 0 0

; Median rating: 1.4 1.29

ANALYSIS:

H=12.39, df = 1, p < .001*
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; ITEM 03. Which ethnic group do you belona to? (Choose the one that best
- [A] describes you.)

Afro-American or Black

American Indian

Asian-American

Cuban American

Caucasian or White - .
Mexican American or Chicano

Puerto Rican

Other than above

TOMNMMOODODD

RESULTS:
N = 745 males, 690 fomales.

Percentage distribution:

Response Males females
A 45 33
B 2 )
C 2 1
D 0 1
t 42 57
F 3 3
‘ G 3 2 <
; H 4 2 ;
ANALYSIS:
. x° = 36.19, df = 7, p < .001* l

et
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ITEM 04, Who percuaded vou to join the Army? (Choose cne.)

rA2
A. An Amy recruiting sergesnt or officer ]
B. A friend or relative on active duty in the Army or one of the
other miiitary services 3
C. A frtend or relative who is a veteran or retired from the Army
v or one of the other military services !
0. Members of my family i
€. Wy friends ?
F. Advertisements on TV and radiy and in newspapers and magazines !
- G. 1 decided by myself
H. OQther ___(Please write on the answer sheet the name of é
the source that causcd you tc enlist.) ]
RESULTS: 5
K = 744 males, 688 females, j
Percentage distribution: ;
: Response Males females
5 A 13 10
|4 B 8 5
; C 5 3
H D 6 € ]
] 3 4 4 ;
1 F Z 3 i
G 55 €3 :
) H 7 6
. : ANALYSIS:
' AS 18,84, of = 7, p < .02* |
;
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1TEMS 05 & 06:

What job field {Army branch) are you going to work in
while in the Army? (Choose one.

A.

F.

One of the following combat arms (Infantry, Armor,
Artillery, Combat Engineers, Army Aviation)

One of the following combat support arms (Engineers,
Signal Corps, Military Police, Military Inteliigence,
Chemical Corps)

One of the following service support branches (Ordnance
Coruvs, Quartermaster Corps, Transportation Corps)

One of the following administrative syppert branches
(Adjutant General Corps, Finance Corps, Judge Advocate
General's Corps)

One ¢f the following medical branches (Medical Corps,
Nurse Corps, Medical Service Corps, Dental Corps,
Yeterinary Corps)

Chaplains

What job field {Army branch) do you want to wort in while

ITER 05.
(A)

ot
ITER 06.
iA]

in the Army? ((hoose one.)

(Some response alternatives as for item 05.)

(cont next page)
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ITEMS 05 & 06 (cont)

ek s iz AT« AT IS Lo,

RESULTS:
N »

P Item 05: 744 males, 673 females.
Item 06: 744 males, 690 females.

Percentage distridbution;

item (5 ltem 06
i av o1n toﬂ M”-:‘“.r—‘-s t°'|
Response Mcies Eg@qies RaTes Females

A s -- 20 3
& 33 b 36 30
¢ ¢ 2 22 13
0 16 46 14 kY
3 b € 7 20
F 0 4 1 P4

Conditional percentage distributions:

(hote. Each cell entry s the percentege of Lhose trainees
choosing the row respense for ftem 05 who chose tha calumn
response for fies 06.]

For males:

Ttem 06

Item 05 {"want to")
f {"going to”) X B bt v

;

! A 66 7 7 3 2 2
¢ 8 7 84 5 2 1 !
! ¢ 8 10 75 3 4 0
! D 3 12 7 N 6 1
£ 8 3 0 8 78 3
F 0 0 0 0 0 0

(cont next page)
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ITEMS 05 & 06 (cont)

for females:

Item 05

("going to")

MmO e >

e mmamem s s AP MANHIMRL (b - cearet e

Item 06
{“want t¢”)
A8 €0 & F
3 79 3 2 13 0
2 16 55 9 16 1
2 16 2 62 17 1
0 0 0 5 93 Z
0 0 0 0 0 100

Overall conditional percentages of malv and female trainees who
safd they wanted to work in the job they said they were gofng

to work in;
Males: 76

females: 67

ARALYS]S

Test for siynificance of the difference between the gverall
conditional percentages for males and females:

2= 3.32,p - .001"
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1TEM 07, Do you plan to ihprove your formal education cn a part time schedule
[A. while in the Army? (Choose one.}

A. No

8. 1 would like to get a highschool diploma or GED certificate

C. 1 would like to get into a technical, vocational, or clerical
program at a technical school or community college

D. 1 would like to get into a four-year college program at a
cormunity collece or university

o

RESULTS:
N = 74 males, 685 females.

Percentage distribution:

Response Males Females !

A 10 15

8 2 1 3

C 28 32 3

D 39 52 é

— f : |
ANALYSIS: ;

P

2> w 174,19, df = 3, p « .001® |
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ITEM 05, How often do you like to exercise or play in individual or team
[A2 sports (like riding a bike, handball, jogging, basketball, volley-

ball, touch football)? (Choose one.)

Once a year--or less often
Once in a while

Once or twice a week

Three to five times a week
Every day if 1 can find time

Moo

RESULTS:
N = 744 males, 690 females.

Percentage distribytion:

Scale Males Females

A= G )

B =2 10 18

C=3 18 2l

D~4 23 19

E=5 49 " 41
Median rating: §.46 4.0

- —

ANALYSIS:

H = 2014, df = 1, p « .001*

64
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ITEM 09. What sort of physical condition would you say you are in? (A
[AD person in good physical condition should be able to run a mile
in 12 minutes.)

Bad physical condition (I cannot run a mile)

Poor physical condition (1 can run a mile in about 16 minutes;
Good physical condition (I can run a mile in about 12 minutes
Real goou physical condition (I can run a @ile in about 10
minutes)

Top physical condition (1 can run a mile in 8 minutes or less)

™ [ NN B2

RESWLTS:

LAl i .

N = 743 males, 690 females.

Percentage distribution:

| Scaie Males Females §

A 4 20 .
~' B*2 15 33 :
§ C=3 38 38
: D=~ 23 6 b
; £»5 20 3 ;
. E

Median rating: 3.32 2.4]

ANALYSIS:
W= 283.95, df = 1, p < .001*

[
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ITEM 10, Since joining the Army (starting with my arrival at the reception 3
[AB] station), my overall health has--(Choose one.) Fi
A. Improved b
B. Remained the same ) 3

C. Got worse

RESWLTS:

3
Pretest . Posttest . 3
Males  Females Males ~ Females :
N = 74) 683 730 679

Percentage distribution:

Scale . i
A 54 0 72 3 :
B =2 38 55 22 36 3
C=3 8 15 i & 33 i
Median rating:  1.42 1.86 1.10 2.03 -
i

Y515 ! g

Pre vs. Post (Males): 1 = i0,543.0, p « .00

Pre vs. Post (Females): T « 17,756.0, p ~ .0+
' § Males vs. Females (Pre): W = B82.65, df = 1, p < .001*

T SR

Msles vs. Famales (Post): M = 270.00, ¢f « 1, p <« .00

ke
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ITEM 11.  How many times did you 9o on sick call for each of the following
(8] problems? (Enter the number for each problem.)

A. Foot problems E. Leg problems
r- 8. Back problems F. Headaches 7
C. Stomach/internal G. Colds
problems .
i H. Menstrual & female
3 0. Ear problems __ problems

] RESULTS:
N = 745 males, 690 females.

Percentage distribution:

3 of males 1 of females
Problem entering a no. entering & no.
greater than zero greater than zero

A 19 S1
. 8 10 28
§ C 4 S
: 0 5 7
i L 5 n
: F 27 30 !
' G 3 6

H NA 22 g
?
; ANALYSIS ; |

' z Tests for significance of differences between percentages for males

E and fermales:
i Probler 2 p

A 8.72 .001*
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ITEM 12.  Did you have any problems in breaking in and wearing your new
{8} combat boots? (Choose one.)

A. 1 got severe blisters, cuts, or ¢ramps and had to exchenge
the boots for new ones

8. I got blisters or cuts for a while until the boots broke in

C. Hy feet were sore and hurt some for the first few days

D. The boots were uncomfortable for just a day or two

E. The boots were comfortable right from the first day

RESULTS:
N = 735 males, 685 females.

Percentage distribution:

Response Males Females
A 5 13
8 19 22
C 24 22
0 28 24
3 24 19
ANALYSIS:

x? = 35.95, df = 4, p < .001*

TRy { i
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i ITEM 13.  How satisfactory or unsatisfactory was the quality of meals
! (s3] served in garrison? (Choose one.

: A. Very satisfactory

\ 8. Satisfactory ‘

! C. Borderline 3

D. Unsatisfactory

Cos E. Very unsatisfactory 3

% RESULTS: |

§ N = 735 males, 689 females. ?

i E

. Percentage distribution: ;

| Scale Males Females i

A= 13 9 q

B w2 50 43 :

C=23 26 kY, i

D=4 8 8 ,j

E=5 3 3 5

Median rating: 2.24 2.45 i 3

: 4

ANALYSIS: i

]

K=17.6), df = 1, p < .001*

SR AIPR
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ITEX 14.  How satisfactory or unsatisfactory was the quality of meals
(8] served in tie field? (Choose one.)

Very satisfactory
Satisfactory
Borderline
Unsatisfactory

Very unsatisfactory

MmMOOMmD

| RESULTS:
: N = 738 males, 685 females.

Percentage distribution:

Scale Males Females

A= 6 7

B =2 33 35

C=3 32 34

D~ 4 20 19

£E=5 9 5
Median rating: 2.84 2.74

ANALYSIS:

H=276,df =1, p= .10

| Ay o St e 0w e e e




ITEM 15. Were there any meals served to you that were so bad that

(8. you could not eat any or some part of them? (Choose one.) $
- A. Yes
8. No
ROSULTS:

N = 734 males, 690 females.

Percentage distribution:

; Males females
Response ]
A= Yes 36 48 F
¢ B = No 64 52 §
ANALYSTS : ]
- = 20,50, df = 1, p « .001* {
|
) 1
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ITEM 16. If yes, how many? (Enter number) meals | could not
LB_ eat.

: RESULTS;
N = 744 males, 639 females, -
% Ore male and one female entered a response of "2.* :

ANALYSIS: i

None

#

N b
i :l
: b
;1
N 3
s H
)

b s

oo it e cme s

i b

i .
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! } ITEM V7.  When you were first given your initial clothing and equipment
, , (82 issue, did you get the right size and fit for the items 1isted
' below? (Choose one for each.)
Combat boots Fatigue shirts
_ A. Right size A. Right size
; Lo 8. Wrong size B. NWrong size y
E a Fatigue pants Fatique cap %
- i
. A. Right size A. Right size E
] ! B. Wrong size 8. Wrong size i
: : i
: RESULTS: :
Males Femaies
N+=
Combat boots 744 688
, Fatigue pants 744 690
: Fatigue shirts 782 688
] Fatique cap 74 688

] Percentage distribution (for trainees choosing response B):

ottt i ik, i BBl i s Pl ol S 1

; Combat boots 15 20
Fatigue pants 24 21
Fatigue shirts ? 6
Fatigue cap 8 9
L ANALYSIS (males vs. females):

e St &

Combat boots: x? = 5.23, df =1, p ~ .02*
Fatique pants: x? = 2.49, df = 1, p = .11
Fatigue shirts: ° = 1§, df =1, p = .70

Fatigue cap: x< = 1.00, df =1, p = .32

JUTRN NN Y APV S SR PR G
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3 ITEN V8. For those sy which were issued to you in the wrong size,
(6. how many days did {1t take betore you were given the right
i ' size? (Enver number uf days.)
E days veforz 1 yo! the right size combat boots
|
4 __days before 1 got the right si2e fatique pants
: —
’ days before ] qot the right size fatigue shirts
E i o Gays before | got the right size fatiyue cap
i\ s
E — : —_— ,
g RESULTS : k
é : g
: % Hales Feraies |
L 5 : " i X
; f N x '
g Combatl bootly 3G . 30 }
i , fattgue panty Ky V7 g
; ' Fatigue shirts 02 1y g
F : Fatiyue cap g U ?
] i
i c Uistripution ¢t means; l:'
e
| Combat boots 3.4 4.0 £
. Fatigue pants 3.7 4.2 i
- : Fatigue shirts 7.7 12.8 .
\ : Fatigue cap 2.3 5.0 {i
AKALYSTC (males vs. females): }7
J ‘{
4 : Combat boots: t = -,205, ¢f = 55, p - .80 :
1 Fatigue pants: t = -, 215, df = 45, p - 80 .
Fatigue shirts: t = -.302, df = 40, p » .75 , ;
Fatigue cap: t = -.384, df = 39, »n = 70 . i
1
|
1 .
i 74 : }
| !
| 5
e
; :
: i
i
, _ A
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1164 19, How well furnished and comfortable were your iiving quarters
LB in the barracks? {(Choose one.}

A. MWell furnished and very comfortable

B. Fairly well furnished and comfortable
£. %o0-50

D. Poorly furnished and uncomfortable

£. Gadly furnished and very uncomfortable

: RESULTS:

; A foruat error on the questionnaire answer sheet prevented
3 respondents from answering this 1lem,

1 ANALYSTS:

hong

]

3

4

i

t

:

!

4
;

75
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ITEM 20. Did you have enough privacy in your iiving quarters? (Choose
{8 one.

.

A. VYes i

8. No |
RESULTS: Co
N = 738 males, 688 females. ?
Percentage distribution: 3
F
Response Males Fenales E

A » Yes 5% 22 }

B = Mo 45 15 }

' ANALYSIS:

yo = B4.84, df = 1, p - .001* g E
.1'!
*
E
: §
{
y
i
. 4
1
3
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ITER 21, How satisfied or unsatisfied were you with the living

3 {6 arrangements you worked out with your roommates? (Choose
one.)
3 Very satisfied

Satisficd

Hetther satisfied nor unsatisfied
Unsatisfied

Very unsatisfied

S XSt i M Sak . i<

i A G A i e 7 1

mroNAcT

INFINPRSEN N

RLSULTYS: ¢

N A e

2}

N = 739 males, 656 females,
Percentage distribution:

Sctale Males females

i e S S it L

1 16 9
56 43 ;
23 34 N

[aalE & B ga B o>l -]
[ I R B

Median rating: 2.1 2.48

AKALYSIS:

Ho=57.10,7°df =7, p . .001*

g
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g‘ Sy
;I:i[.?’, ¢, How many of your roommates Jia you disiike? (Enter number. )
" , er N .

B L EIRIC PNV STINY Sy PR .

G

Number

D

el a SR e

ROSULYS
N » 762 mates, 657 fematee,
Distritution of ceans:

Males Females

§ o 2.9 2.9

f. .. et e i vt e o :

; ARALYSTS |

f U= 4.9, gf = V1§28, p . .00l :

|

i

i

1

ti

{

!

j ;

5 .

; :;

. i :
? t

.% .

: } 5‘
| !
3 i
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23. How much did you like or dislike living in the barracks?
{Choose one.) .

Like very much

Like

Neither like nor dislike
Dislike

DisVike very much

OO

RESULTS:
K = 744 males, 690 females.

Percentage distribution:

v
P
-4
—
~

i ,

Males Fenales
16 9
37 32
37 39
7 13

3 f

Lk ~EaX-- =
a B o v B
P RN

Median rating: 2.42 2.73

ANALYSIS:

o= 31,23, df = 1, p - ,GOI*
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ITEM 24, How long have you been in the Army? Honths
{C: T

RESULTS:
R »* 2 males, 5 females.

Frequency/(percentage) distribution:

Response
{ronths) Males Females
8 0 ﬁo ) gzo'
18 o {0 1 (20
29 0 (o 1 (20
kh! ] {SO 0 20
A3 1 (50 ¢ (0
36 ¢ 50 1 Szog
43 ¢ (o0 1 120
Median months: 32.0 29.0
ANALYSIS

Kons

Ll
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ITEM 25. How many months of combat experience do you have? _ Months
(cl i
RESULTS: :
N = 27 males, 2C females, ;
Frequency/(percentage) distribution: jl
Response =
{months) Males Females ;
r
0 13 243 20 {100 ]
12 7 26( v 0 ]
14 1 (4 0 (0 i
17 1 (4 0 so j
18 1 (4 0 0 4
24 a4 (15 0 (0
HMed!an months: 11.5% .0
ANALYSIS: :
None 1
!
]
]
1
{
i
i
j\
|
]
:
g
B!
]
d
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3 ITEM 26. How many months have you completed serving in the following
rc? position? (Enter number of months.)

Months as Platoon Sergeant

RESULTS:

i N = 17 males, 18 females.
i
i Frequency/(percentage) distribution:
i .
% Response
% (months ) Males Females
: 0 8 (47 12 (67
1 0 (0 1 (6
2 (6 4 (22)
4 1 (s 0 (0)
6 3 (18 1 (6
10 ] 56 0 (0
N 1 (6 ¢ (0
12 2 (12) 0 (0 ‘
Madian months 2.00 25 :
| e * |
! ANALYSIS: j
None f
i
1

Lok
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ITEM 27.  How many months have you completed serving in the following
(¢l position? (Enter number of months.)

_. Months as Drill Sergeant

Z RESULTS:
‘ . N = 21 males, 1] females.

Frequency/(percentage) distribution:

Response
i {months) Males Females
i 1 0 (o; 1 28
" 2 2 (o0 o (0
i 3 2 (mg 2 (15
4 1 (5 1 (8
’ 5 2 (10) 2 (15)
6 € §29 3 (23;
7 2 (10 1 (8
; 8 2 (10 1 (8)
i 9 3 (12) 1 (8)
; 10 1 (s5) 1 {8
' Median months. 6.08 5.67
ANALYSIS :
None
83
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ITEM 28,  How many months have you completed serving in the following
[ca position? (Enter number of months.)

Months as a member of an Instruction Committee

RESULTS:
N = 40 males, 20 females.

Frequency/ (percentage) distribution:

Response

{monthsz Males Females

0 23 (58 19 (95

2 2 55 0 §0

6 2 (5 1 5

8 1 (2 0 (0

9 1 (¢ 0 (0

12 4 (10 0 50

18 3 (8 0 (0

23 1 (2 0 {0)
24 3 (8) 0 (0) i
Median months: .37 .03 j
]

ANALYSIS:

None




1TEM 29. Using each of the numbers 1 through 6, rank the following training

[c] areas in terms of your knowledge and skill. Assign a number to
each area, and use each number only once. Assign a “1" to your ,
best area, a "2" to your second best area, and so on until each i i
of the six numbers have been assigned to one of the training areas.

NETIRSRRS Y~ L g Ll i

A, _ Commanding and leading trainees

B. __ Basic military skills

c. ~ Weapons training

n Physical fitness and conditioning training f

Tactical training
Field training

"r

RESULTS: §
A. Commanding and leading trainees

N = 42 males, 19 females.

Frequency/ (percentage) distridution:

Rank Males Females
i
1 7 237 :
2 :° S 9 (87 |
3 6 (14; 2 (ng Voo
] S (12 1 (5 | :
) EZg 0 20; : i
€ l 0 (0 ;
4
Median rank: 1.77 1.77 ;
1
B. Basic military skills i
N » 42 males, 1P females. E
Frequency/(percentage) distribution:
Rank !.L]_eé_ _Fema]es
\ 1 175 8 44; i
: 2 12 4 (22 :
i 3 5 (12) 5 (28) §
4 Z i ; 0 (0) i
5 3 1 (6)
6 2 (8) o (0) ;
MeG . an rank: 1.8) 1.75 ‘

(cont next page)
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1TEM 29 (cont)

C. Weapons training

T

K = 43 males, 18 females.

Frequency/(percentage) distribution:

Rank Males Females

; 1 10 (23 0 (0
' 2 2 (5 0 (0
f 3 14 (33 7 (39
4 8 (19 7 239

5 4 (9 3 (17

6 5 (12 1 (6

Median rank: 3. 3.79

D. Physical fitness and conditioning training
N =42 males, 18 females.

Freguency/{percentage) distribution:

: Rank Mazles Fomales
1 6 (14) 3 217) |
2 6 (14 4 (22
3 7 (17 4 (22
. 4 11 {26 5 (28
; 5 5 12; 0 (0
- i 6 7 (%7 2 (n
' g Median rank: 3. 3.00 1
‘ i
] i E. Tactical training
é E N = 42 maies, 18 females.
' Frequency/(percentage) distribution: |
; Rank Males Females -
1 12 {29 1 {6
2 10 o (o
3 3 (7 0 (0 ;
4 14 1 (6
5 10 (24 4 (22
6 7 (V7 12 (67 ;
Median rank: 3.83 5.75 j

(cont next page)
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ITEM 29 (cont)
F. Fi d training
N = 43 males, 18 females.

Frequency/(percentage) distribution:

L2

. Rank Males Femaies

1 6 (14) 0 (0)
2 4 égg 1 (6
3 3 (7 0o (0
4 4 (9) 4 (22
5 13 (30 10 (56
6 13 (30 I (7

¥ Median rank: 4.85 3.90

4E - -

; ANALYSIS:

A. Commanding and lzading trainees

INote. For this analysis the frequencies for ranks 4, 5, &
6 were combined, ]

R S

v o= 3.47, df =3, p > .30

B. Basic military skills

] {hote. For this analysis the frequencies for ranke 4, 5, &
; 6 wery combined.)

v = 3,46, df = 3, p > .30
C. MWeapons training

(Note. For this analysis the frequencies for each of the
following pairs of ranks were combined: 182, 334, 528 6.)

v ® 6.56, df = 2, p ~ .05

87




ITEA 29 (cont)

0. Physical fitness and conditioning training

[hote. For this analysis the frequencies for ranks S & 6
were combined, )
A * 2039, df = 4, p - .50
L. Tactical training
(hote. For thiy analysis the frequenciecs for ranks 2 8§ 3
were combined, )
o= 16,86, df = 4, p - ,01*
F. Field training
(hole. For this analysis the frequencies for rankg 1, 2,
& J were combined.)
oo~ 8.03, ¢f =3, p - .05
88
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ITEM 30.  Enter the number of months you have instructed trainees in the

following areas as efther a Drill Instructor {use column one)
or as an Instruction Committev wember (use column two).

Drill Committee E
Instructor Member :
2
Commanding & leading trainees ___Months ___Yonths ’
Teaching basic military skills ___ Months ___Months 3
Teaching weapons training ___Months __Months
Teaching physical fitness & 3
conaitioning ___HMonths ___Months
Teaching tactical training ___Months ___Months
Teaching field training ___ilonths ___Months
RESULTS FOR "(COMMANDING & LEADING TRAINELS™: ;
Orill instructor Committee member 7
Males  Females —MaTes "Females
h = 24 LR 43 20
i
Freguency/{percentage) distribution: i
]
Response 3
{months) :
; 0 2 (8) 1 (9) 37 (36) 20 (100) |
. 3 1 (4) 2 (18) -- - i
4 2 (8) 1 (9) -- -
5 4 (17) v {(9) -- -- :
6 6 (25) 2 (18)  -- -- «j
) 7 3 (13) o0 (0) .- -- i
8 2 (8) v (%) .- -- !
; 9 2 (8) 3(21) -- - !
i 10 2 (8) 90 (o) 1 (2) o0 (0) j
: 24 - - () 0 (0
27 -- -- 1 (2) o0 (0)
' 28 -- -- v {2) o (0)
; 48 .- -- 1 (2) o0 20;
é 50 -- -- 1 (2) o 0
! Median months; 6.02 5.78 .08 .00
‘ (cont next page)
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ITEM 30 (cont)

RESULTS FOR "TEACKHING DASIC MILITARY SKILLS":

Orill_instructor Committee menber

Males Females Males  females
b : N = 24 N 43 20
Frequency/(percentage) distribution: 1
Respounse
gmontt\_s_)_
¢ 2 (9) 1 (9) 35 (81) 20 (100)
2 1T (4) 0 (0) -- --
3 1 (9) 2 (18) -- -~
4 2 (%) 1 (9) -- -
5 I v (9) -- - ;
6 4 (17) 2 (18) - - ;i
7 3 (13) 0 (0) -- -- ' P'
3 bl 4 (17) 0 {(0) 1T (2) 0 {0) 1
* 5 2 o§8) 37 .- --
10 ? 39) 1 (9) T o(2) 0 (0)
24 -- -- T (2) 0 {(Q)
27 -- -- 1 (2) 0 (0)
26 - - I (2) 0 (0)
30 -- -- T (2) o (0)
&4 -- -~ 1 (2) 0 (0)
50 - -- 1 (2) 0o (0) g
* 1
Hedian months: 6.26 5.78 12 .00 3

(cont next page)
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ITEM 30 {vont) ‘
|
T
RLSULTS FOR "TCACHING WLAPONS TRAINING™:
drill instructor Committee member
Males Females Males Females
W= il [RU 44 U
\ Frequency/{percentage) distribution:
l‘ - Response
: {montns)
0 2 (9} 1 (10) 36 (84) 20 (100)
) vVo(s) ¢ (0} - -
? 1 (8 ) (10) -- --
1 2 (9 o () -- .-
3 o {0) 1(10) -- - }
5 3 {18) 1 (10) .- -- ;
6 a {(18) 2 (20) “- -- ,
7 o9y 0 (a) -- -~
3 4 () 1 () T(2) o ()
g 2 (9 3 (30) .- --
10 -- -- 1 (2) o0 (0)
23 - -- T2y 0 (o)
24 -- - 1 (2) 0 (0}
o5 - - 1 (2) o (0)
36 -- -- 1 (2) o (0)
43 - -- 1o(2) 0 (0)
Median months: 5.78 6.00 10 .00
|
!
é
;
! i
§ (cont next page) ;
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ITER 30 (cont)

RESULTS FOR "TLACHhING PrYSICAL FIT¥6SS & CONDITIONING”:

Drill instructor Committee member
Males Females Males  Females

N = 23 N 43 20

Frequency/(percentage) distribution:

Response
(months[
0 3(13) 1 (9) 38 (68} 20 (100)
1 1 (4) 0 (0) -- --
3 1 (4) 2 (18) .- --
4 0 (0; 2 (18) - -
5 4 (17) 1 (9) -~ .-
6 4 (17) 2 (18) - -- ,
7 3(13) 0 (0) -- -- '
8 4 (17) 0 (0) - --
9 2 (9) 3 (27) -- --
10 1 (4) 0 (0) 2 (%) 0 (G)
28 - - 1 (2) o0 (0)
48 -- .- 1 (2) 0o (0) *
86 - -- 1 (2) 0 (0)
Median months: 6.21 5.06 .07 .00

(cont next page)
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ITEM 30 (cont)

RESULTS FOR "TCACHING TACTICAL TRAINING":

Drill instructor Committee member

Males  females _Males Females
ho= 20 20 43 20
frequency/(percentage) distributicn:
rResponse
gmonths)
G 5 (25) 13 (65) 37 (86) 20 (10Q0)
1 1 (5) 2 {10) -- --
2 -- V(2 o (0)
3 1 (%) 1 (Y) == --
: 0 {0} 1 (5) - -
> 3 (15) 1 (9) -- -
3 a4 (20) i (5) -~ --
8 4 (20] e (¢) v (2) ¢ (0)
9 2 {10) (%) -- -
10 .- -- 1 (2) 0 (0)
28 - -~ 1 (2) 0 (0)
35 -~ -- 1 (2) 0 (3)
48 -~ -- vo{2)y o (C)
Median months: 5.50 .27 08 .00

(cont next page)
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ITEM 30 (cont) E

RESYLTS FOR “TLACHING FICLD TRAINING": %

QLiH instructor Committec member { 3

Males Females  Males fFemales .

h = 21 12 43 20 . i
Froequency/(percentage) distribution: i

nesponye B
{nonths) §
S 6 [29) &4 (33) 37 (¥6) 20 (100) ii
| 1o(5) 0 (0) -- -- ]
3 1 (%) 1 (8) - -- i 1
< 0 (0) 1 (#8) .- -- ?
5 2 {10) 1 {4) -- .- g§
6 s (19) 27y - .- :
7 2(10) 0 (0) -- -- -
J 4 ('9) 0 {J) T (?) 0 {Q) i
9 1o(5) 3 (05 - - !
15 - -- 1 (2) 0 (0) i
12 - -- 1o(2) 0 (0) )
24 -- -- 1 (2) 0 {0) i g
3y -- -- 1 (2) t (0) 4
35 - -- 1 (2) o (0) -3
!
Foedian months: 5.55 4.63 08 .00 : §
a
5
ANALYSTS: i
None ;
. A
: 94
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ITEHS PLPTAINING TO DIFFLRLNCES BETWIER
MALE AND FEMALL RLSPOGRCENTS
(ITELS 31-4.)
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ITEM 31. On the average, how much more physical strength do men have than
{ABCD_ women? (Choose one.)

5 times more

4 times more

3 times more

2 times more

1 1/2 times more
Somewhat more

No difference

DoOmMmoOm O

RESULTS FOR TRAINEES:

Pretest Fosttest
Males™ — Females Males  — Females
N = 745 €88 743 €89
Percentage distribution:
Scale
A= 16 n 30 N
g =2 8 8 13 8
C =3 26 2) 23 22
c= 4 3 20 15 22
£ =5 n N 7 12
F =6 16 24 10 22
G =7 4 5 2 3
Megian rating 3.50 4.00 2.80 3.91 b
ANALYSIS FOR TRAINEES: “i

T -
1

41 IIA N - . AN & B
B I/ I3C. Uy P v VUV 1

Pre vs. Post (Males):
Pre vs. Post (Females): T = 44,7834.0, p = .07
Males vs. Fenates (Pre): H = 20.71, df = 1, p <« 001" ) g
Males vs. Females (Post): M = 113.36, df = 1, p < ,001*

(cont next page)
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[TEM 31 (cont,
RESULTS FOR CACPL (male ard female cadre combined):
o o Fretest oo . tosttest
tadre with (adre with Codre with Cadre with
rale tratnees female trainees nale trainces female trainees
L o= K 21 4?2 21
. Percentage distribytion:
scele
A= 15 0 12 14
B =D 3 i ? s
C v 3 16 3¢ K3 29
D« 4 22 9 o4 15
f et 15 14 10 ¢
F =€ 20 29 14 33
G s 7 2 2 0
Mediar rating: £.00 3.7¢ 3.50 3.64
ANALYSIS FCR UALRE (rale ard ferale cadre combined):
Pre vs. Fost (Cadre with ma'e trairees): T « 166.5, p = 20
Pre vs. Post Cadre with ferale trainees): T = 20.0, p = ,22
Cadre with malo trainees vs.
cadre with terale wratnees (Pre}: W = (17, df = 1, p = .68
Cadre with male trainge< vys,
cadre with ferale trafnees {Post): W = .30, df = Y, p = .0
2
§
:
;
; 37
i
i
|
¥
}
’. i mtmmabn  mb— - a [ .
-~ T AT g . e it —

e . 0 L et} i W 1D s om

]
i
i
!
:
i
i,
i
i
i
!l
A
1




W TEe = T L4

llgl 3.‘< Do taeh il omadiou !

Ut L)

have belter phystoal coordinatian?
CADLCL

ALomen
[ IV AL
. o artterence

(Chioose

ReSULTY P TniAdhety:

A 744 Ls
Fercent e Bnatripgtioen:
Seale

RN -

M AR

C o {he drtterence) = 0 K 40

L {aven: « J [N Ju
HAUVE TR IR N 1.5% S

ARALYSIY B0 TRAINES

Pre vy, Post (Maley): 1 = Ti.e7sh, 0 L300

Postlest

P Lib
L JH
Y 4.

P 74

. Pre v oyt (Females): T e [ 330,58, ¢ RANI R

tales vay. Feoates (Fre): wo= 100,09, ¢f = 1, » .00
{
\ - VA -

Balow v Foales {Pust) TR R TR § B I J01e

(cont next page)
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dL 30 (vont)

RESULTY PO/ CADRE {male and temale cadre combined):
Pretest . Posttest
Cadre Cadre Cadre Cadre
wilh with with with
rale fenale male female
tratnees tratnees trainees, lrgjpuvs
hos 30 A 4 21
Peroentage distoabytyon:
S 19 L S,
o (Aen) s S 09 45 S
C (Lo gitterene) ~ 0 33 43 CG RN
I (women) x5 JL J8 19 24
vedtan rating: 1.80 1,04 1.41 1.82

ANALYSIS FUR CADKL {male ang tesale cadre conbined):
Fre ve. Fost {Calre mith rdlde travoees): T = 49,0, p = .04
Pre owe. Post (Cadre with feale travnees): T = 1605, p o= .04

Cad-e with maly trainees vs.
cadre with tecale traineves (Pre): no= 49, ot = 1, p = 49

Cadre with rale trainees vs,
cadre with female tratnees {(Post): H = 1.20, ¢f = 1, p = 27

P

R




F
1Tt 33, On jobs having heavy physical workloads (like furniture
L ABCD moving or construction work), who performs best and can
work longer, men or women? (Choouse one.)
A, Men
» b, Women
. Ko difterence
RESULTS FOR TRAINLES:
Pretest Posttest
Males Females Males Females
N o= 745 690 743 648
Fercentage distribution;
_Scale
A {Men) x ] ag 77 2 1
C (No Difference) = 10 20 6 16
B (Women) = 3 o 2 3
Median rating: 1.07 1.15 1.04 .12
e e m s s s et s Bt A e - T {
ANALYSIS FOR THRAINLES:
Pre vs. Post (Males): T = 1,760.%, p -~ .01*
Pre vs. Post {Females): T » 6,884.0, p = .09
. Males vs. Females (Pre}: o= 27,03, d4f = 1, p -~ ,001*
Hales vs. Females (Post): M = 36.19, of =1, p - .00
{cont next page)
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1y 33 (vonty

RESULYS 1R CADRY

}\‘

(reie and ferale cadre combined):

Percentaye Jvutribytion:

Seale

e
o

AL
¢
£

Hedvan »atarng:

gyttt g‘f\glj) -

1

[ I

Pretest
Tadre T Cadre
with with

male temale

trainee, travnees

4) U
7 70

7 10

1.1, 1.1¢

trainecs

Posttest
re  Cadre
with with
male ferale
trainees

47 21

BO 90
J 10

1.08 1.0¢

AN YL Y Pl (AR
Pre ey, Tost {(agre

Pre an. Fost {Cadre with female travnees): 1 = 0.0,

{maie avd fevale Cadre comlined):

with maly trawnees):

Cadre with male Lratnees vs
vadre mitn fecale trairces (Pee): oo 0%, 40 = 1, p s BQ

Cadre with mate trdtrces vo.

T+ 17.0,p ¢« .44

.05°

Catre with temgln tratneey [Post): no» &3, ¢f = 1, p» 9
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1Ter 34, On jobs having medium physical worhloads (like assembly line
L ALBCD worh), who performs best and can work longer, men or women?
(Choose one,)

A. Men
U. Women
C. wno difference

TS St I e N T

RLSULTS FOR TRAIMLES:

Pretest Posttest »

HaTes ~ Females MaTes Females

N = 744 690 743 6589

it B
el e bl

Percentage distribution:

i
Scale - i
g
A (Men) . A 7 34 N i
¢ (No difference) = 2 9 53 42 53 :
5 {women) =] 29 40 24 RS
Neulan rating: 2.7 .30 L 2.2

ANALYSIS FOR TRAINLRS:
Pre vs. Post (Males): T = 24,042.0, p - .001*
Pre vs. Post (Females): T = 13,930.5, p - .01
Males vs Females (Pre): M » 46.28, df = 1, p - ,00'*

Males vs5. Females (Post): M = 73.01, df =1, p - .0Q1*

{cont next page)
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Cemem

ot mie =F R

KESULTS 100 (ARt [male ara tesale cadre combinged).
. Frotest Posttest
Cadre (anre Caire Cadre
Wt Wittt wilt with
Ta i foraly maly ferale
Lratnets, TratYogee Lratnces IERITR RS
- <, R M M
Pereenlage distrslotogn,
— 5\.‘\‘3‘{ _____
nouhon) + 1 v 31 o
€ tho dytterenge) o 0 33 5. 40 4/
Vo {women o 3 4 3 S 33
heotan raltn . Ve R 1,94 RS
ALY ars Tud TR (et 200 terale vatte contangd}.

Freoove, Pooo (Cadre w1t wade Srataees s Tos Fa b e o0 ®
P_"L‘ o, Pust {fasre mitn e alte tratneest: T v QG po= L3R

Cadre ottt aale treainees vs,
Cacre witn ferale trainees (Frods nos 40, 0f < 1, e )

Cavry with male tratness v

Cadpn PACIFTRNY SPNN [P I I TRAPINDNPRY B L
LAUGFE milh TETG L WYa il d s 1 O

.
LS

s
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1TE4 35, On jobs having 1ight physical workloads (like office work),
tABCD . who performs best and can work longer, men or women?

{Choose une.)

A, Men
8 Women
C. ho dvtference

RESULTS FOR TRAINLLEYS:

. __Pretest Posttest
Maley Females fales Terales
h = 744 649 743 686
Percentage Jisteibution:
Scale o
A (Men) 0 ) 4 2 1?2
e (ho difterence; e 2 45 5% 43 51
£ {Rowen) -3 47 44 45 4b
ledfan ryting: J.43 2.39 2.38 2.4

LT

ANALYSTS FOR TRAINWLLS:
Pre vs. Post {Males): T = 22,9205, p = .00*
Pre vs. Post (Females): T = 12,847.0, p = .39
Hales vs. Females (Pre): W = 0.04, df =1, p = .47

Males vs. Females (Post): H = 5,24, df = 1, p = .02

(cont next page)
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ITe® 39 {vont)

m— - ;-

. RESULTS FOR CADRE (male and feagle cgudre combined):

Fretest

Cadre Cadre “{adre Cadr¢
with with with with
o le feralte ma e female
tratnees tratneey lratnees lrainees
h = 40 | 47 21
Percenlage distritetion:
. Seale o
A (Men) « | 1) 0 10 5
C (No ditferenie} » 2 47 Au 59 6
8 (women) « 3 43 5 36 33
Medran rating: 1.3% 2.5 2.23 2.2

Posttest

ANALYSLS FQOR CADRL {male and ferale cadre combined):

B —— S S

Pre vs. bust (adre with malce trawnees): T = 24,0, p » .21

LUbe

#

Fre ve. Post (Cadre with female trainces): T < 4,0, p

Cadre with rale traitnees vs.
Cadre with femaie trainees {(Pre): 8 o= 1,03, df = 1, p =~ .

Cadre witth male trainees vs.
cadre with female tratnces (Post): H = 00, df = 1, p = .95
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ITkm 36.  On the average who are smarter, men or women? (Choose one,) ?
LABCD . 1
A, HMen i
. Women 3
C. ho ditference 3

RESULTS FOR TRATNLLS:

1
Pritest ) Posttest
MaTee Temales MaYes Temales
h o= 744 68Y 742 638 *
Percentage distribution:
—_ Siale
pol (H(‘H) & 15 2 21 by
C (No difference) = 53 39 52 35
i (women) = 3 32 59 27 63
Hedian rating: 2.6 .65 Z.06 2.7
‘A
ANALYSTS FOR TRAINEES: 1
Pre vs. Post (Meles): T = 14,406.0, p - .001® :
p
Pre vs. Post (Females): T = 9,5%4.5, p = .03 3
Males vs. Females (Pre): W = 137.34, df = 1, p - 001" |
Males vs. Females (Post): H = 233.02, df =1, p -~ .00 3
i
.1
© 3
%

(cont next page)
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PTeM 36 {vont)

RESULTS FOR CADRL (male and tenale cadre

“TFAT
wilh
male

Lrajeees

[ : -

a.
Cercentage distribution:
Seale
A (Men) x ) 1.
U o(No ditterene) ) 36
i [woren) i3 Hid
iledran ratng, R

ANALYSTS FOR CADRE "wide and female cajre

Pre vs.

combined;:

fretest

wilh
foeraly

travngn:

M

ntre

e g it e

flosttet
BT C T e e
LARSL with
he ¢ fonale
Lrainees  trainevs

4. o4

0 i 10
o a4y 14
% 38 71
M 223 MY

costined )

Post ({gury mith male trginees): T » du,9, p s .09

Pre vs. Fost {(Cadre with female trawnees): 1 = 9.0, p = 3%

Cadre with made trdinees vy,
cadre with female trainees (Pre):

Cadre with maie trainees v .
Cadre with fermale tratnees (Fout):

107
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ITEM 37, Who are more aggressive, men or women? (Choose one.)

LABCD.
A. Men
B. Women
. Nu difference

RLSULTS FOR TRAINEES:

Protest Pgsttest
Males  Females Males Females
N = 745 684 743 687
Percentage distribution:
} ___Scale
A (Men) = 53 33 63 36
C (No difference) = 2 k) 41 27 36
B (wWomen) =3 15 26 10 28
Median rating: 1.43 1.91 1.29 1.89
ANALYSIS FOR TRAINEES:
Pre vs. Post (Males): 12,856.0, p - .001*
Pre ve. Post (Females): 19,794.5, p = .50
Males vs. females (Pre): H = 64.88, df = 1, p - .00
Males vs. females (Post): H = 126,36, df = 1, p - .001*

(cont next page)
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1Te 37 {cont)

S T TR e T T e

PESULTS Fun CADRE {male and temale cadre conbined):

. Pretest Posttest
Cadre Cadre¢ Cadre Cadre
with witn with witn
male ferale male female
trainees traincey trainees trainees
L 4?2 21 42 i
Percentage sistribution;
Suﬂicr -
A {lien) = 1 57 57 64 62
C (ho ¢ifference) = 0 2t s 21 24
& {Women) s ] 17 14 14 14
Median rating: 1.38 1,38 1.28 1,31

ARALYSIES FOR CADRL (male ard female cadre combingd):

Pre ve. Post (Cadre with male trainees). T - 33,5, p = .20

Prc vs. Post {Cadre with female trainces): T = V2.5, p = .40

Cadre with male trainees vs.

cadre with female tratnees (Pred: 0= Q1, df = 1, p = .94

{adre with male trainees vs.
cadre wi*th female trainees (Post): H = ,QZ,

109

df = 1, p = .88
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(TEM 3U. 0 Whe can best endure hard living conditicns (Yibe Yiving outdoors
FARCD or in the field with Vittle food, water, and shelter) mer or

woren? (Cheoose one.)

A, Men
. Women
€. Hho difference

RESULTS FOR TRAINEES:

iretest
MaTes ™ Terales
N = 745 600
Percentage distribytior:
———fdle
A (Men) e ] 75 46
C (No difference) = 7 27 47
& (woren) LI 3 7
Mediran rating: 137 1,59

- e - ot - —— ————— i i o o A e e & e — -

ANALYSIS FOR TRAINEES:
Pre vs. Post (Males): T = €,779.0, p - .00
Pre vs. Pest (Females): T = 11,810.0, p » .04°
Males vs. Females (Pre}: H = 122,18, df = 1, p «

Males vs. Females (Post): H = 153.99, df = 1, p -

{cont next page)
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Vales ™ Ferales
743 687
83 62
14 40
Ki Y
1.0 1.4¢

.00
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i :
: ITEM 55 (eont) 3
{ ——— e . e em . e — 3
{ i
i RESULTS FOR CACRE (rale arc fewale cadre combined): '
§ 3
: . Pretesy Posttest ;
M Cedre Tacre Cadre Cadre
§ with with with with
male ferale rale ferale ;
i rainees trainees trainees  trainecs
R — RASIS —
N - a: a 4. r
:
% Percentage distribytion: f
e Sxdle '
A SHt‘n) = €4 n 79 &7
( {Xo difference) = 2 a3 74 14 33
B (wWoren) = J > § 7 0
Median rating: 1.2 1.2C 1.13 1,25
ANALYSIS FOR CADRE (male arc fem2le cadre combined):
Pre va. Tost {(Ladre with male trainees): T =450, p = .20
Pre vs. Post (Cadre with forale trainees): T = 10,6, p = .50 i
Cadre with male trainees vs. 1
cadre with ferale trainees (Pre): ¥ = .23, df =1, p = b3 )
1
1
Cadre with rale tratinees vs, :
cadre with fermale trainees (Post): H = 65, df = 1, p = .42
i
i
]
H
‘:_ 1
; 1"
2
e . — f
’ 3
- \ E
RO A ;
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ITEM 39,

LABCD . being shot at), men or women?
A. Men
5. Women

(. No difference

{Choose one.)

Who can best endure physical threats and danger (like

‘RESULTS FOR TRAINEES:

Pretest Fosttest
Males  Females tales ~ Females
K= 744 689 742 688
Percentage distribution:
Scale

A {Men) =) 75 56 61 54

C (No difference) = 2 22 40 16 40

B {Women) =3 3 4 3 6
Hedian rating: 1,17 1.3 1,17 i.4

ANALYSIS FOR TRALRLLES:

Pre vs. Post (I'sles): T = 7,919.5, p = .01*
Pre vs. Post {Females): T » 13,753.5%, p = ,06
Males vs. Females (Pre): H = 56.84, df « 1, p - .001¢
Males vs. Females {Post): H = 118,97, df = 1, p - .001*

(cont next page)
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l!lu‘ 34 (\011!)

RLSULTY FOR CAORE {naic and female cadre ¢(ombined);

) Pretest — Posttest i
Cadre Cadre Cadre Cadre 3
with with with with
male female male female

N trainees trainves trainecs trainees

N = 47 2 4. 2 |
Fercentage Jdistribution: 1
5\.1\]{'
A (Mten) = 60 62 N n
C (ho avtterence) = 0 Ju 33 24 79
L (Woren) s 3 2 5 )
i
Hedian ratirg: 1.22 1.31 1.20 1.20
>~ T - g
AMALYSTS Fin CAlwe {male ang temale cadre combined): !
Pre vy, Post {Cadre with male tratnees): T = 22.0, p = .46
Pro vs. Post (Caure with female Svatnees): 1T = 5.0, p = 1%
Cadre wilh male tratnees vs. .
valtre with female trainees (Pre}: M o= (36, ¢f =1, p = 5% ‘
Cadre with male trainces vs.
tauwre with female trainees (Pust): H o= .Q), df = 1, p = .9i ;
. X
] 1
i
1
Kl
L
: 13 by
; i
; Py
: i
{ i.
4 | :
\ P
' P
. ]
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ITEM V. Who are more willing to risk their lives for their friends and

[ ABCD companions, men or women? (Choose one.)
A. Men
B. Women

C. No difference

KESULTS FOR TRAINEES:

i
.

Pretest __Posttest - T

MaTes  Females VaTes Fermales

N = 742 689 740 688 a
Percentage distribution: ;
. Scale '
A (Men) = ] 4€ 21 50 25 i
€ (No difference) = ? 47 65 4? 62 ;
6 (Women) = 3 7 14 S 13 éi
!
Medran rating: 1.59 1.65 1.50 1.90 4
A
——— e . - — —— - ) f 3
ANALYSTS FOR TRAINLES: i
Pre vs. Post (Males): T & 17,0815, p = 15 } i
Pre v>. Post {(Females): T = 10,175.0, p = .07 lg
i3
Males ve. Ferales (Pre): M = 88.91, df = 1, p « .00)* f

Males vs. Ferales (Post): H = 82.99, df = 1, p - .001® ’
A
1
(cont next page) : f
¥
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TTEM U {cont)

RESULTS FOR CADRE (male and female cadre combined):

__ Pretest Posttest
i Cadre Cadre ~Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N - 4z 21 42 2
Percentage distribytion:
_ Scale
A (Men) =] 40 24 45 33
C (Ko difference) = 2 5 n 43 62
B8 (Women) = 3 5 5 12 5
Median rating: 1.6¢8 1.67 1.62 1.77
ANALYSIS FOR CADRE (rmale ard femzle cadre combined):

Pre vs. Post (Cadre with male trainees): T

Pre vs, Post (Cadre with female trainees):

Cadre with male trainees vs.
cadre with female trainees (Pre): H =1
Cadre with male trainees vs.

cadre with female trainees (Post): H =

Voman
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= 71.5, p = .41
T=13.5, p+= .26

41, dfF =1, p = .28

22, df = 1, pn 64
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ITEM 41.  Who performs best under mental stress (1ike getting lost in a

{ABCDY strange place and finding 2 way out), men or women? (Choose one.)
A. Men
B. Women

C. No difference

bk, My St

RESULTS FOR TRAINEES:

Pretest -~ Posttest
Males Females Males Females
N = 743 690 741 687
Percentage distribution:
Scale

A [Men) =] 57 33 70 30

¢ {(No difference) = 2 34 48 24 52

8 (Women) 3 9 19 5 18
Medtan rating: 1.5 Z.06 1.8 1.88

ANALYSIS FOR TRAINEES:
Pre vs. Post (Males): T = 11,856.0, p <« .001*
Pre vs. Post (Females): T = 18,208.0, p = .35
. Males vs. Females (Pre): H = 88.93, df = 1, p « .O01*

Males vs. Females (Post): H =~ 231.28, df = 1, p < .001*

oy
s e ———— s m———rt

(cont next page)

116

o g e

PR

e — - A —_ s e ea s f 4t




s T PP N

et ot Ty

AW

1TEM 41 {cont)

RESULTS FOR CADRE (male and female cadre combined): |
o __Pretest Posttest ‘

Cadre ~ Cadre Cadre — "(adre l

with with with with i

male female male female i
trainees trainees trainees trainees i :
Eod

N = 42 21 42 21 ;
Percentage distribution: |
Scale _ % :
A (Men) e 57 36 59 62 |
C (No difference) = 2 24 52 29 38 ( ]

B (Woren) £ 3 19 10 12 0
Median rating: 1.3¢ 1.73 1.3% 1.31 :

ANAL YSIS FOR CADRE (male ard female cadre combined):
Pre vs. Post (Cadre with male trainees): T = 45.0, p = .20
Pre vs. Post (Cadre with ferale tratnees): T = 4.0, p = 03"

Cadre with mele trainees vs.
cadre with female trainees {(Pre): H e 64, df » 1, p = .42

rr ez nangerbied el el S 2 i B Sl Lrmintl A e s 4

Cadre with male trainees vs. i
cadre with female trainees (Post): H = .22, df = 1, p = .64 §
i

.

i

1

:

]

]

!

!
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2 3 PV,

ITEM 0. Who are better team playvers and work better in groups, men or
(ABCD’ women? (Choose one.

A, Men
B. Women
€. No difference

RESULTS FOR TRAIRLES:

Pretest Posttest
FaTes Females Mates Ferales
N = 740 6€9 742 687
Percentage distribution:
— _scale
A §Hen) = 3¢ 26 34 34
C (No difference) = 2 52 54 51 49
B (Women) = 3 18 2 15 1?7
Median rating: 1.88 1.94 1.81 1.83

ANALYSIS FOR TRAIREES:

Pre vs. Post (Males): T = 19,672.%, p ~ .02*

Pre vs. Post (Females): T = 19,615.0, p « .001*

Males vs. Females (Pre): H = 2.85,df =1, p -,.69

Maies vs, Females {Post): Y« 17, df = 1, p =« 68

(cont next page)
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ITEM $2 (cont)

RESULTS FOR CADRE (male and female cadre combined):

N =

Percentage distribution:

Scale

A (Men)

¢ (No difference)

8 {wWomen)

Median rating:

(I P —

Pretest Posttest
Cadre —  Cadre “Cadre Cadre
with with with with
male female male female
_trainees trainees trainees trainees
4?2 21 42 21
50 14 40 57
29 38 Nn 38
21 48 29 5
1.50 2.45 1.82 1.38

ANALYSIS FOR CADRE (male and female cadre combined):
Pre vs. Post {Cadre with male trainees):

Pre vs. Post (Cadre with female trainees):

Cadre with male trainees vs.

cadre with female trainees (Pre):

Cadre with male trainees vs.

cadre with female trainees (Post):

119

T =555, p= .16
T= 5.5, p= 001"

He7.91,df =1, p=« .01*

¥o=3.28, df=1,p=.07

s .l w g p—— . ——— [

e e a et S AmEa = k% iR e K

ot cuiadvedh st

e choimbandt ti A A M (e e

h i

ol




L
SECTION A-3
1TEMS PERTAINING TO TRAINELS' IDEAS
ABOUT THE ARMY
(ITEMS 43-46)
|
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ITEM 43. How easy or hard do you think Army 1ife will be? (Choose one.)
(AB]
A. Very easy
B. Easy
C. Borderline
: D. Hard
g E. Very hard :
i RESULTS: i
L
i Pretest Posttest
i Males Females Males Females »
% N = 745 690 744 690
? Percentage distribution: f
ﬁ Scale f
'i A= 3 4 5 4
; B «2 24 20 30 28 :
: C=3 44 49 50 53
{ D=4 23 20 13 13 i
‘ E=5 6 7 2 2 1
;
Median rating: 3.02 3.03 2.80 2.84 i
:
ANALYSIS: j
i
‘ Pre vs. Post (Males): T = 24,981.0, p < .001* ]
% Pre vs. Post (Females): T = 20,272.5, p < .001* :
; Males vs. Females (Pre): H = .03, df = 1, p = .85
; Males vs. Females (Post): H = .85, df = ¥, p = .36 ?
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ITEM 43. How sure are you that you will do well in the Army? (Choose one.)
(AB]

A. Very sure to do well
8. Fairly sure to do well
C. May or may not do well
D. Fairly sure not to do well
E. Very sure not to do well
RESULTS:
Pretest Posttest . .
Males Females Males ~  Females
N = 745 690 742 688

Percentage distribution:

Scale
A= 50 38 1) 45
8 =2 40 48 37 44
C=3 8 12 7 10
D=4 1 H 1 1
£ =5 ] 1 Q 0
Median rating: 1.50 1.75 1.41 1.61
ANALYSIS:
Pre vs. Post (Males): T = 16,711.0, p < .01® i
Pre vs. Post (Females): T = 19,036.0, p < .01* |

Males vs. Females (Pre): H = 20.76, df = 1, p < .001*

Males vs. Females (Post): M = 16.80, df = 1, p < .001* i
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3 ITEM 45, How easy or hard do you expect to be treated by your sergeants?

, [AB)] (Choose one.)
é A, Extremely hard
; B. Very hard
1 C. Hard
] D. Borderline
3 E. Easy
F. Very easy
G. Extremely easy
? - RESULTS:
i Pretest Posttest
Males Females Males Females
¥
i N = 745 630 742 689
( Percentzge distribution:
Scale
t
. A=l 26 18 8 4
B=2 30 26 n 9
=13 30 35 40 35
0=14 Z 20 34 43
£E«5 1 1 6 L]
F=6 1 0 0 0
G =7 0 0 1 1
Median rating: 2.30 2.67 3.27 3.47
i ANALYSIS:
; Pre vs. Post (Males): T = 17,4280, o « ,001*

el
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Pre vs. Post (Females): T = 15,938.5, p < .001*
Males vs. Females (Pre): H = 26.53, df =1, p < .001*
Males vs. Females (Post): M = 10.08, df = 1, p < .002*
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ITEM 46, How easy or hard do you expect to be treated by your officers?

[(AB] (Chcose one.)
A, Extremely hard
8. Very hard
C. Hard
D. Borderline
E. Easy
F. Very easy
G. Extremely easy
RESULTS:
Pretest Posttest
Wales  Temales Males  females
N = 743 688 743 688
Percentage distribution:
Scale
A= 18 1% 7 4
g =2 2} 18 10 1"
C=3 30 32 32 37
D=y 26 33 40 42
E=5 4 2 9 5
F=6 0 0 1 1
G =7 1 0 1 0
Median rating: 2.87 3.03 3.52 3.45
ANALYSIS:
Pre vs. Post (Males): T = 29,895.5, p < .001*

Pre vs

Males vs. Females (Pre):

Males vs. Females (Post):

. Post (Females): T = 22,442.5, p < .001*

H=495),df=1,p= 03"
H=1.04, df =1, p = .3
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ITEM 47, When women soldiers are having their menstrual period, what rules
[ABCD should be used in excusing them from hard physical training, field
training and heavy work? (Choose one.)

Excuse all women

Only those who feel sick, have cramps, or are under the weather
Only those who must take medication

No one should be excused no matter how bad they feel

DO >

RESULTS FOR TRAINEES:

Pretest Posttest
Males  Females Males™  Ferales
N = 742 687 731 685

Percentage distribution:

Scale

A= 14 4 14 3
B=2 63 64 61 54
(=3 16 22 18 32
D=4 8 10 7 n

Median rating: 2.07

.22 2.09 2.37

[a%]

ANALYSIS FOR TRAINEES:
Pre vs. Post (Males): T = 12,€00.0, p = .09
Pre vs. Post (Females): T = €,367.5, p < .001*
Males vs. Females (Pre): H = 30.63, df =1, p - .001*

Mzles vs. FemaTes (Post): H = 73.12, df =1, p - .001*

1

(cont next paae)
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ITEM <7 (cont)

U gy T SO R ng g vt T AT e

RESULTS FOR CADRE (male and female cadre combined):

e a bel L Logl

- N, DA 1 i,

e

et e )

mpnens st O

S o

Pretest o e ____Posttest
Cadre with Cadre with Cadre with Cadre with
male trainces female trainees male trainees ferale trainees
N = 4?2 20 42 21

Percentage distribution:

Scale

A= 0 3 2 0

B =2 24 30 12 19
C«3 40 a5 a0 23 .
0= 4 36 20 45 a8
Median ratirg: 3.15 2.83 3.40 , 3.44

ANALYSIS FOR CADRE (male.and female cadre combined):
Pre vs. Post (Cadre with male trainees): T = 58.0, p = .12
Pro vs. Post (Cadre with fermale trainees): T = 10.0, p = .01*

Cadre with male trainees vs.
cadre with female traineces (Pre): H = 2.72,df =1, p = .10

Cadre with male trainees vs.
cadre with female trainees (Post): M« 0,00, df = 1, p = .90
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ITEM 48. How mych physical work should women soldiers be expected to do when
{ABCD they are having their menstrual period? (Choose one.)

None

Light physical work only

Normal physical work

Madium physical work including some 1ifting
Heavy physical work and physical training

MO O

e E———— —— e ——

RESULTS FOR TRAIMLES:

Pretest Posttest
Males  Females Males  Ferales
N = 74) 638 N 6E8

Percentage cistritution:

Scale

A= 7 1 10 3

B =2 40 16 a5 169

=3 38 c4 K1 57

D=4 12 23 9 15

E=5 3 6 2 6
Mediar rating: 2.58 in 2.39 2.99

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T < 10,862.0, p <« .ON1*
Pre vs. Post (Females): T = 2,659.0, p = .15
Males vs. Females (Pre): H = 124,52, df = 1, p - .001*

Males ve. Females (Post): H = 153,54, df = 1, p « .001*

(cont next page)
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ITEN 43 (cont) ;
. 7 i i
RESULTS FOR CADRE (male and female cadre combined): | ]
e o PrEtESE Posttest ;
Cadre with Cadre with Cadre with Cadre with 3
rale trainees female trainees male trainees female trainees f
N = 42 20 a2 21
k
Percentage distribution: :
Scale |
A= 2 0 0 5 3
8 =2 5 . < 12 5
C =13 €7 £5 64 38
D=4 17 1% 12 28
E =5 10 15 12 24 7
Median rating: 3.14 3.19 3.09 3.57 j
ANALYSIS FOR CADRE (male and female cadre combined): é
Pre vs. Post (Cadre with rale trainees): T « 94.5, p = .49 ?
Pre vs. Post (Cedre with female trainees): T = 16.0, p » .22 !
Cadre with mxle trainees vs. !
cadre with female trainees (Pre): H = .01, df « 1, p = .93 %
Cadre with male trainees vs. %
cadre with female trainees (Post): M = 3.38, df = 1, p = 07 2
i
]
j
¢ i é
? i
3
A
i i
5
3
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ITEM 33. Should women soldiers be given jobs that they might pertorm poorly

(Choose one.)

{ ABCD_ cr not at ell when they are menstruating?
A, Yes
B. Ko

RESULTS FOR TRAINEES:

Pretest
MaTes erales
N o 740 688

Percentage distribution:

Response
A = Yeg 21 23
g = Nc 79 17

e . ——— . k. T = e M —— i = mm — e o e W e

AKALYSIS FOR TRAINEES:
Pre vs. Post (Males): - = 10.2
Pre vs. Post {Femaleg): 7 = )

Males vs. Females (Pre): - =

Maltes vs. Fermales (Post): -+ =

PR A

__FPosttest _
Males Females

737 664

15 25
85 75

e mr e

4, df = 1, p - .01*

0k, df =), p = .2C

.29, df = 1, p= .89

20.80, df = 1, p « .001*

RESULTS FOPR CADRE {rale and female

cadre combined):

e Pretest Posttest o
Cadre with (Cadre with Cadre with Cadre with
male trainees female trainees male trainees female trainees
N - §; 20 ¥4 21
Percentage distribution:
Response
A v Yes 55 50 50 48
B = No 45 50 50 52

{cont next page)
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1TEM 49 (cont)

——

ANALYSIS FOR CADRE (male and female cadre combined):
Pre vs. Post {Cadre with male trainees): x? = .07, df =1, p = .77
Pre vs. Post (Cadre with female trafnees): 37 » .00, df = 1, p = .99

Cadre with male trainees vs.
cadre with female trainees (Pre): x% = .12, df =1, p = .72

Cadre with male trainees vs,
cadre with female trainees (Tost): 7 = .03, df = 1, p = .86
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ITEM 50. If women soldiers become preanant and are unable to do their job,
{ ABCD should they be removed from their job and replaced by another soldier?
(Choose one.)

A, Yes
8. No

RESULTS FOR TRAINEES:

Pretest Posttest
Males Females Pales Females
R = 742 687 740 685

Percentage distribution:

Respense
A= Yes 78 75 80 74
B = No 22 2 20 2

- - —— e

ANALYSIS FCR TRAINEES:

-

. A a8 -
".‘E]QS). vt G4, df = ]

-

Pre ve, Post y P8 .75
Pre vs. Post (Females): < = .21, df = 1, p = .63
Males vs, Females (Pre): - » 2.04, df =1, p = .15

Males vs. Females (Post): 7 = 5.93, df » 1, p = 02*

RESULTS FOR CADRE (male and female cadre combined):

Pretest ) Posttest
Cadre with Cadre with Cadre with Ladre with
male trainees female trainees male trainees female trainees

N» 42 20 41 21

Percentage distribution:

Response
A= Yes 79 ' 85 76 81
B = No 21 15 24 19

(cont next page)
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1TEM 50 (cont)

ANALYSIS FOR CADRE (male and female cadre combined): :
; Pre vs. Post (Cadre with male trainees): 7 = .13, df =1, p = .74 §
Pre vs. Post (Cadre with female trainees): x* = .00, df =1, p = ,99

g Cadre with male trainees vs. .
i cadre with female trainees (Pre): - = .36, df =1, p = .55 ]
¢ :
i Cadre with male trainees vs. ]
: cadre with female trainees (Post): »° = .23, df = 1, p = .63 ]
' i
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SECTICN A-5

iTEMS PERTAINING TO OPINIONS
ABOUT MIXED CADRE

(1TEMS 51-59)
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ITEM S5i. Who do you prefer to be your drill sergeants and instructors?

(AB) (Choose one.)

A. Al men

B. Al women

C. Men and women :

D. 1t does not matter, either men or women or both

RESULTS:
Pretest Posttest
Males  Females Males “temales
N = 745 690 741 689

Percentage distribution:

Response
A 15 20 29 16
B 4 2 2 3
¢ 33 49 36 54
0 48 9 a3 27
ANALYSIS:

Pre vs. Post (Males): z = 6.64, p « .001*
Pre vs. Post (Females): 2z = .53, p = .49
Males vs. Females (Pre): »° = 64,02, df = 3, p <

Males vs. Females (Post): < = §7.57, df = 3, p

135
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ITLh 52, Who will give you the best training and instruction? (Choose 1:
LAb one).

P}

A. Vlen instructors
B. Women jnstructors
C. Men or women instructors

RLSULTS:
P,"EL,O,SL Posttest ‘
Males Females Kales Females
. ;
b= 7448 659 781 658 ‘f
Percentage distribution: i
%
Scale ??
A (Men) = 33 3 57 41
C (iten or women) = 2 62 05 38 49 '
B (Women) = 3 4 4 5 10
fledian rating: 1.76 1.73 1.38 1.62 ;
§
ANALYSTS I
Pre vs. Post (tates): T = 18.,045.0, p - .00\* :
Pre vs Post (Females): T = 21,794.0, p = .14 i
nales vs, Females (Pre): H o« 1,91, df = 1, p s .22 ?
]

. wales vs. Fewales (Post): H = 41.63, df = 1, p ~ 001"

L
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ITEM 53,  Who knows how to command troops better by handling people

L AL firmly, keeping orcer znd being fair to everyone? (Choose
: ulic,
A, den drill sergyecants
6. Women ¢rill sergeants
C. Fen or wouen drill sergeants
; nESULTS:
; Pretest Posttest
. Hales Fenales Hales Females
ho= 745 690 742 629
Percentage distritution:
Scale R
A (Men) L 3t 29 6l 37
C (iten or women) = 0 54 65 31 45
b {wWowen) = 3 10 0 8 18
dedian rating: 1.7¢ 1.52 1.32 1.78
ANALYSTY

Pre vs. Post (Males): T = 1653,630.0, p - .3021*
Pre vs. Post (Females): T » 24,143.0, p = .15

Rales vs. Females {(Pre): i = 2.79, df = 1, p = .1J

Males vs. Females (Post): M = 90.93, df =1, p - .001*




-y

1TEM D%, Whu wils ygive you the most nelp and understanding with your
LAL personal problems? (Choose one.)

Ao oditen drill sergranty
b. Women drill sergeants
len or woimen drill sergeants

RESULTY: '

Pretest Posttes?
Males Females Males Females

N - 740 688 734 687

Percentage distribution:

Scale
A (Men) = ] 26 21 37 41
¢ (Mcn or women) = O 41 5 36 K1)
o (memen) = 3 33 2b 27 23
Median rating: 2.09 2.67 1.86 1.75

ANALYSTS:
Pre vs. Post (Hales): T = 31,177.9, p - .00'*
Pre va, Post (Females): T = 18,418.%, p - 001"
vdales vs, Females (Pre): W o 00, df =1, p = 9%

Males vs. Females (Post): M = 4,41, df =1, p + . 04¢
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3 ITEM 55.  What sort of male-female mix in cadre do you think is best to have
(8] for the training program? {Choose one.)
! Platoon Sergeant Drill Sergeant Orill Sergeant
A, Male Male Male
. B. Male Male fFemale
C. Male Female Female
L. Female Male Male
E. Female Male Female
F. Female Feiale Female
RESULTS:
N = 739 males, 685 females.
Percentage distribution:
Response Males Females
A 28 12 i
8 6l 69 :
o 4 5
D 5 8
€ 1 5
F 1 1

ARALYSIS:
2 = 73.75, df = 5, p < .001*

 ———— e
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ITEM 56. Which type of cadre do you think would be best for training BIET
reo2 to men and women trainees? (Choose one for both men and women
trainees.)
A1l men cadre Men & women cadre A1l women cadre
Men trainees A B C
Women trainees A e C

RESULTS FOR TRAINING OF “MEN TRAINEES" (male and female cadre combined):

Pretest Posttest
Cadre Cadre “Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N = 42 21 42 21
Percentage distribution:
Scale
A= 10 14 21 29
B =2 90 86 74 N
C=3 0 0 5 0
Median rating: 1.94 1.92 1.89 1.80

ANALYSIS FOR TRAINING OF "MEN TRAINEES" (male and female cadre combined):
- Pre vs. Post (Cadre with male trainees): T = 8.0, p = .16
Pre vs. Post (Cadre with female trainees): T = 8.0, 0 = .16

Cadre with male trainees vs.

"Cadre with female trainees (Pre): H = 32, df = 1, p = .57

Cadre with male trainees vs.

Cadre with female trainees (Post): H = .76, df =1, p = .38

{cont next page)
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ITEM 56 (cont)

RESULTS FOR TRAINING OF "WOMEN TRAINEES" (male and female cadre combined):

Pretest Posttest
‘Cadre Cadre Cadre “Cadre
: with with with with
male female male female
trainees trainees trainees trainees
N = 42 21 42 21
Percentage distribution:
Scale
As ] e 0 12 14
B s 2 9e 81 81 71
=3 2 19 7 14
Median rating: 2.0 2.12 1.97 2.00

—

Pre vs, Post (Cadre with female trainees):

Cadre with male trainees vs.

Cadre with male trainees vs.
Cadre with female trainees (Post): H = 13, df =1, p= .72

ANALYSI® FOR TRAINING OF "WOMEN TRAINEES" (male ard female cadre combined):
Pre vs. Post (Cadre with male trainees): 1 = 15.0, p = .19

Te .0,p=.03

Cadre with female trainees (Pre): H = 5,24, df = 1,p = .02¢
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ITEM 57,  What sort of male-female mix in cadre do you

think is best for

{€D” training men trainees in BIET? (Choose one.)
Platoon Sergeant 0rill Sergeant Prill Sergeant
A Male Male Male
B Male Male Female
C Male female Ferale
0 Female Male Male
£ Female Male Female
F Female Female Female
RESULTS:
Pretest . Posttest
Tadre Tadre “Cadre Cadre
with with with with
rale ferale male female
trainees trainees trainees trainees
KN = 40 21 47 21
Percentage distr’ibution:
Seale
A=) R 5 17 19
B = 80 90 76 N
Cr3 HY 0 5 0
D« 4 2 5 2 10
€ =«5 0 0 0 0
F =g e ¢ ] 0
Median rating: 2.03 2.00 1.93 1,94
(cont next page)
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ITEM 57 (cont)

ANALYSIS:
Pre vs. Post (Cadre with male trainees): T = 3.5, p = .04*
. Pre vs. Post (Cadre with female trainees): T+ 9.0, p = .38

Cadre with male trainees vs$.
Cadre with female trainees (Pre): H = .00, df =), p = .95

Cadre with male trainees vs.
Cadre with female trainees (Post): H = .00, df = 1, p = .95
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ITEM 56. What sort of male-female mix in cadre do you think 15 best for

(col training women trainees in BIET? (Choose one.)
Platoon Sergeant Dril) Sergeant Oriil Sergeant
A Male Male Male
B Male Male female "
C Male Female female
D Female Male Male
Female Male female
f Female Female ferale
RESULTS:
Pretest o . Posttest B
Cadre Cadre Cadre Cadre
with with with with
male fes ale male female
trainees trainees trainees trainees
N = 40 21 4? 21

Percentage distribution:

Scale

A= 0 0 7 9
8 =2 25 38 24 48
=3 33 19 29 5
D~4 12 14 2 10
£ =5 30 19 k) 14
F=e6 0 10 7 14

Median rating: 3.26 3 3.1¢6 2.3%

(cont next page)
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ITEM 58 (cont)

ANALYSIS:
Pre vs. Post (Cadre with male trainees): T = 156.C, p = .43
Pre vs. Post (Cadre with female trafnees): T = 26.0, p = .24

Cadre with male trainees vs.
Cadre with female trainees (Pre): H s 00, df = 1, p = 1.00

Cadre with male trainees vs.
Cadre with female trainees (Post): H = 1,07, df =1, p = .30
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Women
Cadre

{CD) in the following areas? (Choose one for each area,)
Hen or
Men Women
Cadre  (Cadre
Comanding & leading trainees A ] C
Counseling & guiding trainees A E C
Teaching bastc milrtary shitlls A ] C
Teaching weapons training A B C
Teaching physical fitness & A £ €
conditioning
Teaching tactical training A h ¢
Teathing field training A ti {

ITEM 9.  who is most gualified to give the best training and instruction

Gon't
Khow

]

=] o] L)

Pretest

Tadre Cadre
with with
rale fergle

Lrglgeca trainecy

N = 4 M
Percentage distribution:
Response
A 10 138
t 79 8
C C 0
: 0 12 0

(cont next pagye)
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RESULTS FUR “COMMAKDING & LEADING TRAINLLS" (male any ferale cadre combined):

_ __ Posttest
Cadre Cadre
with with
male female
lrafne¢s  trainees
47 21
21 24
&3 kA
2 5
7 0
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1TEM 52 (<ont)

ZNALYSIS FOR "COMMANDING & LEADING TRAINEES" (male and female cadre combined):
Pre vs., Post (Cadre with male trainees): x< = 1,77, df = 3, p = .65
Pre vs, Post (Caure with female trainees): - = .00, df = 2, p = 1,00

tadre with male trainees vs.
Cadre with female trainees (Pre): ,° = 3,51, df = 2, p~ .17

(adre with male trainees vs.
Cadre with fenale trainees {Post): - = 1.80, df = 3, p = .62

RESULTL FOR "COUNSELING & GUIDING TRAINEES" (male and female cadre combingal:

_ Pretest Posttest _
Cadre Cadre Cadre Cadre
with with with with
male female male femsle
lrainees trainees trainees trainees
N = 42 2% 42 21
Percentage distribution:
Response
A 2 14 12 19
6 93 86 76 16
¢ 2 ¢ ] ]
] 2 0 7 0

ANALYSIS FOR "COUNSELING & GUIDING TRAINELS" (mole and female cadre combined):
Pre vs. Post (Cadre with male trainces): ,- = .00, df = 3, p = 1.00
Pre vs, Post (Cadre with female trafnees): - = .00, df = 2, p = 1.00

Ly

Cadre with male trafnees vs.
Cadre with female trainees (Pre): - « 4.20, df = 3, p = .24

Cadre with male trainees vs.
Cadre with female trainees (Post): - = 2,00, df = 3, p = .5

{cont next page)
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ITEM 59 (cont) :
RESULTS FOR "TEACHING BASIC MILITARY SKILLS" (male and female cadre combined): ;
Pretest _ _ Posttest 1
Cadre Cadre Cadre Cadre
with with with with .
male female male female )
trainees trainees trainees trainees

N = 42 2\ 42 21 {
Percentage distribution: § p
Respanse ;
A 2 5 12 33 :
6 95 95 79 62 { 4
C 0 0 2 5 % ;
0 2 0 7 0 ]

ANALYSIS FOR "TEACHING BASIC MILITARY SKILLS" (male and female cadre combined); j

Pre vs. Post (Cadre with male trainees): - = 00, df » 3, p = 1,00 ;
1 El

Pre vs. Post (Cadre with female trafnees): - = 2,29, df = 2, p = .54
. Cadre with male trainees vs.
Cadre with female trainees (Pre): - = 75, df = 2, p = .69

Cadre with male trainees vs.
Cadre with female trafnees (Post): - = 5.66, df = 3, p = .12 {
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ITEM 59 (cont)

RESULTS FOR "TEACHING WEAPONS TRAINING" (male and female cadre combined):

Prestest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N = a? 20 42 21
Percentage distribution;
Response
A 32 30 38 48
B 64 70 52 52
Y S 0 2 0
] 2 0 7 0

ANALYSIS FOR “TEACHING WEAPOUNS TRAINING" {(male and female cadre combined):
Pre vs. Post {Cadre with male irainees): - = 00, dt = 3, p = 1,00
Pre vs. Post (Cadre with female tratnees): - = 84, df =1, p = .94

Cadre with male tratnees vs.
Cadre with female tratnees (Pre): ;- = .59, df » 2, p = .75

Cadre with male trainees vs.
Cadre with female trainees (Post): - = 2.31, df = 3, p = .51

{cont next page)
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ITEN 59 (cont)

RESULTS FOR “TEACHING PHYSICAL FITNCSS & TOND;TIONING" (male and female

cadre combined):
Pretest . Posttest
Cadre Talre Cadre - Cadre
with with with with
male tomale male female
trainees trainees trainees trainees
h o= 30 2 42 21 T
Percentage dJistribution;
Response
A N 24 3e 29 3
B 67 76 50 7 ]
C 0 0 2 0
0 2 0 19 0
ANALYS1IS FQOR “TEACHING PHYSICAL FITNESS & CONDITIONING" (male and female i
cadre combineii; N
1 L]
. ! :
Pre vs. Post {Cadre with male trafneesj: - = .00, df = 1, p = 1,00 i
.
Pre vs. Post (Cadre with female trainees): .- = .00, df = i, p = 1.00 i
Cadre with male trainees vs. 7 ] [
Cadre with female trainees (Pre): - = .93, df =2, p = .63 .
;o
Cadre with male trainees vs. j
(adre witk female trainees (Post): - = 3,99, df = 3, p = .26 3
:
i
; 3
Pl
(cont next page) '
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1TEM 9 (cont)

RESULTS FOR “TEACHING TACTICAL TRAINING" (male and female cadre ccmbined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female
’ trainees trainees trainees trainees
; N = 42 21 42 21
: . Percentege distridbution:
Respanse
A 50 43 45 76
b 41 57 45 24
C 0 0 2 4]
b 7 0 5 (0]

ANALYSIS FOR "TEACHING TACTICAL TRAINING" (male and female cadre combined):

SV % W LT

Pre vs. Post {Cadre with male trainees): x< = 07, df = 3, p = .99

oP::-"‘?

Pre vs. Post {fadre with female tratnees): - = 5,14, df =

Cadre with male trainees vs. i
Cadre with female trainees (Prej: ,+ = 2.25, df = 2, p = .33 :

Cadre with male tratnees vs. |
Cadre with female trainees {Post): < = 6.10, df = 3, p = .1} {

PR g et e

{cont next page)




ITE® 59 (cont)

e

RESULTS FOR “TEACHING FIELD TRAINING” (male and female cadre combined): 4
Pretest Posttest ‘ :
Cadre Cedre Cadre Cadre
with with with with
male female male female 3
trainees  trainees trainees  trainees ’
N - 42 21 al 21 g j
Percentage distribution; '
Resjonse

40 33 52

A 44 ‘
4 5% 67 4% 48 i
C v 0 2 0 b
0 5 0 7 0 §
ANALYS LS FOR "TLACHING FIELD TRAINING” (male and female cadre combined): y
Pre vs. Post {Cadre with male tratnees): - = .06, df = 3, p » .99 g
. {
Proovs. Post {Goudrd mith female tratnees): 7 = 1.13, af = {1, p e .7/ §
;
Cadre with male tratnees vs. % 1
Cadre with female trainces (Pre): - = V.83, ¢f » 2, p » .47 ! ;
i3
Cadre with male tradinees vs. g g
Cadre with female tratnees (Post): - = 2,23, df = 3, p » .52 !
]
o
i
g |
]
;
o
i
T
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1TEM 60. Basic Initial Entry Training requires that you perform road
LAB ] marches of up to 15 miles and also a 5 mile speed warch in
1 hour while carrying a rifle, stee! helmet, and backpack.
How sure are you that you can make these marches if you
are given the right training for them? (Choose one.)

A. Very sure
B. Fairly sure
C. Doubtful
D. Fairly unsure
E. Very unsure
RESULTS:
Pretest Posttest
Males females Males Females
N = 743 687 742 687
Percentage distribution:
Scale
A= 5 28 52 63
B =2 N 44 12 22
¢ =3 9 20 5 9
D=4 2 5 1 3
£ =5 1 3 0 3
Hedian rating: 1.38 2.43 1.1 1.29
ANALYSIS;

Pre vs. fost (Mcles): T = 10,029.5, p - .001*
Pre vs. post (Feaales): T = 21,934.5, p - .001*
Males vs. Famalps (Pre): H = 123,16, df =1, p -« QO1*

Males vs. Females (Post): H = 62.12, df = 1, p - ,Q01*
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ITEM
(AB]

61. Basic Initial Entry Training also requires that you take the fire
and maneuver course. You and one other trainee must attack an
enemy position by running and crawling toward it and firing real
bullets at it with your rifles. Civen the proper training, how
syre are you that you can do it? (Choose one.g

A, Very sure
B. Fairly sure
C. Doubtfun?
D. Fairly unsyre
E. Very unsure
RESULTS:
Pretest Posttest
MaTes Females Males  Females
N = 742 656 745 688
Percentage distributior:
Scale
A= £8 ig 85 75
B =2 35 48 n 19
C=3 5 10 3 4
D=4 1 2 H 1
E=5 1 2 0 1
Median rating: 1.3€ 1.7% 1.09 1.17
ANALYSIS:

Pre vs. Post (Males): T = 10,500.5, p « .OO1*
Pre vs. Post {Females): T = 10,350.0, p « 001
Males vs. Females (Pre): H = £5.07, df = 1, p - .001*

Maies vs. Ferales (Post): M = 17.86, df

1, p « .OCI*
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ITEM 62. The daily cuties of Army life include two tasks that a soldier
(AR ) must do alone and out of sight from others in his unit. These
tasks are guard duty and charge of quarters. Should women soldiers

have to do guard duty and charge of quarters like men soldfers have
to? (Choose one.)

A. Yes
B. No
RESULTS:

~__Pretest Posttest 1
Males = Females MaTes Ferales .
] .
N« 741 685 744 666 ;
Percentage distribution: i
Response %
i
A = Yes 90 S¢ 87 a i
E = No 10 10 13 19 L
P
- H 1
ANALYSIS: :

Fre #s. Fost (Males): - » 213, ¢df = 1, p =« N
Pre vs. Post (Ferales): - = 32.25, df =1, p - .0C}*

Male, vs. Females (Pre): - = 15, df = 1, p = .7C

D A A e i < mmad atTL  F

Males vs. Females {Post): 7 = 12,19, ¢f = 1, p - 001"
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ITEM 63.  Which of these areas do you thirk will be the most difficult

{(AB_ for you to pass, the second most difficult, third, fourth and
least difficult? Rank the 5 tratning areas on how difficult
you think they will be. Assign a "1" to the most difficult, a
"2" to the second most difficult, a "3" to the third most
difficult, a "4" to the fourth most difficult, and ¢ "5" to
the least difficuit area,

A. __ Basic military skills tests

6. __ ___Weapons training tests

C. Physical conditioning and fituess tests

0. _ Individual tactical training tests;

E. _ Field training tests

RESWLTS:
. Pretest _._Posttest
MaTes™ Temales Males ™ Temales
N = 241 €86 742 664

Qistribution of redian ranks:

[Ncte. Numbers in parentheses indicate the rank order of the
median rank witrin its column.

Area

A 2.89 (1) 3.4 (%) 3.07 m 4.54 (5)

8 3.20 (&Y 3.06 (3) 3.45 (& 3.56 (8)

C 2. 351; 1.32 (13, 2.65 21; 1.46 §1

] 2.98 (3 7.6 (25 3.04 (3 2.82 (3

£ 3.50 (5)  3.69 (4) BT () 2.72 (2
ANAL YS1S:

Area A {Basic military skills tests)
Pre vs. Post (Males): T = €0,388.%, p = .03
Pre vs, Post (Ferales): T ¢ 44 895,65, p « . Q)®
Males vs. Females (Pre): H = 71,53, df = 1, p - .OQ)®
Males vs. Females (Post): M = R7.4%5, df = 1, p - 001

{cont next page)
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; ITEM 63 (cont) ;
; i
1 Area B (Weapons training tests)

; Pre vs. Post (Males): T = £0,929.0, p = .32

Pre vs. Post (Females): T = 56,169.5, p < .001*

; Males vs. Females (Pre): H = 9.14, df = 1, p . .0I*

Males vs. Females (Post): H = .(2, df = 1, p= .9C
Area C (Physical conditioning and fitness tests)

Pre vs. Post (Males): T = 51,300.5, p < .001*

Pre vs, Post (Females): T = 40,678.0, p » .36

Males vs. Females (Pre): H = 23.14, df = 1, p < .00+

Males vs. Females {Post): H o 64.35, df = 1, p < .001*
Area D (Individua) tactical training tests)
$): T=80,885,p= .30 |

Pre vs. Post (Fewales): T e 30,5:1.5, pe 03

Males vs. Females (Pra): H = 11.16, df = 1, p <« .001*

Meles vs. Females (Post): W= 4.93, df » 1, p » .02¢
Area £ (Field training tests)

Pre vs. Post (Males): T « 64,155.0, p < .001*

Pre vs. Post (Femaies): T = 42,777.5, p < .001*

Males vs. Females (Pre: H = 1.12, df = 1, p» .30

Males vs. Females (Post): M = 1.44, df ¢ |, p = ,2C
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ITEM 64. How much do you think you will 1ike or dislike Basic Inftial

(AB] Entry Training? (Choose one,)
A. Like very much
B. Like
C. Neutral
D. Dislike
E. Dislike very much
RESULTS:
Pretest Posttest
Fales Females WaYes  Temales
N-~- 735 677 739 684

Percentage distribution:

Scale

A=l 14 15 18 19

B2 3 3 34 26

C=3 35 38 38 33

C=-4 n S 6 15

£S5 7 7 4 7
Hedian rating: 2.59 2.6} 2.44 2.65

AKALYSIS:

Pre vs. Post (Hales): T = 40,307.0, p « .001*

Pre vs. Post (Females): 7 = 39,450.0, p = .12

Males vs. Females (Pre): H = .01, df = 1, p = .93

Malee ve, Femaleg (Post): M = 1) 82 4df = 1 n <  001®
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(A8]

65. How well or pooriy do you expect to do in Basfc Initial Entry
Training? (Choose one.)
A. Very well
8. Well
C. Neither well nor poorly
D. Poorly
E. Very poorly

REGULTS: .

Pretest Posttest
MaTes Females Males Females
N = 736 677 743 687

Percentage distribution:

Scale

A= 28 18 3 15

B =2 5¢ 53 55 5%

=3 13 25 12 27

D=4 Z 3 1 3

£E=5 1 1 1 0
Median rating: 1.89 2.10 1.85 2.14

ANALYSIS:

Pre vs. Post (Males): T = 25,538.5, p » .05¢
Pre vs. Post (Females): T = 26,188.5, p = .2€

Males vs. Females (Pre): H = 41.10, df = 1, p « .001*

Males vs. Females (Post): M = 80.58, df =~ 1, p < .001*
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ITEM 66. How important to you is it to pass the Basic Initial Entry |

i (AB] Training program? (Choose one.)
} A. Extremely important
: 8. Very important
C Fairly important
0. So-so
E. Fairly unimportant
; £ Very unimportant ]
§ . Extremely unimportant ;
. RESULTS: |
Pretest Posttest )
MaTes ™ Temales Males Females §
N 735 678 743 687 ]
3
Percentage distribution: j
Scale :
A= 66 6) 50 50 ]
B =2 27 20 29 3) :
C=3 4 6 7 13 §
0= 4 2 2 l 4 ' 4
E=5 1 0 1 0 ]
Fes 0 1 0 | ]
G =7 0 0 1 ] i
Median rating: 1,26 1.32 1.33 1.50 :
]
ANALYSIS: 3
é Pre vs. Post (Males): T = 18,887.5, p = .02* i
i Pre vs. Post {Femaies): T = 14,783.0, p < .001¢ !
Males vs. Females (Pre): H = 3,39, df = 1,p = .07 ‘ i
Males vs. Females (Post): M = 19.68, df = 1, p < .001* g
|
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ITEM
(AB

67. How much control will your drill sergeants have over you?

{Choose one.)

A. A very large amount

B. A large amount

C. A moderate amount

D. A small amount

E. A very small amount

RESWLTS:
Pretest Posttest 7
MaTes = Females Males emales

N = 743 684 742 687
Percentage distribution:

Scale

A=) 62 61 54 4

B =2 27 30 33 38

€C=3 9 7 i0 19

D=4 1 1 ? 2

E=5 1 1 ] 0
Median rating: 1.31 1.32 1.43 1.74

AHALYSIS:

Pre vs. Post (Males): T = 24,846.0, p < .01*

Pre vs. Post (Females): T = 13,334.5%, p < .0C1*

Males vs. Femsles {Pre): H = .00,

Males vs. Females (Post):

4f = 1, p = .5§

H=27.53, df « 1, p < .001*
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ITEM 63. Will the amount of control you circled above be acceptable or
[AB] unacceptatle to you? (Choose one.)

A. Acceptable
B

g Unacceptable 3
%
g RESULTS: )
: Pretest Posttest ?
: Males Yemales Males  Temales {
N = 742 685 743 687
; Percentage distribution:
Response
A = Acceptable 89 82 86 85
B = Unacceptable N 18 14 15

ANALYSIS:

Pre vs. Post (Males): 4 = 3,87, df =1, p = .05%

Pre vs. Post (Females): < = 2.47, df = 1, p = .12
Males vs. Females (Pre): < = 13.80, df = 1, p < .001*

Males vs. Females (Post): % = .22, df =1, p = .64

T TS ks 110 g TN AT

]
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ITEM 69. In Basic Initial Entry Training women must be able to pass the
(ABCD ) same physical fitness test that men must pass. Do you think

women can pass the test if they are given the right physical
training? (Choose one.)

A, Yes
B. No

[(Note. In forms A and B of the questionnaire this item was worded as
given. 1In forms C and D, it read as follows: “In BITT women must be
able to pass the same physical fitness test as men must pass. Do you
think women trainees can pass the test if they are pur through a well
planned physical training program? {Choose one.)"]

RESULTS FOR TRAINEES:

Pretest Posttest
Fales Females Males — Ferales
N = 743 686 742 687

Percentage distribution:

RESponse
A = Yes 84 Bl 63 62
B = No 6 19 37 38

ANALYSIS FOR TRAINEES:

”

Pre vs. Post (Males): - = 91.00, df =1, p « .001*
Pre vs. Post (Females): - = 7511, df = 1, p « .O01*

. —e Vo In ) ; -
4ales vs. Females (Prej: yr = C,

Uy
o0

y d

~»
L}
w
hel
L]
—
-

Males vs. Females (Post): 3= = .17, df = 1, p = .68

(cont next page)
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ITEM 69 (cont)

o B

RESULTS FOR CADRE (male and female cadre combined):

Pretest Posttest
Cadre with Cadre with Cadre with Cadre with
. male trainees female trafnees male trainees female trainees
N = 42 21 41 21

Percentage distribution:

Response
A Yes 64 81 32 57
B = No 36 19 68 43

ANALYS!S FOR CADRE (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): -~ = 8,45, df =1, p <« .01*

Pre vs. Post (Cadre with female trafnees): < = 1.78, df =1, p = ,19

Cadre with male trainces vs,

cadre with female trainees (Pre): - = 1,85, df =1, p = 17

Cadre with male trainees vs, .
cadre with female trainees (Post): - = 3.73, df = 1, p = .0S*

-
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ITEM 70. How much pressure did your cadre put on you to pass this training

18 area? (Choose one.)
Basic military skills tests, drill, ceremonies, etc.
A, Very great
B. Great
C. Moderate
D. Little
E. Very little
RESULTS:
N = 742 males, 688 females.
Percentage distribution:
Scale Males Females
A=l 48 a7
B =2 36 35
t=3 13 1€
D=4 2 1
E=5 1 ]
Median rating: 1.5¢ 1.59
ANALYSIS:
He 32,df =1, p = .59
166

—— e gy 4w mma e e er e e [

R

o st KO S A RSO e

v dts ki,




s et e o B e I et el

ITEM 71.  How much pressure did your cadre put on you to pass this training

[B] area? (Choose one.)
Weapons test, M16A) marksmanship, hand grenades, etc. 4
A. Very great i
B. Great
£. Moderate
D. Little
. E. Very little
¢
i 1
t RESULTS: ]
% N = 742 males, 687 females. i
5 1
. Percentage distribution: |
: !
! Scale Males Females g
]
A= 50 47 i
B~ 2 35 37 :
=3 11 15 i
D=4 3 1 ;
£ =6 1 0
i
Median rating: 1.50 1.52 :
R — - ;
ANALYSIS: ;
He1.69, df =1, p= .19
§
!
;
: N
| i
%
% !
! 7
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] ITEM 72. How much pressure did your cadre put on you to pass this training ;§
(B2 area? (Choose one.)

Physical fitness and conditioning tests

A. Very great §
B. Great !
C. Moderate i
0. Little .

] £. Very little

3 -

3 RESULTS:

N = 742 maies, 686 females,

; Percentage distribution: i
Scale Males Females

3 A= 49 39 .

' B =2 33 {3 -
=3 14 22 :
D=4 3 2 Z

| £ =5 1 ! -

, Median rating: 1.53 1.81

ANALYSTS:
H=1490,df =1, p -« .001*
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ITEN 73, How much pressure did your cadre put on you to pass this
(B) training area? (Choose one.)

Tactical training tests

A. Very great
B. dGreat

€. MNoderate

D. Little

£E. VYery little

RESULTS:

N = 74] males, 687 females.

Percentage distribution: 3
scale Males Females :
A= 44 34 :
B8 =2 36 38 }
C=3 16 2 ;
D= 4 3 2 i
£ =5 1 1 :
Median rating: 1.67 1.9¢ ;
ANALYSIS: ]
H= 16,32, df =1, p < .001* i
j
]
3
!
ﬂj
1
i
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Iient 74, How

{5) t

F

Mmoo o >

raining area? (Choose one.)

feld training tests

Very great
Great
lioderate
Little

Very little

. aCh pressure did your cadre put o you to pass this

RESULTY .

hNos 7eU males, o47 fematles.

Percent

age distraitution;

tcale
A=
= 2
L =3
D=4
t =5

Median

rating:

Hales

44
kL)

i3

.67

ANALYSITS:

M= 23,

3, df =1, p - .001®
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ITEM 79, How hard or easy was your training in the following area?
(G] (Choose one.)

o gy AT T REEa

Basic military shills

A. VYery hard

8. Hard

. Borderiine
v. tasy

E. Very casy

RLSULTY:
hos 739 males, 678 females,

Percentage distribution:

Scale Males femates

Ao ! Y 5

b =« 2 U 17

{ =3 32 34

h o« & 23 33

{5 7 1
Median rating: 3.8 4.32

——— L o i+ e —— e

ANALYS IS

How 47.3%, 4f = 1, p - .001®
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ITEM 76.

(8]

Hew hard or easy was your training in the following area?

{Choose one.)
Heapons training
A, Very hard
8. Hard
C. borderline
D. FEasy
t. Very easy
RESULTS:
K = 742 males, 686 females.
Percentage distribution:
Scale Males females
A= 9 7
B = 2 25 24
=3 26 37
D=4 29 : 24
t =5 i 8
Hedian rating: 302 o
ANALYSIS:

bow 1,23, df = 1, p =

.19
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' ITEM 77, How hard or edsy was your training in the following area?
{8} {Choose one.)

Physicel fitness and conditioning

A. Very hard i
6. Hard

(. Gorderline

J. Ltasy

L. Very easy

RESULTS:
N = 737 males, 634 femades,

Percentayge distribution:

Scale Males Female,
Al 10 26
g« 2 3 33
€3 27 26 B
D»4 23 12
£ =5 9 3
Median rating. $.83 2.73 -
ANALYSTS:
H o~ §7.23, df = 1, p - 001"
.
3 ?
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ITEM 78, How hard or easy was your training in the following area?
(5] (Choose one,)

j
Tactical training 4 "i
3
A, VYery hard
B. Hard
C. GBorderline X
D, EKasy : i
E. Very easy s§
RESULTS: ' %
N » 739 males, 657 females. ii
|
Percentage distribution: h%
Scele Males Females
j
A e 8 A {]
B a2 28 27 |
C s 3 34 43 b
D« 24 18 by
Ex 5 6 4 H
Mediar rating: 2.9 2.85 ;
ANALYSTS: .
o 2,85, df & 1, p e .09 S
-
. L
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:
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{ ITEM 7S.  tow hard or easy was your training in the following area?
3 {B) (Choose aqne.)
T
; field training
: A. Very hard
B. Hard
C. Borderline
D. Easy
E. VYery easy
RESULTS:

N = 74] males, 686 females.

Percentage distribution:

Scale Rales Temales
A =] 10 N
& 2 29 24
€ =3 3 42
D~ s 23 19
E =% & 4
Median rating: 2.84 2,86
ANALYSIS:

;

+H e 33,df =1, ¢ = 47

-
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ITEM 8.
(o}

BILT also requires that women pass the same physical
conditioning tests as men must pass, including road
marches and speed marches. What percent of the women
trainees can perform these marches if they are put
through a well planned conditioning program? (Choose
one. )

A, 100 L. 60% 1. 20i
. 90: F. S0: J. 103
C. BO* 6. 40 X 0x
0. 701 H. 30
RESULTS (male ardg female cadre combined):
i Pretest . Posttest
Cadre Cadre Cadre ~ Cadre
with with with with
male female rale female
trainces trainees trainees tratnees
N o= 47 2 31 21
Percentage distribution,
Scale
Ao 7 9 7 10
& Q2 21 29 24 a4
€= 3 14 19 I 14
o= 3 19 14 15 14
t = 5 2 19 16 10
F = & 17 U 7 5
6« 7 12 & 7 9
e 5 5 5 20 0
I = g 0 0 ) 0
J = 10 2 0 2 G
Los 0 0 2 o
iedian pereent; 71 EA 63 64

fcant next page)
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I1TEM 80 (cont)
ANALYS]S (male and female cadre combined):
Pre vs, Post (Cadre with male (rainces): T = 280.5, p = .07
Pre vs, Post (Cadre with female trainees): T = 30.0, p = .40
i Cadre with male trainees vs.

vadre with female trainees (Pre): H = 1,56, df =1, p = .2}

Cadre with male trainees vs. ]
cadre with female trainees (Post): H = 4,83, df = 1, p = 0O3* k

e

: L

oo a i e} AL AL ALt 1t s« B A Rl
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1TLEM 81, In BIET women trainees must take the fire and maneuver course,

[CO] obstacle course, and confidence course. Given proper training,
what percent of the women trainees can pass the . tests?
(Choose one for each,)

100. 90% 80¢ 701 601 501 401 304 20% 10% O%f

Fire & A b C D t F G H 1 J oK
mnaneuver
Lourse

Obstacle A e C D £ 3 G~ M i 9 K
Lourse

Confidence A B C D £ ¥ G H 1 J K
course

RESULTS FOR “FIRL & MAREUVER COURSE™ {male anu tfemale cadre combined):

Pretest Posttest 7
Cadre Cadre Cadre Cadre
with with with with
male femalye male female
trainees trainees Lrainees trainees
N - AR 41 |
Percentage Jistridbution:
Scale
A« ] 17 29 17 24
0 2 29 33 2 33
=« 3 N 9 12 14
c« 3 19 9 7 5
L= 5 $ 14 10 14
F= 6 12 0 10 5
G~ 7 7 0 7 0
Hoe 8 0 0 2 5
1 « 9 by 0 0 0
J = 10 0 0 5 0
A= 1] 0 0 0 0
Hedran percent: 82 49 82 &7

{vaat next page)
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ITEL 81 (cont)

ANALYSIS FGR "FIRE & FANLUVER CQURSE" (male and female cadre combined):
Pre vs. Post (Cadre with male trainees): T = 220.0, p = .2]
Pre vs. Post (Cadre with feuwale trainees): T = 36.G, p = .16

Cadre with male trainees vs.
cadre with female trainee, {(Pre): # a 3,18, df = 1, p = .07

Codre with male tratunees vs.

cadre with ferale tratnees (Post): H = 1.25, df = 1, p = .26 %
RESULTS FOR “OGSTACLE COURSE" (male and female cadre combined): 5
3
7 Pretest Posttest _ i
Cadre Cadre Cadre Cadre
with with with with
male femgle male female
trainees tratnees trainees trainees
oo i 21 4 21 ;
El
Percentaye distritution; j
Scale é
%
A o] 21 5 5 33 3
Lt « 20 9 29 33
C« 3 19 5 19 10 J
Jo= 4 14 14 10 5 ;
L= 5 I\ 14 2 10 3
F» o 14 5 17 0 1
G 7 0 0 10 G ;
‘e : 0 :
1« 9 2 0 2 U :
: J e 10 J 0 5 5
* dectran percent: 54 9t 77 S0 i‘
i i
é
i
i
(cont next page) {
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ITEM 81 (cgnt) 7 - 7

ANALYSTS FOR “QBSTACLL COURSE™ (male and female cadre combined): .

Pre vs. Post (Cadre with male trainees): T = 186.5, p = .01* }
Pre vs. Post (Cadre with female trainees): T = 36,5, p = .27

Cadre with male trainees vs. i
Cadre with female trainees (Pre): H = 2,53, df =1, p = 1] .
Cadre with male trainees vs. , ;

Cadre with female trainees (Post): H = 7,17, df =1, p - ,01*

SESULTS FOR "CONFIDENCL CQURSE"™ (male and female cadre combined):

Pretest i Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female
tratnees trainees trainees trainees
h o= o 1 41 21
|
Percentaye wistribatyon: :
bcqlc 1
Vo
Ao 1. 4 5 14 HEE
tE = 2 21 14 32 24 b
C» 3 21 19 10 14 { ;
D= 4 14 5 12 10 ;o
E = 35 5 u s 14 o
F= 6 10 5 15 5 T
G- 7 7 5 5 5 |
M= 8 by ¢ 5 5 i3
1+ 9 5 0 2 0 !y
J =10 2 0 10 10
[N B 0 o 0 0 i
o
Hedian percent: 77 79 72 76 ! 4
;o
| |
(cont next page) §
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ITEM B1 {cont)

ANALYSIS FOR ”CONF!DENCL COURSE" (male and female cadre combined):
Pre vs. Post (Cadre with male trainees): 7T a 246.0, p = .09
Pre vs. Post (Cadre with female trainees): T = 47.0, p = .23

Caure with male trainees vs.
cadre with female trainees (Pre): H = (55, df =1, p = .46

Cadre with male trainees vs,
cadre with female trainees (Post): H = .38, df = 1, p = .54
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ITEM 82. How easy or hard will the training be for men and women trainees
{co. in each training area? (Choose one for both men and women for {
each training area.) ;
Extremely Very Fairly i 1
: Hard Hard Hard So-50 Easy f
i 1
; Basic military skills F
Men trainees A B C D 13
: Women trainees A B C D 13
i
Weapons trafning j
Men trainees A B C D t ;
Women trainees A B ¢ ) E ;
Physical fitness conditioning ; '
Men trainees A B C D E ]
Women trainees A B C 0 E ) .
Tactical training 1
Men trainees A B C D £ ;
Women trainees A B C D E ]
H
Field training
Men trainees A B C D £ :
Women trainees A g C 0 £ ;
RESW.TS FOR "BASIC MILITARY SKILLS" (male and female cadre combined): 4
Fretest Posttest i i
Cadre Cadre Cadre C(adre i
with with with with ;
: male fermale male ferale f
! trainees trainees trainees trairees 3
3 T e i R g
; Expectations regarding male trafinees }
. P
| N = 42 21 81 21 P
:
Percentage distributicn: ’
Scale ‘
A= 7 0 10 0
B =2 7 0 12 0 3
j =3 ki3 20 29 LY :
{ 0 =4 26 43 32 24 j
§ E=25 21 2B 17 24
Median rating: 3.45 3.99 3.47 3.46
(cont next pace) 3
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ITEM 82 (e

LTS E g U s,y 7, S R R LU

Expec itions regarding female trainees

i

N = 42 21 40 21
g Percentage distribution: '
: Scale
A= 7 0 8 5
i B =2 12 5 10 5
i {=3 24 0 15 43
D=4 21 38 32 10
¥ £=5 36 57 35 38
Median ratirg: 3.83 4.62 4.03 : 3.43

——————— S - - - -——

ANALYSIS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):

e

Expectations regarding male trainees

Pre vs. Post {Cadre with male trainees): T = 183.5, p = .33

Pre vs. Post (Cadre with female trainees): T = 13.5, p = .08

Cadre with male trainees vs.
Cadre with ferale trainees (Pre): H = 211, df = 1, p = .C8

Cagre with male trainees vs. )
Cadre with ferale trainees (Fost): M = .85, df = 1, p - .85 :

Expectations regarding ferale trainees i 1

Fre vs. Post (Cadre with male trainees): T = 1292, p = .38

Pre vs. Post (Cadre with female trainees): T = 19.0, p < .01*

Cadre with male traineces vs.
Cadre with ferale trainees {(Pre): H = 595 df =1, p = ,02*

i

Cadre with male trainees vs.
Cadre with female trainees {Post): ¥ W1, df =1, p = 75

E
5
i

R

(cont next page)
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ITEM &2 (cont)

RESULTS FOR “WEAPCAHS TRAINING" (male and female cadre combined):

Pretest
Cadre Cadre
with with
male female
trainees trainees
Expectations regarding male tratnees
N = 42 21
Percentage distribution:
Scale
A= 7 0
B« 2 5 0
C=13 26 29
D=~4 43 57
£ =5 19 14
Median rating: 3.78 3.87

Expectations regarding female trainees

N = 42

Percentage distribution:

Scale
A= i 7
B =2 19
=3 29
D=4 kY
E=5 14
1
: Median rating: 3
(cont

& ‘ ' AV

21
0
0
52
3
5
.33 3.46
next page)
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Posttest §
Cadre Cadre
with with
male female
trainees trainees
43 21
10 0
10 0
37 52
32 24
12 24
3N 3.46
40 21
5 0
18 29
27 38
33 14
17 19
3.50 3.05
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ITEM 82 (cont)

ANALYSIS FOR "WEAPONS TRAINING" (male and female cadre combined):

Expectations regarding male trainees

Pre vs. Post (Cadre with male trainees): T = 113,5, p =

.06

Pre vs. Post (Cadre with female trainees): T = 30.0, p = .24

Cadre with male trainees vs.

Cadre with female trainees (Pre): H = .32, df =1, p = .57

Cadre with male trainees vs.

Cadre with female trainees (Post): H = 1,58, df = 1, p = ,21

Expectations regarding female trainees

Pre vs. Post {Cadre with male trainees): T = 206.0, p = .40

Pre vs. Post (Cadre with female trainees): T = 40.0, p = .13

Cadre with male trainees vs.

Csdre with female trainees {Pre): H = .60, df = 1,

Cadre with male trainees vs.

p= .44

Cadre with female trainees {Post): H = .50, df = 1, p = .48

RESULTS FOR "PHYSICAL FITNESS CONDITIONING" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre ~ Cadre
with with with with
male female male female
trainees trainees trainees trainees

Expectatfons regarding male trainees

N = 42 21 42

Percentage distribution:

Scale
A= 5 0 7
B =2 10 5 12
i =3 36 48 36
D=4 26 29 36
£ =5 24 19 i0
Median rating: 3.47 3.44 3.36
{cont ne:t>page)
185
——— e
e . vy }*:")_’;f’w ‘_5‘-?. M. e W T S et T

o ‘. T kY .

21

10
43
28
19

3.43

L v ———— I Mz Wbt | et e 5

— o e e -

ek Sk bR

ot ainsllis

AR

U S S PR

e et Dz aBkace’ mid] e Lok F L e n e

ST

&\Ll‘.“4<a~=':ﬁ‘ ol




KRR R R A YT . — . e - -

Lo s B SR

s F ST TR T i)

i s e e e

ITEM 82 (cont)

Expectations regarding female trainees
N - 42 21 2] 2}

Percentage distribution:

Szale

A= 19 14 27 14

B =2 24 38 20 43

€=~3 17 43 19 24

D=4 26 5 27 19

E=5 14 0 7 0
Medtar ratirg: 2.9 2.45 2.66 2.34

ANALYSIS FOR “PHYSICAL FITNESS CONDITIONING" (male and female cadre combined):
Expectations regarding male trainees
Pre vs. Post ({adre with male trainees): T « 1590, p = .16
Pre vs. Post (Cadre with female trainees): T = 57.0, p » .43

Cadre with male trainees vs.
Csdre with female trainees (Pre): H = .00, df = 1, p = .94

Cadre with male trainees vs.
Cadre with 7emale trainees {Post): H = .65, df = 1, p = .42

Expectations regarding female trainees
Pre vs. Post (Cadre with male trainees): T = 211.C, p = .23
Pre vs. Post (Cadre with female trainees): 7T = 44,0, p = .46

Cadre with male trainees vs.
{adre with female trainees (Pre): H = 2.29, df = 1, p = .13

Cadre with male trainees vs.
Cadre with female trainees (Post): H« 12, df =1, p = .73

(cont next page)
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ITEM 32 (cont)

KESULTS FOR “TACTICAL TRAINING" (male and female cadre corhined):

DT .-1.»..~,3.M~‘-,_,-«Wmmnm, “ R

Pretest _ Posttest
Cadre Cadre Cadre  Cadre
. with with with with
. male female male female
trainees trainees trainees trainees

Expectations regarding male trainees

{ N = 42 21 42 4|

1S

i Percertuge distribution:

: Scale

| el 2 0 10 0

i 8 =2 10 0 17 5
C=13 38 33 3 43
D=4 31 57 40 29
E=5 19 10 2 24

Median 1ating: 3.5¢C 3.80 3.24 3.57

Expectations regarding femaie trainees
N = 4) 21 4} 21

Percentaqe distribution:

A= 5 0 1C 0

{ B =2 22 12 24 29

: Ce3 20 a3 32 33

L D=4 34 33 29 14

i E=5 10 10 5 28

} Median reting: 3.29 3.38 3.00 3,14
ft .

y
] (cont nexs paon)
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j ITEM 82 (cont) | !

ANALYSIS FOR “"TACTICAL TRAINING" (male and female cadre combined):

T

Expectations regarding male trainees

Pre vs. Post {Cadre with male trainees): T - 118.0, p = .08

Pre vs. Post (Cadre with female trainees): T = 36.0, p = .4) !

4
; Cadre with male trainees vs. . x
; Cadre with female trainces (Pre): H = .75, df =1, p = .39 ‘

Cadre with male trainees vs.
Cadre with female trainees (Post): H = 3.76, df = 1, p = _05*

Expectations regarding female trazinees
Pre vs. Post {Cadre with male trainees): T = 133.0, p = .14
Pre vs. Post (Cadre with female trainees): T = 69,0, p = .48

Cadre with male traineces vs.
Cadre with female trainees (Pre): H = ,38, df =1, p = .54

Cadre with male trainees vs.
Cadre with female trairees {Fost): H = 1.33, df = 1, p = .25

}
RESULTS FOR "FIELD TRAINING" (male and female cadre combined): %
Pretest Posttest ;
~Cadre ~Ladre Cadre Cadre
_ with with with with
' male female male female
trainees trainees trainees trainees
Expectations regarding male trainees
N = 42 21 42 2
Percentage distribution:
Scale
A= 2 0 10 0
B =2 5 0 7 5
C»3 k)| 10 N 24 A
D=4 80 52 38 52 ’
E=5 21 36 14 19 b
Median rating: 3.80 4.27 3.55 3.90 i
(cont next page) :
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ITEM 82 {cont)

Expectations reqarding female trainees
N = 42 21 4) 21

Percentage distribution:

Scale

A= 7 0 10 0

B+ 2 14 5 22 10

=13 29 19 22 48

D=4 33 52 34 33

£=5 17 24 12 9
Median rating: 3.50 4.00 3.32 3.33

ANALYSIS FOR "FIELD TRAINING" (male and female cadre combined):
Expectations regarding male trainees
Pre vs. Post (Cadre with male trainees): T = 172.0, p = N

Pre vs. Post (Cadre with female tratness): T = 16,5, n = 04+

Cadre with male trainees vs,
Cadre with female trainees (Pre): H = 6526, df =1, p = .02

Cadre with male trainees vs.
Cadre with female trainees {Post): H = 2,19, df =1, pw .12

Expectations regarding female trainees
Pre vs. Post (Cadre with male trafnees): T = 197.0, p = .16
Pre vs. Post {{adve with female tratnees): T = 10.0, p = ,01*

Cadre with male trainees vs.
Cadre with female trainees (Pre): H = 3.67, df = 1, p = .06

Cadre with male tratinees vs. ,
Cadre with female trainees (Post): H = .61, df = 1, p = .43
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ITEM H3.  Compared with men trainees, how much pressure would you put on

[co” women trainees to pass each training area? (Choose one for each
training area.)

More Same Less {

Basic military skills tests A B C
Weapons tests A B ¢ ¥ B
Pnysical fitness & conditioning tests A B C 3
i
Tactical training tests A g C * %
Field training tests A B C ;
RESULTS FOR "BASIC MILITARY SKILLS TESTS" (male and female cddre |
combined): %
Pretest Posttest ) !
Cadre Cadre Cadre Cadre i
with with with with :
male fermale rale female Voo
trainees trainees trainees trainees y
N - 4z 21 & 21 o
Percentage distribution: {
Scale i
P
A= 5 0 12 9 E :
B =2 88 g6 66 62 |
C~3 7 14 22 29 !
§
Median rating: 2.0N 2.08 2.08 2.16 :

ANALYSIS FOR “BASIC MILITARY SKILLS TESTS" (male and female cadre

combined):

Pre vs. Post {Cadre with male trainees): T = 49.5, p = .28

s e A e

Pre vs. Fost (Cadre with female trafnees): T =12.0, p = .37

Cadre with male trainees vs.
Cadre with female trainees (Pre): H = 1.56, df = 1, p = .21

Cadre with male trainees vs.
Cadre with female trainees (Post): M = .36, df = 1, p = .55

(cont next page) ;
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ITEM 83 (cont)

RESULTS FOR “WEAPONS TESTS" (male and female cadre combined):
Pretest - " Posttest

; Cadre Cadre Cadre ~ Cadre

L, with with vith with

{ rale female male ferale
E trainees trainees trainees trainees %
! ¥
} N = 42 21 a 21 f
! :

i Percentage distribution:

E‘ Scale g
A= 14 33 " 29 i
N B =2 83 62 61 62 {
i C=3 2 5 22 9 |
i Median rating: 1.93 1.77 2.04 1.84
: AMALYSIS FOR "WEAPONS TESTS" (male and female cadve combined): i
: !
; Pre vs. Post (Cadre with male trainees): T = 40.0, p = .07 i
; Pre vs. Post (Cadre with female frafnees): T = 22,0, p = .29 ;
. i
i
: Cadre with male trainees vs. !
; Cadre with female trainees (Pre): H = 2.06, df = 1, p = .15 i
Cadre with male trainees vs. . 3
Cadre with female trainees (Post): H = 2.0:, d¢f =1, p = .16 Cq
A ! }

(cont next page)
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3 . 1TEM 83 (cont) ;
L RESULTS FOR “"PHYSICAL FITNESS & CONDITIONING TESTS" (male and female
cadre combined):
] Pretest o Posttest
Cadre “Cadre “Cadre Cadre .
with with with with
male female male fermale
trainees traineer trainees trainees
N s 42 21 4 21 )
F ) Percentage distribution:
Scale ‘
A= 26 ¥4 27 38
B=2 69 3R 39 38
C=3 5 10 34 24
Medtan rating: 1.85 1,46 2.09 7.82

1 ANALYSIS FOR “PHYSICAL FITNESS & CONDITICNING TESTS" (male and female
cadre combined):

Pre vs. Post (Cadre with male trainees): T « 59.5, p = ,03¢
Pre v3 PFost (Cadre with female trairees): T = 3.5, p = .04%

Cadre with ingle trainees vs.
Cadre with female trafnees ‘Pre): H = 2.52,df =1, p = .N

$ V3.
atnees (Post): K = 1,04, df =1, p = .3

"

Cadre with male trainee
Cadre with female tr

(cont next page)
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i ITEM 83 (cont)
{ RESULTS FOR "TACTICAL TRAINING TESTS" (male and female cadre comhined): j
: Pretest Posttest
Cadre Cadre Cadre ' Cadre
| with with with with ;
{ male female male female :
i trainees trainees trainees trainees ]
! N = 42 21 a1 rd|
; Percentage distribution:
{ Scale ]
' T i
' A= 19 38 22 29
B =2 7€ 45 LY 67
C=3 ] 19 27 5 3
Median rating: 1.91 1.78 2.05 1.8 '
ANALYSIS FOR “TACTICAL TRAINING TESTS" (male and female cadre combined):
Pre vs. Post (Cadre with male trainees): T x 69.5, p = .09 ?
Pre vs. Post (Cadre with female trainees): T = 16.0, p = .39 ; '
Cadre with male trainees vs. ?
Cadre with fermale trainees {Pre): M = .25, df =1, p = 52 ;
Cadre with male trainees vs. E
Cadre with female trainees {Post): H = 2.50, df =1, p = . N ;
~ !
b
o
| -
} (cont next page) ]
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ITEM 83 (cont)

RESULTS FOR “FIELD TRAINING TESTS" (male and female cadre combined):

N
Pretest ) Posttest

Cadre “Cadre Cadre Cadre
with with with _ with .
male female rale “female ' !
trainees trainees trainees trainees i

N = 42 21 4 21

Percentage distribution. '
Scale ‘
A=) 9 24 22 19 !
B =2 26 67 49 62 :
=13 5 9 29 19 ,
Median rating: 1.98 1.89 2.07 2.00 i

ANALYSTS FOR "FIELD TRAINING TESTS" (male and female cadre combined):
Pre vs. Post (Cadre with male traineesj: T = 90.5, p = .19 .
Pre vs. Post (Cadre with female trafnees): T = 12,0, p = .20

Cagre with male trainees vs.
Cadre with female trainees (Pre): H = ,72,df =1, p = .40

Cadre with male trainees vs. |
Cadre with female trainees (Post): H= 17, df = 1, p = .68
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ITEM 84, Compared with men trainees, how much would you really care Z
. {Co] whether or not women trainees pass e€ach training area? f
! (Choose one for each training area.) '
Hore Same Less
Basic military skills tests A L C
. : Weapons tests A b C
; Physical fitness & conditioning tests A ) C {
: .
. Tactical training tests A t C
; Field training tests A 8 C :
RESULTS FOR “BASIC MILITARY SKILLS TESTS" (male and fanale cadre combined): 7
_____brotest Posttest }
Cadre Cadre Cadre Cadre 3
with with with with !
male female male female :
trainees trainees trainees trainees i
i !
hoa 42 21 31 21 i
Percentage distribution: !
i
Scaie j
A= 19 38 17 33 i
L =2 81 62 66 67 3
=3 0 0 17 0 i
i
: = dedian rating: 1.88 1.69 2.00 1.75 j
i
ANALYSIS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre combined): :
i ! Pre vs. Post (Cadre with male trainees): T = 30.0, p = .04" '

Pre vs., Post (Cadre with female trainees): T = 12.0, p = .37

Cadre with male trainees vs.
cadre with female traineces (Pre): H = 2.64, df =1, p = .10

Cadre with male trainees vs.
cadre with femgle trainees (Post): H = 4.49, df = 1, p = 03"

b T o e b e e a5

(cont next page)
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1TEM 84 (cont)

RESULTS FOR “"WEAPONS TESTS" (male and female cadre combined):

Pretest Posttest
“Cadre  Cadre Cadre Cadre
with with with with
male female male fenale
trainees trainees trainees trainees
N o« 32 -7 21 LY 21
Percentage distribution:
Scale
A= 14 38 15 38
6t =2 B3 57 68 62
C =1 2 5 17 0
Medtan rating: 1.93 1.1 2.0 1.69
ANALYSIS FOR “KEAPONS TESTS" (male and female cadre combined):

Pre vs. DPost (Zadre with male trainees): T « 33,0, p = 1]
Pre vs. Post (Cadre with female trainees): T = 4.0, p = .36

{adre with male tratnees vs.
cadre with female trainees (Pre): H = 3,24, df « 1, p = .07

fadre with male trainees vs,
cadre with temale tratnees (Post): M = 6,80, df = 1, p - ,01*

(cont next page)
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1TEM 84 (cont)

RESULTS FOR “PHYSICAL FITNESS & CONDITIONING YESTS™ (male and female cadre
combined):
Pretest 7 Posttest
Cadre  Cadre Cadre Cadre |
with with with with
msle female male female ‘
trainecs trainees trainees tratnees
N = 4?2 21 4 21
Percentage distribution;
Scale
Al 17 33 17 43
6 =2 19 62 59 57
=3 5 5 24 0
Median rating: 1.92 1.94 2.06 }.62
ASALYSIS FOR "PHYSICAL FITHESS & CONDITIONING TESTS" (male and female cadre |
combined:

Pre vs. Post {Cadre with male trainees): T = %1.5, p = .07
Pre vs. Post (Cadre with female trainees): T e 3.0, p = .1}

Cadre with male trafnees vs.
cadre with female trainees (Pre): H = 1 74, af = 1, p = .19

Cadre with male trainees vs.
cadre with female tratnees {Post): H = 8.26, df = 1, p - ,0'*

(cont next page)
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ITER 34 {count)

RLSULTS FOR "TACTICAL TRAINING TESTS™ (male and female cadre combined):

Pretest _ Posttest
Cadre Cadre Cadre Cadre
with " with with with
. . male fenale male female
i trainces trainees trainees trainees
% H o= 42 0 41 21
' Percentage distribution:
Scale
A sl id 35 17 3
B« 2 81 55 66 45
€ =13 5 10 17 5
Median rating: 1.94 1.77 2.00 1.54

ANALYSIS FOR "TACTICAL TRAINING TESTS™ (male and female cautw combined):

e

Pre ve. Post (Cadre with male trainees.: T = 37.5, p » .17

Pre us. Post (Cadre with female tratness): T = 2.0, p = .14

Cadre with male trainees vs,
cadre with female trafnces (Pre): M » 2,45, df =1, p = 12

[y

Cadre with male trainees vs.
cadre with female tradnees (Post): # - .07, df =~ 1, p - .00%

(cont next page)
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ITEM 84 (cont)

RESULTS FOR “FIELD TRAINING TESTS" (male and female cadre combined):

Pretest
“Cadre Cadre
with with
male fewale
trainees traipee;
ho= 42 20
Percentage distribution:
Scale
A =) J 25
B =2 86 €5
C 3 2 10
Hledian rating 1.94 1.458

____Posttest
Cadre - Cadre
with with
male female
trainees trainees
41 21
14 57
N 43
15 c
2.01 1.3

Pre vs, Post (Cadre with male trainces): T = 37,5, p

Pre vy, Dost {Cadre with fargle trainees): T = .G, p
Cadre with male trainees vs.

sadre with female trainees (Pre): W » 87, df = 1,
{adre with male trainees vs.

cadre with female tratnecr (Post): H = 13,10, df a

199

" {male and femaie cadre Combined):
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« 01+

p = .35

1, p - .000*
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' ITEM 85.  Which of the training areas was the most difficult for your tratnees ;
{p2 to pass? The second most difficult? Third? Fourth? and least i
difficult? Rank the five training areas according to difficulty of i
training, Assign a "1" to the most difficylt, a "2" to the next :
most difficult, and so on, qiving a “5" to the Jeast difficult area,
A. ____ Basic military skills tests
; B Weapons tests
g C Physical fitness 8 conditioning tests
§ D. ___ Tactical training tests
] ; 3 Field training tests
E RESULTS (male and female cadre combined):
: Cadre with
. male trairees female trainees
! N = 42 - 21
Percentage distribytion;
? A. Basic military skills tests :
‘ |
i Rank 1‘
)
] 48 10 ]
2 19 0 !
3 12 19
4 12 9
5 9 62
B. Meapong tests
] Rank
# ] 21 0
2 k]| 33 N
3 19 33
4 19 29
5 10 5 1
(cont next page) ‘
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ITEM 85 (cont)

e vt D N gty R

C. Physical fitness & conditioning tests
¥
- Rank
1 17 : n
2 z : 14
3 28 §
4 17 0 .
5 17 [ SR
D. Tactical training tests
Rank
] 10 10 ;
2 21 52 §
3 2 14 o
4 43 24 :
5 5 0 ¥
E. Field training tests *
L 3
Rafnk % J
1 10 5 3
2 10 Y] 5 i
3 14 43 :
4 7 33 :
5 59 19 é
Distribution of median ranks: ?
' (Note. Nurbers in parentheses indicate the rank order of the ]
medTan rank within 1ts column.] ;
‘ Area j
t . A 1.61 {1 4.69 (5 "
8 2.44 32 3.02 {3 ,
¢ 2.93 (3 1.20 (1 ;
0 3.40 m 2.2 52; !
E 4.65 (5 3.56 (4

{cont next page)
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ITEM 85 (cont)

—

ANALYSIS (male and female cadre combined):

A. Basic military skills tests
He=19.46, df < 1, p < .001*

8. Weapons tests
He1,98, df =1,p = .16

C. Physical fitness & conditioning tests
H=14.74, df = 1, p « ,0C1*

D. Tactical training tests
He 431, df =1, p = _04*

E. Field training tests
He 310, df =1, p= .08 e
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ITEM 11, How hard or easy did your trainees work to make themselves rgady to !

(D] take the tests for each training aree? (Choose one for each area.) ;

Very Border- Yery %
Hard Hard Tine Fasy casy

Basic military skills A B C D . VE s

Heapons tests A B C 0 K

Prysical fitness §

conditioning tests A B ¢ ) £

Tactical training tests A B C o £ S

fField training tests A B s D 3

‘.-

RESULTS FOR “BASIC MILITARY SKILLS" (male and female cadre compined):
N = 42 males, 27 females.

Percentage distritution:

Cadre with

Scale Eale trainees Temale tratnees !
A= 24 10
B =< 50 57
C=3 24 14
0 -4 ? 19
£=5 0 0
Median rating: 2.02 2.20

ARALYSIS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):
H=200,df =1, p= .86

i (cont next page)




ITEM 112 (cont)

P ] e T

! RESULTS FOR "NEAPONS TESTS" (male and female cadre combined):

K = 42 males, 21 females.

Percentage distribution:

f Caldre with | 1
Scale Male trainees  Temale trainees i
f !
A= 29 24 i
¢ B =2 43 57 !
j C =3 26 19 %
: D~4 2 0 3

E=«5 0 0 ’1
Medfan rating: 1.99 1.96 !
A
ANALYSIS FOR "WEAPONS YESTS" (male and female cadre combined): j
He .07, df =1, p=.79 :
RESULTS FOR "PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre P
combined): _1
K v 42 males, 21 fevales. -
: Parcentage distribution:
Cadre vith
; Scale Male trainees ~ Female traineces ;
i
P 26 24 :
B -2 48 45 ;
¢=3 24 28 |
D=4 2 0 ;
E =5 0 0 \
i o
! Median rating: 2.00 2.04 f
ANALYSIC FOR "PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre ; ‘
combined):
M= .04, df =1, p= .84 ;
‘ (cont next page)
h . ¢ ;
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ITEM 1i2 (cont)

RESULTS FOR "TACTICAL TRAINING TESTS“ (male and female cadre combined):

N =22 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Yemale trainees
A= 24 14
B =2 48 43
=3 26 28
D=4 2 5
£E=5 0 10
Median rating: 2.04 2.34

ANALYSIS FOR “"TACTICAL TRAINING TESTS" (male and female cadre combined):
He2.08,df =1,p= .15

RESULTS FOR "FIELD TRAINING TESTS" {male and female cadre combired):

N = 42 males, 7?1 females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees
A=) 21 14
B =2 43 43
C=3 33 29
D=4 2 14
E=5 0 o
Median rating: .17 2.34

ANALYSIS FOR "FIELD TRAINING TESTS" (male and female cadre combined):
H= .85 df =1, p= .33
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! ITEM 11J. How much desire did your trainees have for train{ng in each area?
(0! (Choose one for each area.)

Great Much Sore Little No
Desire Desire Desire Desire Desire

Basic military skills A B C D E

o Weapons training A B ¢ D 3 )

? Physical fitness &

t conditioning A B c b 3 .

g Tactics\ training A 8 C N E :
Field training A B c c E

RESULTS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):

N = 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees
A= 26 19
B=x2 19 52
C=3 50 29
D=4 ) 0
E =5 0 0
. Median rating: 2.60 2.10

ANALYSIS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):
H=1%43,df=1,p= .23

(cont next page)
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ITEM 113 (cont)

RESULTS FOR "WEAPONS TRAINING" (male and female cadre combined):
N = 42 males, 2} females.

Percentage distribution:

Cadre with
Scale Male trainees  Female trainees
A= 36 19
B =2 36 43
C=3 28 33
0=4 0 0
E=5 0 5
Median rating: 1.89 2.22

ANALYSIS FOR “"WEAPONS TRAINING" (male and female cadre combined):
H=1.75,df =1,p= .19

Lo

RESULTS fOR "PHYSICAL FITNESS & CONDITIONING" (male and female cadre
ombined):

N = 42 rales, 21 females.
Percentage distribution:

Cadre with

Scale Fale trainees Female traineec

A= 38 24

B =2 14 43

C=23 4 24

D=4 7 5

t =95 0 5
Median rating: 2.36 210

ANALYSIS FOR "PHYSICAL FITNESS & CONDITIONING" (male and female cadre

combined):
Hes 0),df =i, p= .9

(cont next page)
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ITEM 113 {cont)

RESULTS FOR “TACTICAL TRAINING' (male and female cadre combined):
N = 42 males, 2) females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees
Ax1 24 10
B =2 24 52
=3 50 24
D= 4§ 2 9
E=5 0 5
Median rating: 2.54 2.27

ANALYSIS FOR "TACTICAL TRAINING" (male snd female cadre combined):

H= .03, df =1,p = .86

RESULTS FOR "FIELD TRAINING" (male and female cadre combined):
N = 42 rales, 21 females.

Percentage distribytion:

Cadre with
Scale Male trainees  Female trainees
A 26 9
B =2 24 48
C»*3 35 28
£S5 0 5
. - Median rating: 2.50 2.35

ANALYSIS FOR “"TACTICAL TRAINING" (male and female cadre combined):

H= 32,df =1, p= .5
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SECTION A-7

ITEMS PERTAINING TO CRITERIA FOR TESTING
MALE AND FEMALE TRAINEES IN BIET

(1TEMS 86-102)
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ITEM (. If women soldiers do the same jobs as men scldiers, should they have
"AB to meet the same job qualification tests as men soldiers? (Choose

FAB
one.)
A Yes
B. No
RESULTS:
Pretest Posttest
Males  Females Pales — Terales
N = 74% 688 743 666
Percentage distribution:
Response
A = Yes 93 ee 91 83
B = No 9 14 Q 17
ANALYSIS:
Fre vs. Post (Males): - = .25, ¢f =), p = .70

Pre vs. Post (Ferales): - = 2,27, df = 1, p <= .1
Males vs. Females (Pre): - r 812, df = 1, p « .005*

Males vs. Females (Post): - = 22,30, df = 1, p -~ 001"
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1TEM B87. Sometimes in wer the enemy gets the advantage for awhile ang
LAbB causes 3 crisis. During these times soldiers who are not in
the combat arms may have to defend themselves from the enemy
until help can arrive. Do you think that female soldiers
should be trained and required to defend themselves in times
of crises Vike all male soldiers are? {Choose one.)
A. Yes
b. ho
R RESULTS:
Pretest Posttest
Males  Females MNeles Females
i = 744 686 743 637
Percentage distribution:
Response
A * Yes 90 59 a8 86
B = dNo 1) N 12 14
ANALYSIS:

Pre vs. Post (Fales): - = 1.92, ¢f =1, p = 15 cT
Pre vs. Post (females): ,- = 2.86, df = 1, p » .08
Males vs. females (Pre): - = .62, df « 1, p » .43

Males vs. Females (Post): - = 1.iC, df-= 1, p = .30

e e
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ITEM 6. Since women soldiers are going to do most of the jobs in the

LAB ] Army that men do (except combat jobs), should their basic i
training be just like the men's also? (Choose one.) i
A. Yes
6. No
RESULTS: o
1
; Pretest Posttest
; Males Females Males Females -
: N = 74% 688 742 687

Percentage distribution:

Response
A= Yes 8l 53 17 54
B = No 19 47 23 46 !

ANALYSTS : |
Pre vs, Post (Males): * = 2.42, df =1, p = .09
Pre vs. Post (Females): - = .96, df =1, p = .34
Males vs. Females (Pre): - = 124,02, df =1, p « .001*

3 -Males vs. Fomaies (Post): - = 89.98, df = 1, p « 007"

b

i
g
i
I
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ITEM 89, If women soldiers are allowed to work in combat jobs, should
L AB ] their basic training be just like the men's? (Choose one.)
A, Yes
8. Ho
RESULTS:
Pretest Posttest
Nales Females Males Females
N = 745 687 740 688
Percentage distribution:
Response
A = Yes g0 48 N 33
8 s No 10 12 Q 17
ANALYSIS:

Pre vs. Post (Maies): x< = .15, df =1, p s .70
Pre vs. Post {Females): - = 7.46, df =1, p « ,01*

Males vs. females (Pre): < = 2,17, df =1, p = .14

Halgs vs. Females (Post): x7 = 21.67, df =1, p < .001*




e oot

ITEM 90. Should women soldiers have to take the same physical f{itness

(AB) tests as men soldiers? (Choose one.)
A. Yes
B. No
RESULTS:
Pretest Posttest
Males Females Males Females
N = 745 688 74) €86
Percentage distribution:
Response
A = Yes 79 44 68 34
B = No 21 56 32 66
ANALYSIS:

Pre vs. Post (Males): -
Pre vs. Post (Females):
Mzles vs. Females (Pre):

Males vs. Females (Post):

= 23.83, df = 1, p < .001*
x2 = 18.06, df = 1, p < ,001*
x* = 181.86, df = 1, p < .001*
x2 ® 166.65, df = 1, p < .001*
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ITEM 91,  Should women soldiers have to take the same weapons training tests

¥ [AB) (on the rifle and hand grenade) as men soldiers? (Choose one.)
£ A, Yes
% B. No
P RESULTS:
] Pretest Posttest
E Fales  Females Vales  Females
N = 745 688 743 686

Percentage distribution:

Response ;

A~ Yes 94 91 95 91 5

B = No 6 9 9 9
ANALYSIS:

Pre vs. Post (Males): y* = .90, df =1, p= .75 é

Pre vs. Post (Females): »° = .01, df = 1, p » .99 :

Males vs. Females (Pre): < = 3.72, df = 1, p = .05*
Males vs. Females (Post): x? = 6.85, df = 1, p « .Ol*
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ITEM 92,  Shoul!d women soldiers have to take the same field training tests
[AB] {1ike Yiving outdoors in tents) as men soldiers? (Choose one.) : )
A. VYes ' | :in
8. No d
RESULTS .
Pretest Posttest ) i
MaYes Females Males  Females -
N = 745 688 742 685 . ;
Percentage distribution: ' - g
A = Yes 2 Nn N 82
B =M 8 9 9 18
ANALYSIY:
Pre vs. Post (Males): - = .25, df =1, p » .32
Pre vs. fost (Females): " = 23.86, df =1, p « ,001*
Males vs. Females (Pre): ° = .21, df =1, p = _65 i3
Maizs vs. Females (Post): - = 23.21, df = 1, p < .001* J
j
S S

Pe—
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% ITEM 93.  Should women soldiers have to take the same tactical training tests

i (AB2 élike digging foxholes and attacking targets) as men soldiers?

} Choose one.? ;

i A. Yes ]

. 8. No ;

b RESULTS: ;

; Pretest Posttest . b

o Males Females Fales Ferales ]

- 4

N a 745 687 743 66 )

i Percentage distribution: 3

f Response f

A = Yes 9N 77 20 81

: B = No 9 23 10 19 §

i ANALYSIS: .;

! Pre vs. Post (Males): x° = .04, df =1, p = .85 %

Pre vs. Post (Females): < = 3.45, df = 1, p = .1C
Males vs. Females (Pre): 7 = 49,95, df = 1, p « .001*

W s prina

Males vs. Females (Post): 7 = 27.46, df = 1, p <« ,001*
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ITEM 94. Do you think women soldiers should be allowed to work at any job

(AB] they choose including combat jobs (1ike rifleman, tank driver or
cannoneer) if they can qualify for it? (Choose one.)
A. VYes
B. No
RESULTS:
i ‘ Pretest Postlest
g Males  Females MaTes Females
N = 743 685 739 685
i
; Percentage distribution:
Response
A = Yes 82 87 78 85
B = No 18 13 22 Y5
ANALYSIS:

Pre vs. Post (Males): x? = 5,12, df = 1, p = .02*
Pre vs. Post (Females): x2 = .42, df =1, p = .48

Males vs. Females (Pre): x? = 4,83, df = 1, p = ,03*

Males vs. Females (Post): x2 = 11,43, df = 1, p < .001*




ITEM 39%. Do you feel that women soldiers should be kept from working in

[AB] combat jobs? {Choose one.)
A. VYes
B. No
RESULTS:
Pretest Posttest
Males  Females Males  Females
N = 744 687 738 68¢€

Percentage distribution:

Response
A = Yes 31 26 34 24
B = No 69 14 66 76
ARALYSIS:

Pre vs. Post (Males): ° = 1.79, df =1, p = .23

Pre vs. Post (Females): y* = .59, df = 1, p = .40

B e R B N v e b

Males vs. Females {Pre): y? = 4.89, df =1, p = ,03*

e

Males vs. Females (Post): 7 = 17.49, df = 1, p < ,001*
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ITEM 96. Do you think women soldiers should be allowed to work in jobs

[AB] requiring routine 1ifting of heavy objects which they cannot i
1ift by themselves (co-workers would have to help them)? !
(Choose one.)

A. Yes
B. No
RESULTS:
Pretest Posttest . f 4
Males Females Males Females .
E
N = 744 688 738 687 h ;
Percentage distribution: i
Response |
A= Yes 34 33 32 36 "
B = No 66 67 68 64 |
ANALYSIS: ‘
Pre vs. Post (Males): x? = .48, df = 1, p = .51 !
Pre vs. Post (Females): x? = .10, df = 1, p = .75 i
Males vs. Females (Pre): x’ = .18, df =1, p = .68
Males vs. Females (Post): x< = 2.15, df =1, p = .14
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ITEM 97. Do you think that women soldiers should be kept from working at 1

[AB] all jobs that involve heavy 1ifting? (Choose one.) ’ !
: A. Yes
! B. No
3
( RESWLTS: 1
E Pretest Posttest _ 3
; MaTes FTemales MaYes Females
; ’ N = 744 686 7 686
' Percentage distribution: §
Response f
AxYes 42 30 40 28
B = No 58 70 60 72 .
j
i
. ANALYSIS: i
Pre vs. Post (Males): x = .69, df = 1, p = .60 3
; ~ Pre vs. Post (Females): 2 = .48, df = 1, p = .52 i
; i
; Males vs. Females (Pre): x° = 23.93,df =1, p < .001* ;
§ ., Males vs. Females (Post): x? = 24.03, df = 1, p < .001* %
: i |
| ;
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ITEM 98. Since women soldiers will be working in the same jobs as men i}

LAB | soldiers, do you think it is fair or unfair to make women %

f take the same physical fitness test as men soldiers? (Choose ,
; one.) ;
A. Fair i'
B. Unfair £

! RESULTS: g i
Pretest Posttest §

! Males Females Males  Females * 3
§ N = 744 683 741 686 j
| Percentage distribution: l
Response é

A = Fair 87 67 80 57 3

B = Unfair 13 33 20 43 "

ANALYSIS:

Pre vs. Post (Males): - = 12.87, df =1, p - ,001*

Poup—

Pre vs, Post (Females): x- = 16.58, df =1, p « .001*
Males vs. Females (Pre): 7 = 77.49, df =1, p « .001*

. j Males vs. Females (Post): - = 86.39, df = 1, p « .001*

222




PR T o .

ITEM 99. Do you think it 1s fair or unfair to make women soldiers do these
[ABZ road marches and speed marches? (Choose one.) '
A. Fair
B. Unfair
RESULTS:
Pretest Posttest -
MaTes Females Fales Ferales
) N = 743 686 743 667

Percentage distribution;

Resgonse

A= Fair 85 74 86 78

B = Unfair 15 2€ 14 26
ANALYSIS:

Pre vs. Post (Males): - = .65, df =1, p = .60

Pre vs. Post (Females): ,° = .02, df =1, p = .99

Males vs. Females (Pre): - = 24.20, df = 1, p < .001*

Males vs. Females (Post): - - 35.20,df =1, p - .001*
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ITEM 100.

(AB)]

the fire and maneuver course? (Choose one.)

A. Fair
8. Unfair

Do you think it is fair or ynfair tc make women soldiers take

RESULTS:

Pretest Posttest

Maies Females Males  Females

K= 742 684 742 688

Percentage distribution:

Response

A = Fair 87 86 . 87 81

B = Unfair 13 14 - 13 19
ANALYSIS: '

Pre vs. Post (Males): " = 1.73,df =1, p = .20
Pre vs. Post (Females): 7 = .27,df =1,p= .70

Males vs. Females (Pre): < = .71, df =1, p = .40

Males vs. Females (Post): < = 6.75, df = 1, p « ,01*
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] ITEM 101, Do you think 1t is fair or unfair tc make women trainees pass the
! [eon? same tests as men trainees in the following training subjects?
; (Choose one for each subject.)
4
Fair Unfair !
: Physical fitness tests A 8 ;
g Road & speed marches A 8
% Fire & maneyver course A B :
g Obstacle course A B
% Confidence course A B ]
RESULTS FOR “PHYSICAL FITNESS TESTS" (male and female cadre combined): g
3
Pretest Posttest 1
Cadre  Cadre Cadre Cadre :
with vith with with !
rale Temale male ferale b
trainees trainees trainees trainees 1
N o= a2 21 3 2 ]
Percentage distribution: %
Response é
A= fair 78 62 s 38 [
B = unfair 26 38 49 62 b
ANALYSIS FOR “"PHYSICAL FITNESS TESTS" {male and female cadre combined): ; i
i Pre vs. Post {(adrz with male trafnees): 7 = 8,92, ¢f = 1, p < 05" ;
i Pre vs. Post (Cadre with female trainees): 7 = 1.78, df = 1, p = .19 i

Cadre with male trainees vs. .
Cadre with female trainees (Pre): < = .94, df = 1, p = .33

Cagre with male trainees vs.
Cadre with female trainees {(Post): ? =, 96, d4f = 1, p =« .33 C

e e

(cont next paae)
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ITEM 101 {cont)

RESULTS FOR "ROAD & SPLED MARCHES" (rale

and female cadre combined):

Pretest Posttest .
~Cadre  (Cadve Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N = 42 21 43 21
Percentage distribution:
Response
A = fair 7€ B n 7
B = unfair 24 19 29 29
i ANALYSIS FOR "ROAD & SPEED MARCHES" (male and female cadre combined):
Pre vs. Post (Cadre with male trainees): ,° = .B3, df = 1, p = .45
i
‘ Pre vs. Post {Cadre with fermale trainees): " = 17, df =1, p = 903

Cadre with male trainees vs.

Cadre with male trainees vs,

Cadre with female trainees (Pre): - = 10, df =1, p = .67

Cadre with female trainees (Post):

2. = .00, df = 1, p = 1.00

Lt bt W Eeadfea Rt " e v

RESULTS FOR "FIRE 8 MANEUVER COURSL" (male and female ca&die combined):
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{cont next page)

Pretest Posttest -
Cadre Cadre Cadre - Cadre
with with with with
mele female myle female
trainees trainees trainees trainees
N = 42 21 42 21
Percentage distribution:
Response
A~ fair 83 90 78 81
B = unfair 17 10 22 19
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ITEM 101 (cont)

ANALYSIS FOR “FIRE & MANEUVER COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): x? = .83, df =1, p = ,45
Pre vs. Post (Cadre with female trainees): x? = .25, df =1, p = .86

Cadre with male trainees vs.
Cadre with female trainees {Pre):

-
Py

= 58, df = 1, p = .45

Cadre with male trainees vs.
Cadre with female trainees (Post): % = ,07, df = 1, p = .79

o Tt
»

RESULTS FOR "OBSTACLE COURSE" (male and female cadre combined):

[,

Pretest Posttest
“Cadre ‘Cadre Cadre ~ Cadre
with with with with
male female male female
trainees trainees trainees trainees
N = 42 21 41 21
Percentage distribution:
Response f
A = fair 86 86 76 86 ‘
B = unfair 14 14 24 14

ANALYSIS FOR "OBSTACLE COURSE" (male and female cadre combined):
Pre vs. Post (Cadre with male trainees): yx’ = .64, df = 1, p = .42
Pre vs. Post (Cadre with femaie trainees): x° = .00, df = 1, p = 1.00

Cadgre with male trainees vs.
| . Cadre with female trainees (Pre): x? = .00, df = 1, p = 1.00

Cadre with male trainees vs.
Cadre with female trainees (Post): x? = .86, df » 1, p » .36

(cont next page)




ITEM 101 (cont) :
RESULTS FOR "CONFIDENCE COURSE" (male and female cadre combined): :
Pretest Posttest o
“Tadre Cadre “Cadre Tadre ’
with with with with ’
male female male female .
trainees trainees trainees trainees
N« 42 21 4] 21 l
Percentage distribution: ,
Response L ;
j
A = fair 81 76 76 g6
B = unfair 19 24 24 14

ANALYSIS FOR "CONFIDENCE COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees):

Cadre with male trainees vs. )
Cadre with female trainees (Pre): -

Cadre with male trafnees vs.

Cadre with female trainees (Post): * = .86, df = 1, p = .36
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Pre vs. Post (Cadre with female trafnees): 7 = 17, df = 1, p = .68

« .19, df « 1, p = .66 j
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ITEM 102. In which training areas do you think the tests should be of-the same
cen3 difficulty for both men and women trainees, and in which areas should L
they be made easfer for women trainees? (Choose one ?or each area.) I

EPPUNSINPIIRIPR o b A Sl

; Same Easier for
: Difficulty Women

? ) Basic military skills tests A B

f Weapons tests A B

E . Physical fitness 8 conditioning tests A 8

% Tactical training tests A 8

; Field trainirg tests A 8

RESULTS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre combined):

Pretest Posttest L 3
Tadre Tadre Cadre Cadre b
with with with with » Y
male female male female
trainees trainees trainees trainees
N = 42 21 42 21
Percentage distribution:
Response
A = same 88 £ 90 100 -
B = easfer 12 19 10 0 I
\ ARALYSIS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre combined):

i Pre vs. Post (Cadre with male trafnees): x? = .00, df =1, p = 1.00
Pre vs. Post (Cadre with ferale trainees): x? = 2.25, df = 1,p = .14

Cadre with male trainees vs. .
Cadre with female trainees (Pre): < 2= 58, df =}, p = .45

. Cadre with male trainees vs.
' Cadre with female trainees (Post): 2 =214, df =1, p = .14 i

{cont next psge)
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ITEM 102 (cont)

RESULTS FOR “"WEAPONS TESTS" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N = 42 21 42 21
Percentage distribution:
Response
A= sama 93 8¢ 88 a0
B = easier 7 14 12 10

ANAI VSIS FDOR "JEAPUHS TESTS" (maje and female cadre combined):

Pre vs. Post (Cadre with male trainees): x° = .13, df =1, p = .73

L _ s I . a - . . s - L _ " -
Pre vs. Pust {Cadre with female trainees): x- = .00, d¢f = 1, p = 1.00

Cadre with male trainees v A
Cadre with female trainees (Pre): < = .83, df =1, p = .36

Cadre with male trainees vs. X
Cadre with female trainees (Post): - = .08, df =}, p = .78

RESULTS FOR "PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre

combined):
Pretest Posttest
Tadre “Cadre Cadre Cadre
with with with with
male female male female
trainees trainees trainees trainees
N= 42 21 42 21
Percentage distribution:
Kesponse
A = same 76 52 50 43
B = easfer 24 _ 48 50 57

(ront next page)
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ITEM 102 (cont) !
!}' ANALYSIS FOR "“PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre i
; combined): %
1 ;
Pre vs. Post (Cadre with male trainees): x? = 6.67, df = 1, p < ,01* 3
’ Pre vs. Post (Cadre with female .rafnees): x? = .13, df =1, p= .73 ;
; Cadre with male trainees vs.
Cadre with femaie trainees (Pre): < = 3.66, df = 1, p = ,06 %
Cadre with male trainees vs. f
Cadre with female trainees {Post): x? = .29, df =1, p = .59 3
i
RESULTS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined): 3
] Pretest 7 Posttest ]
i Cadre Cadre “Cadre Cadre ,
with with with with i
male female male female 3
trainees trainees trainees trainees %
N - a2 21 42 21 §
Percentage distribution: 1
Response ;
: A » same 83 76 76 8€ '
. B = easier 17 24 24 14 ;
. ; ANALYSIS FOR “TACTICAL TRAINING TESTS" (male and female cadre combined): i
i Pre vs. Post (Cadre with male trainees): »? = .36, df = 1, p = .46
3 Pre vs. Post (Cadre with femsle trafnees): x? = .13, df =1, p = .63 ;
: Cadre with male trainees vs.
Cadre with female trainees (Pre): x? = .46, df = 1, p = .50 !
Cadre with male trafinees vs. |
Cadre with female trafnees (Post): % = .78, df = 1, p = .38 i
E

(cont noxt page)
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ITEM 102 (cont)

RESULTS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

Pretest
Cadre ~ Cadre
with with
male female
trainees trainees
N = 42 21
Percentage distribution:
Response
A * same 90 86
B = easier 10 14

Posttest =~
Cadre Cadre
with with
male female
trainees trainees
LY 2]
a3 90
17 10

Pre ve. Poct (Cadre with mule tratnees):
Pre vs. Post (Cadre with female trainees):

Cadre with male trainees vs.

Cadre with male trainees vs. .
Cadre with female trainees (Post): 7 = .58, df = 1, p = .45

ANALYSIS FOR "FIELD TRAINING TESTS" (male and female cadre combined):
<= 00, df =Y, p=1.00

e 44, df = )1, pr 54

Cadre with female trainees (Pre): 7 = .32, df = 1, p = .57
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SECTION A-¥

3
5
ITENS PERTAINING TO OPINIONS ABOUT THE
QUALITY OF BIET CONDITIONS AND TOPICS
(ITENS 103-111, 114) :
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ITEM 103. How much knowledae, skill, and ability did each cadreman have

(82

in teaching basic military skills, drill, first aid, inspections,
etc? (Choose one for cach cadreman.)

Platoon sergeant
A. More than enough
B. Enough
C. Hot enough
D. Hardly any

Male drill sergeant

A. More than encugh
8. Enough

€. Hot enough

0. Hardly any

Female drill sergeant

A. More than enough
B. Enough

€. HNot enough

D. Hardly any

——— . —— — e

RESULTS:
Platoon sergeant
N = 742 males, 685 females.

Percentage distribution:

Scale Males Females
A= 56 LY
8=2 37 43
C=3 5 5
D=4 2 1
Median rating: 1.39 1.48

(cont next page)
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ITEM 103 (cont)
Male drill sergeant
N = 740 males, 674 females.

Percentage distribution:

Scale Males

A= 47

B =2 47

=3 5

D=4 1
Median rating: 1.56

Female drill sergeant
N = 742 males, 685 females.

Percentage distribution:

Scale Males

~y = ‘l 34

B =2 51

=3 12

D=4 3
Median rating: 1.8%

Females

40
49
9

1.70

ANALYSIS (male vs. female trainees):

Platoon sergeant

Hoe 2,33, df = 1

e £ ' P

1]
-
L)

Male drill sergeant
H= 27, df =1, p= .60
Female drill sergeant

H=7.16, df =1, p= .007%
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ITEM 104.

(8]

How much knowledge, skill, and ability did each cadreman

have in teaching weapons training? (Choose one for each
cadreman,)
Platoon sergeant
A. More than enough
B. Enough
C. Not enough
D. Hardly any
Male drill sergeant
L
A. MNore than enough !
t. Enough
C. Not enough
0. Hardly any
Female drill sergeant
A. More than enough
5. &Enough
C. Not enough
D. Hardly any
RESULTS;

Platoon sergeant
N = 743 males, 685 females,

Percentage distribution:

Scale Males

A 87

B =2 36

C=3 5

D=4 2
Median rating: 1.38

(cont next page)
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ITEN 104 (cont)
Male driil sergeant
N = 735 males, 676 females.

Percentage distribution:

Scale Males Fenales
A= 54 53
=2 42 45
=3 3 2
D=4 1 0
Median rating: 1.43 1.44

temale drill sergeant
N = 739 males, 632 females.

Percentage distribution:

Scele Hales females

A= 30 32

g =2 54 54

=3 12 10

D=4 4 4
Median rating: 1.87 1.83

ANALYSIS (male vs. female trainees):
Platoon sergeant 3
H= .16, df =1, pa .69
. Male drill sergeant ;
H= .09, df =21, p=.77

Female drill sergeant

. DO i e in
-

HW=1.83,df =1, p= .18
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ITEM 105. How much knowledge, skill, and ability did each cadreman
(8) have in teaching physical condytioning? (Chose one for
each cadreman.)

; Platoon sergeant
A. More than enough .
8. Enough -
C. Not enough 3
D. Hardly any %]
Male drill sergeant

{ A. More than enough

b. Enough {
i C. Not enough
i 6. Hardly any : *

Female drill sergeant

A. More than enough
B. &nough

C. Not enough

O.

13- . 4 .
natuly any

RESULTS:

i
e i NI A M N 1y Al v I i e sl b ik T asdim it

e

Platoorn sergeant

e

N = 736 males, 682 females.

Percentage distribution:

o e L - .

Scale Males Females ‘

Ae 54 a7 |

8 =2 39 45

C=3 5 7 . ;

D=4 2 1 . ;
Median rating: 1.43 §.57 §

(cont next page)
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ITEM 165 (cont)
{ Male drill sergeant
N = 735 males, 675 females. ]
i Percentage distribution:
P
| Scale Males females
: A=) 57 54
| B =2 38 4
! C =3 4 4 1
! D=4 1 1
3
Median rating: 1.38 1.43 ;
Female drill sergeant
K = 741 males, 685 females.
Percentage distribution: !
Scale Males Females ?
A s 25 35 §
B =2 56 49 g
C =3 14 14 ]
D=4 5 2 :
Median rating: 1.95 1.8) ]
]
ANALYSIS (male vs. female trainees): :
1
' 4
f Platoon sergeant i
Ho* 566, df =1, p= .02* ;
Male drill sergeant g
q
Hel.73, df =1, p = .19 j
§ . Female drill sergeant j
H=1542, df = 1, p < .001" j
f :
}
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ITEM 106. How much knowledge, skill, and ability did each cadreman |
{8] have in teaching tactical training? (Choose one for each
cadreman,)

Platoon sergeant

A. More than enough
8. Enough

C. Not enough

D. Hardly any g

i Male drill sergeant

A. More than enough
0. Enough

C. Kot enough

D. Hardly any

Female drill sergeant e

A. More than enough

B. Enough PR

C. Not enough 3
p. Hardly any

— s - ——

© RESULTS:

b i

Platoon sergeant
N = 738 males, 684 females.

Percentage distribution:

Scale Males Females

A= 52 48

8 =2 a 46

=3 4 5

D=4 3 i
Median rating: 1.46 1.54

(cont next page)
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ITEM 106 (cont)
ilale drill sergeant
N = 735 males, 676 females.
Percentage distribution:

Scale

oo >
I
o Ny =

Median rating:
Female drill sergeant
N = 736 males, 683 females.

Percentage distribution:

Scale
A=
B = 2
C =3
D=4

Median rating:

Males

25
56
13

1.95

Females

47
48

1.56

ANALYSIS (male vs. female trainees):

Platoon sergeant
H=1.63,df =1, p= .20
Male drill sergeant
H=318,df =i, p= .07
female drill sergeant

He.28, df =1, p= .62

241

e et <

- s



ITEM 107. How much knowledge, skill, and ability did each cadreman
(8) have in teaching field training? (Choose one for each
cadreman.)

Platoon sergeant

A. Mere than enough

B. Enough o
€. Not enough

L. Hardly any

Male drill sergeant

A. More than enough
B. Enough

C. Kot enough

D. Hardly any

e S R T o AR P, e s o 8 154

Female drill sergeant

A. More than enough i
B. Enough

C. Not enough

D. Hardly any

RESULTS: %
Platoon sergea: .
N = 739 males, 683 females.

Percentage distribution:

[

cal

)
=
(")
-
)
w

Femalgs

51
43

OO >

f & u n

& L3 Ay o

[

(7S LT e .
(1]

Median rating: 1.39 1.48

T e

{cont next page)
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ITEN 107 (cont)
Maie drill sergeant ;
‘ N = 735 males, 676 females.
. Peccentage distribution:
3
Scale Males Females ?
b
i Ae 55 48 :
B w2 40 47
; ¢ =3 4 3 |
; N =4 1 2
'€ Median rating: 1.4) 1.54
Female drilil sergeant :
]
N = 735 males, 676 females. i
Percentage distribution: 5
Scale Males Females 3
|
A=l 27 29 ]
B =2 54 54 1
=3 15 12
D=4 4 5 ;
( Hedian rating: 1.93 1.89
f ANALYSIS {male vs. female trainees): ;
;
F Platoon sergeant s ]
, M= 3.60, df = 1, p = .06 .
! ; P
§ . Male drill sergeant ! 2
H = 7.79 (uncorrected), df = 1, p < 01" X
g
k - Female drill sergeant 3
H=1.06,df =1, ps .30 ‘
]
{ :
243
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ITEM 108, How much knowledge, skill, and ability did each cadreman
: {6) have in commanding, leading, and disciplining
? trainees? (Choose one for each cadreman,)
Platoon sergeant
A. More than engugh
8, Enough .
- L. Not enough
0. Hardly any
, Male drill sergeant . %
E A. Hore than enough
' L. Enough i
C. Not enough ]
D. Hardly 2ny
Female drill sergeant
A. Hore than enough {
B. Enough 1 i
L. HNot enough * |
D. MHardly any
5
2
RESULTS: O
Platoon sergeant \ ]
N = 741 males, 687 females. ?
) | Percentage distribution: {
| :
E Scale Males Females % :
| A=l €1 55 j
; Be2 33 kY I
1: c - 3 4 6 : 3
! D=4 2 2 . '
; Median rating: 1,32 1.4 ;
i
% a4
(cont next page) i
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, ITEM 108 (cont)
[ Male dril) sergeant
; N = 737 males, 679 females. ;
% 3 Percentage distribution: é
scale Males Females ;
\ A= 62 47 ?
1 C=3 a 7 :
‘ : D=4 1 1 ]
: Median rating: 1.3 1,57 ;
! o
' Female drill sergeant %
N = 740 males, 687 females, f
Percentage distribution: ;
Scale Males Females 5
A= 37 48 E
B =2 46 41
c=13 13 8
D=4 4 3 |
Median rating: 1.78 1.55 ]
. ANALYSIS (male vs. female trainees): ! ~
3 i
; Flatoon sergeant L
H=4.15, df =1, p = .04% |
Male drill sergeant 3
H = 30,08, df » 1, p « .001* ;
Female drill sergeant ‘ i
% - i
H = 20.00, df = 1, p < .001* A

-,-..,.»._.‘
PP .
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ITEM 109. How much knowledge, skill, arg abiiity did each cadreman
(8} have in counseling and advising trainees? {(Chcose one
for each cadreman,)

Platoor sergeant

! A. More than enough
! 8. Enough

C. Not enough

D. Hardly any

Male drill sergeant

A. ‘lore than enough
i B. Enough

C. Not enough

D. Hardly any

Female drill sergeant

A. More than enough
B. Enough

{. Hot enough

0. Hardly any

RESULTS:
Platoon sergeant
N = 740 males, 687 females.

Percentage distribution;

Scale Males Females

A= 46 45

8 =2 40 39

€3 8 n ‘

D=4 6 5 3
Median rating: 1.60 1.63

ot O

(cont next page)
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ITEM 109 {Cont)

Male drill sergeant

K = 735 males, 679 females.

Percentage distribution:

Scale Males Females ]
A= 40 38
B =2 45 43
C=~3 12 13
D=4 3 6
lledian rating: 1.72 1,78 ?
Female drill sergeant _ g
. j
N = 741 males, 687 females. i
Percentage distribution: ]
1
Scale Males Females i
i
A= 38 40 1
8 =2 46 49 ]
=3 n 14 E
D=4 5 6
Median rating: 1.76 1.75

ANALYSIS (male vs. female trainees):

Platoon sergeant

He 19, df =1, p = .66

S Iy VI € TP

Male drill sergeant

it

H=2.15,df =1, p= .14
Female drill sergeant

H=,03, df =1, p » .86
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ITEM 110. Below is a list of the main subjects given in BIET. Next to the
(802 name of each subject is the number of hours it was taught. Study
the subject name and number of training hours. Do you think that
the number of training hours was enough for teaching it well to -
traineces (efther male or female) or should more or less time be f;f
allowed for teaching it? (Choose one for each subject.) 2

A. Schedule less time , ;-
8. Schedule samg time .
€. Schedule more time

, Inspections--15% hrs: A 8 c
i Individual tactical training--8 hrs: A 8 C
: Fire & maneuver course--§ hrs: A B C
Defensive training--10 hrs: A 8 C
Marches & bivouacs--20 hrs: A 8 C
Hand grenades--6 hrs: A 8 C
Basic rifle marksmanship--€2 hrs: A B C
Familiarization with !.S. weapons--6 hrs: A 8 C
Physical readiness training--36 hrs: A 8 c
Confidence course--4 hrs: A B8 ¢
Combat fitness course--3 hrs: A B C
Reinforcement training--10 hrs: A B C
Military stakes--5 hrs: A 8 C
Training center commander's time--8 hrs: A 8 C
Company commander's time--18 hrs: A B C
RESULTS FOR “INSPECTIONS--15 HRS": i
Trainees Cadre ¥
— With male Kith female i
Male Fersle trainees _trainees i
i
N = 741 688 4 20 '
Percentage distribution: f
Scale
; A= 21 23 22 0
‘ B =2 65 6! 63 20
(=3 14 16 15 10
Median rating: 1,99 1.94 1.94 2.06

{cont next page)
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ITEM 110 (cont)

ANALYSIS FOR “INSPECTION--15 HPS":
Tratnees
Males vs. Females: H = 01, df = 1, p = .94
Cadre

With male vs. female trainees: H = 1,46, df = 1, p « .23

RESULTS FOR "INDIVIDUAL TACTICAL TRAINING--8 HRS":

Trainees Cadre
With male ~ With female
Male Female trainees trainees

N = 740 686 42 21
Percentsge distribution:

Scale

A=z 13 8 5 14

B=2 57 64 45 48

=3 30 28 50 38

Median rating: 2.15 2.16 2,50 2.25

ANALYSIS FOR "INDIVIDUAL TACTICAL TRAINING--8 MRS:

Trainees

Cadre

With male vs. female trainees: H = 1,33, df =1, p = .25

(cont next page).
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ITEM 110 {cont)

RESULTS FOR "FIRE & MANEUVER COURSE--6 HRS":

: __Trainees Cadre
i ' - With male — With female
1 Male Female trainees trainees M
. N 740 685 42 21
§ Percentage distribution: .
i Scale
E A= 13 g 5 10
i 8 =2 57 62 57 43
'; =13 30 30 8 47
% Median rating: 2.1% 2.18 2.29 2.43

——

ANALYSIS FOR “FIRE & MANEUVER COURSE --6 HRS":

Trainees

Males vs. females: H = 2.0, df =1, p = .16
Cadre i

With male vs, female trainees: H = .20, df = 1, p = .66

RESULTS FOR "DENFENSIVE TRAINING--1( HRS":

Trainees Cadre #
With male With female
_ Male Female _trainees _traipees
? N = 74 686 4 21

Percentage distribution:

Scale
' A= 16 12 10 14
| B*2 59 60 63 62
C=3 25 28 27 24
Median rating: 2.08 2.13 2.13 2.08

(cont next page)
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ITEM 110 (cont)

ANALYSIS FOR “"CEFENSIVE TRAINING--10 HRS":
Trainees

Males vs. Females: H = 3.26, df = 1, p = .07

Cadre
With male vs. female trainees: H = .07, df =1, p = .79
RESULTS FOR “MARCHES & BIVQUACS--20 HRS":
Trainees Ladre —
T With male kith female
Male Female _lrainees trainees
N = 741 68€ 4? 21
Percentage distribution:
Scale
A= 24 34 14 19
B =2 6C 50 67 7
=13 16 16 19 10
Median rating: 1.93 1.82 2.04 1.94

—————— ——

ANALYSIS FOR "MARCHES & BIVCUACS--2C HRS":

Trainees
Faies vs. Femaies: H = 8.50, df = 1, p < .0l*
Cadre

With male vs. female trainees: H = .89, df =1, p = .35

(cont next page)
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ITEM 110 (cont)

RESULTS FUR "MAND GRENADCS--6 HRS™:

_Trainees
Male Female

N » 739 688
Percentage distribution:

Scale

A= 7 6

82 67 66

=3 16 12
Median rating: 1.99 2.02

Cadre
Witk maYe With female
trainees trainees
42 21
12 0
7 86
17 14
2.04 2.08

ANALYSIS FOR "HAND GRENADES--6 HRS':
Trainees
Males vs. Females:

Cadre

H".?G,dfﬂ].pw

.38

With nale vs. female trainees: M = .46, df = 1,p= .50

——

RESULTS FOR “BASIC RIFLE MARKSMANSHIP-.6? HRS®:

Trainees
Male Female

N = 742 687
Percentage distribution:

Scale

A= 16 12

B e 62 €5

=3 22 23
Median rating: 2.05 2.08

{cont next p
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Cadre

Hieh maTe Rith Temale
trainees  trafnees

4] 21

7 V4

39 AL

54 38

2.57 2.25
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ITEM 110 {(cont)

ARALYSIS FOR "BASIC RIFLE MARKSMAKSHIP--62 HRS": !
Tratnees
§ ! Mates vs, Females: H = 3.0), df »~ 1, p= .08
Cadre

. With male vs. female trainees: H =111, df = 1, p = .29

o e AT s

RESULTS FOR "FAMILIARIZATION WITH U.S. WEAPONS.-& HRS":

st ¢

Trainees Cadre
With male  With female
Hate Female trainees trainees

N = 742 688 42 21 ;
Percentage distribution: %

Scale

A= 10 g8 0 0

B =2 58 58 57 n

c=23 32 34 43 29
Median rating: 2.19 2.22 2.64 2.20

ANALYSIS FOR "FAMILIARIZATION WITH U.S. WEAPONS--6 HRS":
Trainees
Males vs. Females: H = 1.75, df = 1, p= 19
Cadre

With male vs. female trainees: H « 1,19, df » }, p » .28

(cont next page)
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ITEM 110 (cont)

RESULTS FOR "PHYSICAL READINESS TRAINING--36 HRS":

Trainees Cadre
With male  With female
5 Male Female _trainees trainees .
i N = 742 688 42 20 ‘
., Percentage distribution: o E
Scale

i A= 14 12 7 5
% B2 64 'Y 50 30
: (=3 22 46 43 66 : %

Median rating: 2.06 2.40 2.3 2.73 :

——

ANALYSIS FOR "PHYSICAL READINESS TRAINING--36 MRS":
Trainees
Males vs. Females: H = 49,56, df = 1, p <« ,0*
Caare

With male vs. female trafnees: H e 1,32, df ¢ 1 pa 2§

o e

RESULTS FOR "CONFIDENCE COURSE--4 HRS":

Trainees Cadre
Pth meTe  Wiih female
Male Female trairees troinees
; N = 742 688 42 21
g Percentage distribution:
f Scale
: A=) 14 16 22 28
B =2 69 LY 64 43
=3 2€ 32 14 29
Modian rating: 2.0 2.1% 1.94 2.0

i {cont next page)
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ITEM 110 (cont)

{ ANALYSIS FOR "CONFIDENCE COURSE--4 HRS™:

Trainees

Males vs, Females: H = 1,67, df =1,p = .20
Cadgre
With rale vs. female trainees: H = 14, df =1, p = .7

- RESULTS FOR "COMBAT FITNESS COURSE--3 MRS":

Trainees Cadre .
o With male  With femaie
1 Male Female trainees trainees
Ne- 742 687 42 21
: Percentage distribution:
Scale
A= 12 9 19 19
B =2 € A2 64 n
C=3 27 29 17 10
Median rating: 2. 2.1¢ 1.98 1.4

ARALYSIS FOP “COMBAT FITHESS COURSE--3 HRS™:
g Trainees
| Males vs, Females: H = 2,08, df =1, p = .15
Cadre

With maie vs. female trainees: H = {3, df =1, p = .66

(cont uext paga)
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ITEM 310 (cont)

RESULTS FOR "REINFORCEMENT TRAI!NING--10 HRS":

Trainees Cadre
o ' With male  With female
‘Male Female trainees tratinees

N~= ' 739 685 42 21
Percentage distribution:

Scale

A= 20 27 12 19

822 62 54 48 43

C=3 18 19 40 38
Median rating: 1.98 1.93 2.29 2.22

ANALYSIS FOR "REINFORCEMENT TRAINING--10 HRS":

Trainees

fates vs, Females: H = 4,98, df =1, p » .03*

Cadre

With male vs. female trainees: H = 20, df = 1, p = .66

RESULTS FOR "MILITARY STAKES--5 HRS":

Tratnees
Male Female

N> M 688
Percentage distribution:

Scate

A 16 13

B2 64 72

€Cs3 20 15
Median rating: 2.03 2.01

{cont next page)
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Cadre
With maie With female

trainees traineec
4 20
24 5
66 60
10 35

1.89 2.2%
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ITEM 110 {cont)

ANALYSIS FOR "MILITARY STAKES--5 HRS":
Trainees
Pales vi. Females: H= 28, df = 1, p = .60

Cadre

With male vs. female tratnees: H = 5,50, df ~ 1, p = .0Q2*

RESULTS FOR "TRAINING CENTER COMMANDER'S TIME--8 HRS“:

Trainees Cadre
T With male With female
Male Femdie trainees trainees
N = 740 688 42 21
Percentage distribution:
Scale
A= 15 14 19 33
g ~2 68 70 48 62
=3 14 16 33 5
Median rating: 1.97 2.01 2.15 1.7
ANALYSIS FOR "TRAINING CENTER COMMANDER'S TIME--8 MRS":
Trainees
Males vs. Females: H = 4.25, gf = 1, p = ,L04*
Cadre
With male vs. female trainees: H = 531, df = 1, p = .02*

(cont next page)
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ITEM 110 (cont)

RESULTS FOR “COMPANY COMMANDER'S TIME--18 HRS™:

Trainees
Male Female
N » 742 687
Percentage distribution:
Scale
A= 22 23
B =2 64 6]
€=3 14 1€
Median rating: 1.04 1.94

-t

Cadre ’3

Rith male With female ,
trainees trainees
a2 21
16 24
48 67
36 9
2.2 1.89

ANALYSIS FOR “COMPANY COMMANDER'S TIME--18 HRS™:

Trainges

Muies vs. Females: = 75, df » 1, p = .30

Cagre

With mele vs. fomale trafnees: H o 3,52, df « 1, p =

.06

s e oS i =

P




1 ITEM 111, How well or poorly prepared were the trainees to pass the tests
(8D] in each training area? (Choose one for each area.)

A. Very well prepared
8. Well prepared

§ C. Borderline
} D. Poorly prepared
; . E. Very poorly prepared
H Basfc military skilis tests: A 8 C D E
{ Weapons tests: A B c C E
i R Physical fitness &
t conditioning tests: A B ¢ 0] €
i Tactical training tests: A B C D E
! Field training tests: A B o 0 1
RESULTS FOR "BASIC MILITARY SKILLS TESTS":
Trainees Cadre
Kith male With female
Males Females trainees trainees
N = 41 687 4 2
Percentage distribution:
Scale
A A4 49 39 29
8 =2 46 40 37 57
C=3 9 10 24 14
; D=4 ] 1 0 0
E=5 0 0 0 0
) Median rating: 1.63 1.53 1.80 1.87

ANALYSIS FOP "BASIC MILITARY SKILLS TESTS™:

T T ey v ¢ e

Trainees

E Males vs. Females: H = 1.86,df =1, p= .17

Cadre

With male vs. female trafnees: H= 08, df =1,p= .78

(cont next page)




ITEM 111 (cont)

RESULTS FOR "WEAPONS TESTS":
Trainees Cadre ]

' With male  With female
Males females tratnees trainees . 3
N 741 687 a1 21 i
Percentage distribution: R é
Scale é
1
A= 46 38 37 14 :
B=2 40 43 51 67 ' :
C=3 n 15 12 14 ]
D=4 2 3 0 5 , 5
E=5 1 1 0 0 {

Median rating: 1.60 1.78 1.75 2.04

ANALYSIS FOR "WEAPONS TESTS":

s i
PV R SL ST

Trainees i
Males vs, Females: H = 10.19, df = 1, p < .001* ‘ é
i

Cadre Cod
With male vs. female trainees: H = 3,10, df « 1, p = .31 ;
[

'

' {
-

(cont next page) \ 3
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ITEM 111 (cont)

RESULTS FOR "PHYSICAL FITNESS AND CONDITIONING TESTS":

Trainees Cadre
T Wth male With female
Males Females trainees trainees

N = 740 684 41 21
Percentage distributfon:

Scale

A= 38 13 49 24

B=2 42 29 32 24

c=3 16 40 17 29

D=4 k) 13 0 5

E=5 1 5 2 19
Median rating: 1.79 2.70 1.583 2.57

ANALYSIS FOR “PHYSICAL FITNESS AND CONDITIONING TESTS":
Trainees
Males vs. Females: H = 244,79, df = 1, p < ,001*
Cadre

With male vs. female trainees: H = 7,35 df = 1, p < .01*

(cont next page)
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ITEM 111 (cont)

RESULTS FOR "TACTICAL TRAINING TESTS":

Trainees Cadre
' With male With female
Males Females trainees _trainees
N = 742 684 4) 21
Percentage distribution:
Scale
A=) 39 25 34 14
B2 44 48 46 s7
C=3 15 24 20 29
D=4 2 2 0 0
E=5 0 1 0 0
Median rating: 1.75 2.02 1.85 2.13

map .

ANALYSIS FOR "TACTICAL TRAINING TESTS":
Trainees
Males vs. Females: H = 36,37, df = 1, p < .0GO1"
Cadr:

Nith male vs. female trafnees: H =234, df = 1, p =

(cont next page)

262

13




bn | WON AR TR

T« T TR . Bl MM L g e

£

ITEM 11 (cont)

RESULTS FOR “FIELD TRAINING TESTS":

Trainees Cadre
With male  With female
Males Females trainees trainees

N= 738 680 4] 21
Fercentage distribution:

Scale 1

A= 37 26 34 14

B =2 42 4 49 57 '

C=3 16 26 17 29

D=4 4 5 0 0 !

E=5 1 2 0 0 3
Median rating: 1.81 1.98 1.83 2.13 !

ANALYSIS FOR “FIELD TRAINING TESTS":

Trainees
Males vs. Females: K = 30.31,
Cadre

With male vs. femsle tratnees:

263

SO,

df =1, p « 001+,

He=284, dfl,p-=

.09
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one for each part.)

7-Week training cycle

Separate battalions for
men & women

Mixed cadre

The courses of instruction in the
following areas:

Basic military skills
Weapons training

Physical fitness &
conditioning

Tactical training
Field training

The GO/NO-GD proficiency tests in the
following areas:

Basic military skills
Weapons training

N Physical fitness &
conditioning

Tactical training

Field training

(cont next page)
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Very Border- Very
Good Cood line Bad Bad
A B C 0 E
A 8 C D E
A 8 C D (3
A B C D (3
A B C D £
A 8 C D 3
A B C 0 E
A B C D E
A B C D E
A B C D £
A 8 C D E
A 8 C D 3
A B C D E

ITEM 114. For your trainees, which parts of the BIET program were good and
[0 should be kept and which were bad and should be changed? (Choose
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ITEM 114 (cont) i

RESULTS FOR "7-WEEK TRAINING CYCLE" (male and femile cadre combined): iy

N = 42 males, 21 females.

. Percentage distribution: i
Cadre with _ i

Scale Male trainees temale trainees

£ A=) 14 10

: B=2 36 43

: €C=23 12 24
D=4 14 14
E=5S 24 9

Median rating: 2.50 2.43

ANALYSIS FOR "7-WEEK TRAINING CYCLE" (male and female cadre combined):
H= .28,df =1, p = .60

RESULTS FOR "SEPARATE BATTALIONS FOR MEN & WOMEN" (male and female cadre
combined):

N = 42 males, 21 females.

Fercentage distribution:

Cadre with
Scale Male trainees Female trainees
A= K} | 24
. R=2 28 10
; Cs=23 17 28
! D-4 14 24
! E«S 14 14
{ Median rating: 2.29 3.0

ANALYSIS FOR "SEPARATE BATTALIONS FOR MEN & WOMEN" (male and female cadre
comhined):

o

H=1.04, df =1, p= .21

(cont next page)
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ITEM 114 (cont)

RESULTS FOR "MIXED CADRE" (male and female cadre comdines):

N = 42 males, 21 females.

Percentage distribution:

|U'I
[a)
™~

-
”n

|

A
8
C
D
t

n ¥ r L )
DAy -

Mecian rating:

a

Cadre with

Male trafnees =

38
K}

9
12

10
1.89

Famale ‘trainees

33
38
19
e
i0

1.4%

ANPLYSIS FOR "MIXED CADRE" (male ani femalp (adre combined):

H= .00,df =1,p+ ,99

RESWLTS FOR "BASIC MILITARY SKILLS" INSTRUCTION (male and female cadre

combined):
N = 42 males, 2) females,

Percentace distributisn:

Scale
A=
B =2
C»3
D=4
€ ~5

Median rating:

VU o IR, = T e cre. i e et

Cadre with
Fale trafnees  Temale trainees

28 28
43 57

19 10

5 5

5 0

2.0 1.89

ANALYSTS FCR “BASIC MILITARY SKILLS™ INSTRUCTION (male and femaie cadre

combined):

H= 52,df =1,p-= 47

(cont next page)
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1TEM Y14 (cont)

ReSULTS FOR "WEAPONS TRAINING® INSTRUCTION (male and female cadre combined):

N =~ 42 nates, 21 vemales,

Percentage distripution:

' {adre with

Scaie MaYe trafnices ~ Female trainees

A 21 29

£ 2 ; 38 57
A K 29 0

D= s 1¢ 14

£=5 2 0

Median rating: 2.26 1.87

a—a— ot s —

ANALYSTS FOR “WEAPONS TRAIRING” INSTRUCTION (male and female cadre combined):

Hr 2,06, d7 =1, pe= 0B

RESULTS *0R "PHYSKCAL FITNESS 5 CONDITIONING” INSTRUCTION (male and female
tadre combined):

K+ 42 rales, &) females,

Percentage distribytion:

Cadre with
Scale FaTe trainees temale trainees
A 21 19
L 26 i0
C =3 17 28
-4 17 24
€5 19 19
Medtan rating: 2.68 3.2%

ANALYSIS FOR "PHYSICAL FITRESS & CONDITIONING® INSTRUCTION (male and female
cadre combined):

He .59, df =1, p= &8

(cont next page)
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ITEM 114 (cort)

RESULTS FOR "TACTICAL TRAINING" INSTRUCTION (male and female cadre combined):

N = 41 males, 21 females.

Percentage distribution: .
E
Cadre with ; 1
Scale Pale tralnees  Female trainees \
§
) A 17 19 ' 3
| B 2 32 £3 :
’ C=3 42 i4 ]
D=4 7 14 3
E=5 2 0 ,
Median rating: 2.52 2.08 ]
:
ANALYSIS FOR "TACTICAL TRAINING" INSTRUCTION (male and female cadre combined):
He 75, df =1, p= .39
RESULTS FOR "FIELD TRAINING" INSTRUCTION (male and female cadre combined): ;
N = 42 males, 21 females. ;
Percentage distribution: i
1
Cadre with i
Scale Fale trainees Female trainees ! 'J,
' A 1 19 % 3
B =2 36 52 i
C=2 36 19 b
D=4 ? 10 ;
£=5 5 0 %
Medtan rating: 2.44 2.10 P
ANALYSIS FOR "FIELD TRAINING™ INSTRUCTION (male and femaie cadre combined): ]
Mo 1.25, df =1, p = .26 P
{
.*‘!
{cont next page) j
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ITEM 1.4 {(cont)
. e e . “
RESULTS FOR "BASIZ MILITARY SKILLSY TESTS (mele and female cadre combined): |
N = 42 males, 21 Tarales, ;
i Pevcentage distribution:
o i SAGTE AR |
scale HaTe ¥rafnees — " Terele Tratnees 3
A 12 10
{ B =2 . 43 76 3
: 3 19 14 :
D=4 ? ¢ 3
£=5 1% 0 !
Meatan rating: 2.18 2.02 4
ANALYSIS FOR "BASIC MILITARY SXiLi5" TESYS {(maie and female cadre combined): "i
i- Hox .37, « 1, po .04 - P
RESULTS FOR "WEAPDNS TRAINING" T1£STS {rale and female cadre combised): ;
N = 42 mates, 21 fomales. 4
Percentage distribution: /
- {2dve with . ”%
Scale Pale t{rafnees  Femele trainees 3
! Ael 17 5 5
B2 29 33 !
C=s 1 2¢ a3 4
. ord 9 19
; £ =5 19 [V 3
; : Modian rating: 2.6% ' 2.78 ;
; : SO R—— - . - 3
ANALYSIS FOR “NEAPORS YRAIWIKG® 1ESTS {mole and female (aire combined):
B .00, 4f = 1, p= .98 '
{cent neat pege)
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ITEM 114 (cont)

RESULTS FOR “PHYSICAL FITNESS & CONDITIONING" TESTS (male and female cadre
combined):

N = 42 males, 21 females,

Percentage distribution:

Cadre with
Scale Male trainees Female trafnees
A= 17 5
B =2 33 19
C=3 19 9
D~4 10 48
£E=5 2 19
Median rating: 2.50 3.85

ANALYSIS FOR "PHYSICAL FITNESS & CONDITIONING" TESTS (male and female cadre
combined):

= 1 m~

H=2365 df=i1,p~ .00

uD

RESULTS FOR "TACTICAL TRAINING” TESTS (male and female cadre combined):
N 2 £2 mgles. 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees
A=) 16 5
8 =2 24 52
=3 24 29
D=4 17 9
£ 5 19 : 5
Megisn reting: 2.92 2.37

AKALYSIS #OK "TATTICAL TRAINING™ TESTS (maie and female cadre comdined):
He1.26,df =1, p= .26

(cont next page)
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ITEM 114 {cont)

RESWWLTS FOR "FIELD TRAINING" TESTS (male and female cadr: combined):
N = 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees temaie trainees
A= 21 5
Be=2 k) 62
C=3 22 24 g
D=4 ? 9 g
Median rating: 2.44 2.22 ‘
ANALYSIS FOR "FIELD TRAINIKG" YESTS (male and female cadre combined): ‘ H %
- \,:!
H=~ .33, df =1, p= .5 ]
¢
)
;
X
5
4
2N
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BIET POSTYEST INTERVIEWS
212

R T v

[N

ket et . i " Mtk i - % Lot o N kel N o D it ait oimiat adat 2 'y i 0 37 AL N el e e O




et i

i A— -

APPENDIX 8
BIET Posttest Interviews

INTRODUCTION

This appendix discusses and presents the results of the posttest
interviews conducted in conjunction with the Basic lnitial Entry
Training (B1ET) Test evaluation and questionnaire administration.
PURPOSE

The purpose of the interyiews was to provide data which would
provide a better understanding of trainees and cadre attitudes toward
the BILT program. The interviews were designed to supplement the
information gathered in the sttitudinal questionnaires that were
T

”~ - Ther
agministered to 6iC

trainees ang cadre.
METHOU
Separate group interviews of female trainees and mixed cadre

were conducted immediately following the end of the BIET training

cycle. The sample of female trainees consisted of eight individuels
from the same female training company (one of the four female
training companies). Two fndividuals were randomly selected from
each of the four platoons in the company. The group interview

was conuucted in & conference room during the eveniug und was of

an unstructured nature, Attention was directed toward permitiing
the trafnees to fdentify factors which they felt had & botent€a1ly
significant influence on the program, and perwiiting them to
recommend possible revisfons end improverdnts where the neads

existed. The trainees were highly interssted in partinipating
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L in the interview and were seemingly forthright in their responses ‘ ;

and candid in their appraisal. The interview ran for about two j

and & half hours and was recorded on audio tape.

The mixad cadre sample consisted of a random selection of one

x

male and two femaie drill sergeants from male training companies -

and two male and one female drill sergeants from female trzining

companies. One female compary and two male companies were represented.

The csdre wore “rom a different company than the trainee interviewees,

S Ry &SI SR T e el e

The interviews for two male and two female sergeants were conducted
in & conference room on the night following the interview of the
female trainees. Une female 2nd one male <ergeant were interviewed

separately. The same procedures were used for cadre as for the

he cadre were Cooperative, responsive, and
seemed to be coucerned with improviag the BILT program and making K
it successful. The interview ran for about one and a half hours
and was tape recorded.

An interview of male trainees was not conducted, since their
training was similar to the standsrd BCT program, i

FINDINGS

[P

This repor’ is organized around factors that were identified ‘

o

by the interviewees as having critical importance to the BIET program.

These factors or aspects «f training are presented in two sections:

o et e——n an——" - ¥

First, those factors ur aspzits of training that elicited primarily

s

positive comments from intervimwas, 2nd second, those factors

that olicited primarily negatize comments. Discussions of these

o meyigy
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factors include trainee and cadre opinions relating to the cause

of problems and the changes that might be made to correct them.
Following the discussion of these factors, a section deals with
opinions regarding the female's capability for participation in

the new BIET program. Finally, a surmary of the interviews is
presented. Ail conclusions and hypotheses included in this report
are those of the interviewees and not the interviewer. When inter-
preting the interview results it should be considered that the total
sample consisted of only eight trainees and six cadre, and that the
majority were from the same units.

1. Factors Receiving Primarily Positive Ratings

This section presents a summary and discussion of factors that
were, in general, reacted to positively by the cadre and trainee
interview:es. Three main topics were identified and discussed:

a) Overal) Response to the BIET Program; b) Courses of Instruction
Popular With Female Trainees; c) Response to Mixed Cadre,
a. Overall Response to the BILT Program.

The female trainees responded enthusiastically to the BIET

in comparison to regular female basic training) had given them
& feeling of pride. Some went so far as to say that, knowing what
the, know now, they would freely choose a reformed BIET program
over the usual women's program if they had to do it over again.

The cadre offered sup irting opinion. They estimated that 50 percent
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of the female trainees were highly motivated and had the potential
ability to pass a male Basic Combat Training (BCT) program.

The trainees' more rigorous BIET experiences produced a fairly
strong feeling ¢f group identity. They epitomized this feeling
by referring to themselves proudly as "soldiers" and to female
trainees 1n the WAC basic training program disparagingly as "Wacs."

This feeling of pride was derived primarily from their achievements
in the physical areas of soldiering. The trainees related that
they experienced a great feeling of accomplishment when they were
able to make long distance marches to the various instruction ranges
after their cadre had goaded them by saying they could not make
them. They said that they were proud that they could successfully
complete the obstacle course. Although they were universally critical
of the physical training program, they stated that they derived
a feeling of achievement in improving their physical fitness and
in increasing their ability to run longer distances.

b. Courses of Instruction Popular With Female Trainees.

The courses that the female trainees siigled out as the ones
they enjoyed most were primarily ones requiring physical work,
They were enthusiastic in naming the courses teaching field training
and unarmed self-defense (Defensive Training) as the must popular
in the program. They enjoyed field training courses and considered
them as highlights of the program.

The Defensive Training Course was also very popular. The trainees

felt strongly that the course builds confidence and the majority
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would like to have more training time devoted to it. The subject
was discussed at length., The trainees felt that it was extremely
valuable in building feelings of personal confidence and self
assuredness. Some stated that they would like to have more training
time “lotted to the Defensive Training Course and felt that additional
self-defense training designed for female needs should be sericusly
considered., No one indicated that the course should be shortened.
Other courses that trainees singled out as good were Military Customs
and Courtesy, Fire and Maneuver, the Tactical Training Course, and
Guard Duty.
¢. Response to Mixed Cadre.

Both the female trainees and the cadre reported that mixed cadre

: Yo a2 £V & ..x P Lad b Ciioa_madf.. ]
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According to the cadre (one male, two females om the male company,
the male trainees liked being trained by mixed cadre. The three cadre
from the female company indicated that the same was true for female
trainees. Both male and female drill sergeants said they enjoyed
training the opposite sex and easily adjusted to each other in the
misec cadre organization. The female trainees consider male drill
serge.nts to be essential to their training. They felt that the

meie driil sergeants had knowledge, experience, and skills not found

in femaie orill sergeants. Some female trainees say they were able
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to understand and communicate better with male drill sergeants.

On the other hand, the cadre fron the male company reported that

! i female drill sergeants were very effective trainers and motivators

of male trainees. They developed strong affitity with the male trainees
who responded by improving their performance. The female grill
sergeants from the male company remarked that male trainees like

to "show-off" for female drill sergeants, especially in activities

-

involving physical abilities.

i e M i) i P R S e o

It was discussed earlier that the interviewees felt it was
essential to BIET to have mixed cadre for the female platoons.
] : However, it was not considered necessary to have mixed cadre for
male platoons; either mixed or all male cadre would suffice. Most

concurred that the senior sergeani should be assigned as piatuon

sergeant, regardless of sex, 1n both male and female platoons.
In regard to selecting individual drill sergeants to train
the opposite sex, they felt that no special selection factors are
necessary for assignment. They feit that all qualified drill sergeants i
should already have the necessary training and ability to train {
i the gpposite sex and that the type of adjustments required are

obvious or fairly simple to learn. As an example, the male drill

sergeants mentioned that they immediately had to eliminate vulgar

forms of expression from their speech because the female trainees

found them objectionable. It takes a few weeks of interacting

. WG

| with the cpnocite sex to learn which techniques are more appropriate
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for commanding, ¢ ntrolling, and training them, but this can normally
be acquired throu h experience.

2. Factors Receiving Primarily Negative Ratings

This section presents interviewee opinions concerning aspects
of the program towards which they had primarily negative feelings.
These factors fall into two classes. The primary class is concerned
with problems related to design features of the BIEY program.
Corrective action in this arca may require modifications to the
program. The secondary class is concerned with problems resulting
from administrative failures in executing the program and the artifical
effects of experimental control conditions. Corrective action
in this area would not require any changes in the program,

a. Program Design Prohblems

(1) Physical Conditioning and Training Program. Interviewees
stated that the Physical Readiness Training (PRT) course administered
to the female trainees was an unqualified failure and was the
cause of many of the problems of the total BIET program. The course
was inadequate in terms of the concept, planning, .nd execution.
The female trainees claimed that they entered the service in poor
physical fitness and were given limited physical training during
the first week which did not involve any strenuous exercise or
extensive running or marching. 1In spite of the fact that they

had not had time to develop a degree of fitness, and that their
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boots were improperly fitted and weren't broken in, they were

taken on a five mile march the second week, Trainees felt that

this one premature march spelled disaster for the total BIET program.
In one company 80 trainees (40 percent) reported to sick call with
lower leg and foot injuries. The effect of having almost one-half
the company incapacitated completely disrupted the training program
and the cadre were never able to rectify matters. Those who were
injured remained unfit because they could not take part in subsequent
physical training and did not participate in other courses requiring
physical activity. One dril) sergeant reported that 60 trainees

from his female company were excused from taking the tactical training
course and that the company still had 15 percent on sick call at

the end of the training cycle.

According to interviewees no steps were taken to correct the
situation during the training cycle. In fact, they state that it
worsened. The ineffective PRT program was continued, but it came
to be administered on an intermittent, almost haphazard basis,
which reduced further any beneficial effects it might have possessed.
The cadre ciaim that PRT was not given daily, as required, because
the course schedule was being continually revised in response to
last minute changes of various kinds. The ultimate result was
that a substantial portion of the female trainees never did attain
physical fitness. One drill sergeant estimated that on the PT
test 50 percent of the female trainees failed to run the half-mile

within the time criterion set for passing.
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Good physical fitness was a prerequisite for many of the other

courses in BIET. Women who were unfit were unabie to perform

RIS

adequately on courses requiring physical ability. This resulted

in large proportions of female trainees given waivers on the tactical 3

3

g v training course, fire and maneuver course, obstacle course, and 1
! distance marches. The interviewees reported that the situation

i . produced demoralization among both the cadre and trainees when

it became apparent that many women could not meet performance
requirements, Trainees began to lose faith in themselves and

the belief became widespread that BIET was too difficult for most

females to pass. Interviewees stated that the cadre then made

matters worse by relaxing their standards for females and reducing
their demands. Female trainees and cadre stated that male trainees
had it much harder than female trainees and that male trainees
worked longer hours. High levels of performance were no longer
required for women. Trainees that had been motivated and had been
good performers noticed the difference and also observed that i
poor performers were not termipated from the program., Both trafnee
; and cadre interviewees felt that the policy was "to pass everyone" ]
{ through the program regardiess of their performance level. The
. result was that the trainees developed a cynical attitude in
addition to their low morale which further reduced their motivation

) and performance. 3
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In contrast to the reported regrettable situation in the female
companies, the PT program in the male companies was, according to
the cadre, completely successful. One drill sergeant related
that it was successful because a demanding course of PT was given
for at least one hour a day every day without fail, If the tratning
schedule did not allow for conducting PT at its normal time period
in the early morning, 1t was done at the end of the duty day.

This was not done for feamale units. There was a definite commitment
to insure that the male tratnees received a generous amount of

PT every day. According to the interviewees, there was no such
commitment in the female companies.

Several factors were reported as contributing towards the failure
of the female PRT program. Inftislly, the women entered BIET in
relatively poor physical condition. Secondly, many women had
trouble in adjusting to their boots and getting fitted with the
proper size. One drill sergeant recalled-that the womens' feet
were tender and the boots were not broken fn until the second
and third week. Thirdly, the first week of physical training was
not rigorous enough to produce any improvement and the five-mile
march on the second week was entirely too severe. Lastly, the
policy of arganizing trainees into male and female companies had
the unfortunate effect of causing the training programs to diverge.
Training in the male companies tended toward their normal BCT standards

while training in the female companies regressed to lower standards.
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Thus, the fact that a ‘emale “"successfully" completed the BIET
cycle during this Fort Jackson test is no indication according to
both trainees and cadre, that she would have been able to success-
fully compiete the BIET program received by male trainees.

The cadre and trainees were in close agreement as to what cor-
rections should be xade to improve the PRT program for females.

first, they claim, i1t must be recognized that, in general, famales

~ entering BIET are physically unfit, compared to males, and not

capable of lhiard training as early as the second week. A period of
at least two weeks of carefully designed daily PT, perhaps as much
a5 wg hours a day gradually increasing in intensity, will be
requived to hring them into an adequate state of fitness. Several
weeks of physical training for women before the start of BIET was
recommended. Seconw, the long terwm PRT course must be upgraded and
made more demanding in order to be effective. Third, special
Sttention must be given to the fitiing and breaking-in of boots,
and treating foot problews. The PRT progras is dependent upon
heaithy feet. Fourth, 1ong distance mirches should never be
attespted until trainees are 15 appropriate physical condition
and it's assured that boots are properly fitted and broken in.
Neither should the first aarck be as long as five miles; progressively
longer marches should bre used and the five-mile march worked up to
gradually.

(2) Different Scanuards of Expected Performance, Male vs, Female.
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Both cadre and trainees were unanimous in theiv opinions concerning
the effects during the test of having females and males in completely
separate companies. They felt strongly that a standardized BIET
program of instruction cannot br realized unless female platoons
are inteqrated within the male training companies. The companies
train as independent units. Each one has its own training schedule.

It marches to a range as an independent unit and the separate platoons
run through the course in sequence. When finished, the company reforms
and marches off to another course to repeat the process. Thus training
content tended to becurme standard among all platoons within a company,
but differed between comnpanies due to physical isolation and differences
in scheduling and administration. When sex differences are added

by making sone companies.all male and others all female, differences
between companies became considerably greater. The cadre maintained
that it is impossible to standardize BIET training with males and
females segragated into companies which conduct their training in
isolation from one another. They felt that female units suffered

the most from this arrangement. Since there were no male trainees
present to set standards and examples of achievement for all activities,
there was, it was claimed, an ever increasing tendency to reduce
proficiency objectives and performance requirements even though some
females could perform quite weli. Several female trainees said that

in most courses they, personally, were required to perform at only

50 percent of their capacity.
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The cadre and trainees were of the cpinion that if maximum female
performance is to be expected, training companies should be segregated
in living quarters and at the platoon level but be integrated at

the company level with a company organized into two male platoons

and two female platoons. The respondents felt that several advantages |
would result from this kind of organization, The main benefits would i
be that female trainir~ and performance would be imprcved and BIET
training would become standardized for both sexes. Female trainees
and female cadre also felt that a strong group spirit would develop
between platoons which would be valuable for increasing female morale,
female incentive to achieve, and female determination to succeed,

Some female trainees felt that relations between the sexes would

improve once individuals came to know one another; tney were interested
in seeing social relations develop. Botk female trainees and cadre
felt that the men would develop a protective attitude toward the

women in their company and felt that this was a desirable thing.

Under present organization, the men and women are stranjers to one
another and no such feelings exist.

(3) DOuration of Training Cycle, Most {nterviewees feit that
the duration of the training cycle (both male and female BIET), six
weeks, was too short, The cadre would like the cycle to be extended
by at least one week and the trainces wanted at least two additional
weeks. Interviewees felt that the physical conditioning process

requires at least three or four weeks for women which does not lesve
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much time to run through the tactical training courses and perform
the long distance marches. The trainees also feel that more hours

should be allocated to the courses of instruction.

(4) Allocation of Course Time, Course Content, and Testing Practices.

Trainees said that too much time was spent on teaching subjects
concerned with passing inspections and not enough time on courses
teaching combat skills and weapon instruction, They felt that they
were not trained well enough in the fundamentals of basic combat
to survive in a battlefield environment. They particularly singled
out the First Aid course, rifle maintenance, rifle marksmakship,
and grenade training as being deficient in course content. They
felt that they did not learn enough first aid to be able to help
anyone in need.

Rifle and hand grenade training and testing were singled out

for special criticism. Although trainees did not state they wanted

more hours of total instruction, they stated that the quality was

poor. Trainees claimed they did not receive enough actual rifle

practice to prepare them adequately to pass the marksmanship test.

They state that they were treated condescendingly by range personnel.

The women were not made to troubleshoot weapon stoppages and malfunctions.

They often called for a range instructor who ran over and made the
correction. During record firing (testing) trainees stated that

there was falsification of female scores by maie range personnel
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in an attempt to qualify all fema'e trainees. Some trainees stated
that scorers were urdered to qualify trainees. It was claimed that
one trainee did not score a single hit but was “qualified" on
instructions from the cadre. One trainee stated their cadre told
them to make themselves up and put on perfume in order to get better
scores from the male scorers.

Hand ¢renade training and testing was described as unsatisfactory.
The female trainees stated that they were given perfunctory instruction
and brief practice. Some female trainees stated that test scoring
for female trainees was falsified by the scorers who were male basic
trainees. Interviewees claimed that some trainees weare qualified
as "experts" on grenade tosses that missed the tarcet area by
several meters. Interviewees claimed that some trainges couid
not throw the grenade heyond a few fee:, yet their scores were falsified
and they were given qualifying scores.

Although female trainees stated that they enijoyed the range
activities, they expressed strong resentment at the patronizing
mannei in which they say they wers {reated on these courses. Their
attitude was that i€ they are supposed to receive training in these
subjects the male instructors should conduct serious training and
not falsify their test scores,

Other subjects mentioned were the claymore mine and bayonet
training. The trainees said *hey received just one day of training

on the claymore mine and did not learn even the fundamentals for

operating it. They would like more time assigned to the course.
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Some trainees stated they would like to receive bayonet training
and feit that it should be iIncluded in the progran of instruction,
Female trainees expressed the desire to have courses on sex

education and birth control added to the program of instruction.

They stated that there {s wide variability among the women in tha
kncwledge and experience they have in sex education and birth control,
and that much off duty time is devoted to informa! discussions

on the use of birth control methods. They state that a real need
exists for effective educstion in this area and that the couises
should be required instruction for all trainees, males as well as
females. The female trairees stated that birth control medication

and devices should he made available on a voluntary basis to all
females during basic training.

The female cadre reported that the female trainees did nut receive
formal class instruction on how to wear the female dress uniforms.
vhe course is necessary since certain techniques must be learned
L« dress according to regulations. Female cadre should be assigned
te teach the course, since male cadre are not qualified on this
subject.

b. Administrative Problems

(1) The Female Fatigue Uniform. Both female cadre and trainee
interviewees asxpressed intense dissatisfaction concerning the female
issue fatigue uniform. This includes the regular issue fatigue

pants, fatigue shirt, and field jacket. (It also exterds to the

women's issue comba‘ boots, but trainees assigned to BiET were issued
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the male boots). They feel that these items are not designed adequately

for the kind of hard field duty experienced in BIET. The clothing
does not provide adequate insulation and protecticn. The weight

of the material is too ligh. and its construction is flimsy. On
bivouac the female trainees suffered from cold weather during the
night and early morning. They were issued thermal underware, but
claimed that it was insufficient when worn under the 1ightweight
fatigues. It is common practice for female drill sergeants to wear
men's ficld jackets and fatigue pants, which they obtain at their
osn expese. In fact, the interviewer personally observed female
drill .ergeants on duty and noticed that all of them were wearing
men's field jackets. It was also pointed out that the women's clothes
are more expensive. In addition, the women complained that they
are not issued T-shirts but are required to wear them in BIET as
part of the duty uniform.

The cadre and trainee interviewees were in agreement on the
solution te the problem. They want to be issued the men's basic
field or fatique uniform. This includes boots, pants, T-shirts,
fatigue shirts, and field jacket. The interviewees felt that if
they are to be subjected to hard field duty they should at least
be properly equipped for it. The feeling is strong concerning
this subject, and it seems advisable to take corrective action before

the next BIET cycle is initiated.
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(2) Female Hygiene Problems. Some female trainees interviewed
reported that during BIET many trainees had developed bacterial
infections of the genitalia. They felt that the problem was wide-
spread among BIET female trainees. Primary causes were felt to
be the presence of unsanitary latrine facilities especially on the
training ranges, the lack of toilet paper, frequent sweating during
training, and poor ventilation of the fatigue trousers. The latrines
on the ranges were not designed for use by women and were not main-
tained at the level of cleanliness required by female physiology.

Interviewees felt that insufficient consideration was given
beforehand to preparing the range facilities to accomodate female
trainess.

(3) Performance of Male Range Instructors. As discussed earlier,
the cedre interviewees complained about what they considered to
be the unsatisfactory conduct of some committee range i.structors
who were responsibie for the management and instruction carried
out on some of the trainiag ranges such as the riv¥le range and hand
grenade range. Cadre assigned to female units and female trainees
agreed that the range instructors displaved a negative attitude
toward the BIET piogram and were condescending toward the female
trainees during instruction and testiny. The trainees were discourayed
by this treatment and said it caused them to perform poorly on
qualificetion tests conducted by range instructors. One drill sergeant

stated that the common attitude of range instructors to seeiny
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a unit of female trainees on their range was "What the hell are i
they doing here"! It was felt that the poor treatment received

on the ranges contributed towards lowering female performance.

In turn, some interviewees stated that range personnel falsified
female trainee scores in order to gqualify them,

Cadre felt that this state of affairs seems to have resulted
from a failure in intercommunications between the BIET Test organi-
zation and the range committee units. It was claimed that the range
instructors were not properly informed of the BIET program, its
purpose and objectives. Trainees and cadre felt that attention
should be given to establishing closer working relations with the
range comittees to insure that instructors receive adequate

orientation, infoimation, end support,

(4) BIET Test Conditions. The BIET program was conducted as
a field test for the primary purpose of obtaining empirical data
for assessing its feasibility. In order to realize this purpose, i
certain experimental contiol conditions were superimposed upon the !
normal SOPs for training programs. It was felt that some of these
controls had negative invluence on trainee performence. When the
final evaluation is made it should be kept in mind that these controls
are not normally present in a norma! training cycle. Assessments
shoi:1d consider these possible negative effects on the test outcoine.
Interviewees stated that the major coatrol producing negative

effects was the policy of retaining all individuals in the program
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and not removing failures that under normal conditions would have

been dizcharged. Both the cadre and trainees reported that this

had a devastating effect on morale and performance. Trainees who

were initially trying to perform to their upmost observed cthers

who were not exerting themselves but were being carried along.

They realized that proficiency standards were not being enforced.

It seemed that there was no incentive to make an honest effort to

achieve, since everyone was going to graduate. Likewise, the cadre

became frustrated in having to instruct under these conditions.

Their job was made much more Jifficult. A drill sergeant stated

that even in his male company 52 failing trainees were carried through

the program. This is 25 percent of company strength. Normal attrition

in BCT was given as 22 percent., The percentage that shouid have

been failed was considered to be much higher in the female units.

The failures were a burden to trainees and cadre alike and they

were the source of much dissatisfaction. The cadre interviewees

felt that if the BIET experiment is repeated in the future serjous

consideration should be given to eliminating the no-discharge condition.

The gain in data quantity may not be worth the cost of date contamination.
Another control that cadre felt had negative influence was an

overly riqgid supervision of drill serqgeants by their commanders.

The cadre interviewees complained that in the female companies they

were not given any freedom to modify training in response to the

needs of individual trainees. An officer nad to be present in female

companies before drill sergeants were allowed to administer any

kind of remedial training or additional practice. It was claimed

292

& ISR ccqpyy S PO vt 7 = 2 ey

- i ey ot Tt - e ey a mma s e ——

e

.

e e I i e e




[

P L ——

that the quality of training suffered when given in such an inflexible
manner.

Apparently, this conservative policy stemmed from a concern
to avoid injuring female trainees by forcing them to perform Leyond
their capacity. It was an untested program, many drill serqeants
did not have experience in training fer..les, and the officers were
not confident that they would exercise good judgement. This is
a normal reaction to a novel program full of uncertainties and potential
hazards. If BIET were to become a routine program, the cadre staff
would soon become familiar with its unique aspects, quickly lose
their apprehensions, regain confidence in their drill sergeants,
and delegate authority bach down to them.

The drill sergeants also stated that they experienced harassment
from BIET test personnel who aoffered unsalicited advice on teaching
methods while training was being conducted.

(5) variation in Quality of Female Drill Sergeants. The female
trainee interviewees complained that some of the female drill sergeants
were not competent in performing their duties. Female trainees
complaine? that the male drill sergeants did most of the work and
that the female driil sergeants made themselves absent when any
physically difficylt courses or marches had to be performed, Female
trafnees stated that female sergeants did not set a good example

when it was needed most. Trainees agreed that the quality of the
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female cadre was very uneven. The trainees said that some were
good and some were bad. It depended on which platoon you were assigned
to.

It would be difficult to estimate the effect of this problem
on trainee performance, since the competent cadre would tend to
assume the training burden and the trainees themselves would have
different reactions., According to the femal2 trainees there were
2 limited number of female drill sergcants qualified for BIET duty.
The interviewed male sergeants, however, did not complain thet treir
female sergeants were unsatisfactory.

(6) Quality and Quantity of Food Rations. Some of the female
trainees expressed dissatisfaction with the food service provided
by the training units., Both the ruality and gquantity cam? upder
criticism. They claimed that frequently vhere was not an adequate
supply of food prepared for mesals, that trainees were given smaller
portions in order to feed everyone, and that sometimes they were
forced to stand in line for over ar hour to get into the mess hall,
and then were given only 5 minutes to eat.
OVERALL EXPECTATIONS OF FEMALE PERFORMANCE CAPABILITIES
The success of the BIET concept depends largely on whether or not
the majority of women umo are entering the Army have the potential
capability required to pass the program., If they dv not, then other

alternatives may have to be employed. Interviewees felt that perhaps
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the cadre or only by the trainees;, in some instances only a portion

of the trainees or cadre commented upon a particular aspect of train-

ing.

Hewever, in no instance was there any stated disagreement

or contradiction by any interviewee regarding th: following summary

statements.

1.

Female trainees and cadre (both male and female) responded favorably
to the BIET concept. [Male trainees were not interviewed because
their training was similar to the standard BIET program.])

Many female soldier; ¢ rived a great deal of pride and feelings of
accomplishment dy being able to complete selected portions ¢of the
G1ET programs,

Instryction for female trainees in marches and bivouacs (when
corducted properly), unarmed self defense, the fire and maneuver
course, military customs and courtesy, the tractical training course,
and guard Auty were well received and popular,

Mixed staffing (both male and female dril! sergeants in each
platoon) was successful. Male sergeants cre required in female
companies; female sergeants are not, however, required in male

companies.

Mo BIET proyram (male or femule) cdn be successful unless those who

are unable to keep up are discharged or set back to another company.
The BIET training received by the males was more difficult than that

recelved hy females.
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entrance requirements can be raised to select only those women in
the population who have the potential to complete BIET, or two basic
training programs can be used; the BIET program for BIET qualified
trainees and the basic training (for women) program for the others,

Inter/iewees estimated that only 40 to S0 percent of female
trainees could pass a revised, well run BIET cycle that maintained
high standards similar to those in men's Basic Combat Training.
The cadre estimated 50 percent and the female trainees estimated
an average of 40 percent. These figures are only crude estimates
from eight trsinees and six cadre and are of doubtful reliability,
but they do indicate the feelings of some of those most intimately
involved in the BIET program.
SUMMARY OF INTERVIENS

Due to the nature of the small sample (8 trainees and 6 cadre),
the results of these interviews must be considered within the context
of hypotheses only. No definitive conclusions can be drawn. The
results do, however, support the questionnaire findings and provide
insight into possible reasons for the trainee attitudes identified
by the questionnaire. The results may also point out the desirabilfty
of additional research prior to the formulation of conclusions relating
to the success or failure of selected aspects of the BIET program,
Primary interviewee statements are summarized below. These statements
represent solely rhe ronclusions of the interviewees, and not the
interviewer. In some cases there was a stated consensus among all

interviewees; fn other cases the statements were provided only by
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7.

10.

n.

12,

13.

14,

Standards of expected and required nerformance were higher for

male trainees than for female trainees.

Trainees, male and female, who were motivated and good performers
at the beqinning of BIET, anc who had outstanding potential,

became demoralized as BIET progressed and as it became apparent
that unmotivated and incapable trainees were going to be retiined,
graduated, and treated in the same manner as those who worked

and did well,

Instryction for females in rifle maintenance, rifle marksmanship,
grenades, first aid and physical training wes unsatisfactory.

The physical training program for males was successful. The
physical training program for female trainees was a failure in

terms of concept, planning and execution. The fairure of the female
program directly contributed to many of the problems in female BIET.
Females, in general, were not physically prepared for BIET and should
have one to two weeks of specialized physical training before the
start of the formal BIET program. The most serious physical problem
for females was that of foot and lower leg injuries.

Instruction in proper wearing of the female uniform and in

sex education/birth control shouid be added to the program,

Qualification sceres on the rifle range and grenade range were

falsified for some female trainees.
A Jarge number of female trainees were given waivers and were

graduated without having to perform all of the BIET requirements,
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15,

16.

17,

18.

19.

20.

21,

These personnel under normal BIET conditions would have been dis-
charged or turned back and not graduated.

Some female drill sergeants absqnted themselves from training
whenever difficult physical performance was required. e.q.,

obstacle course, long marches. Some female drill sergeants did

not set a good example when it was needed the most,

Male range instructors were improperly briefed and displayed a
negative attitude téward the BIET test; this resulted in poor
treatment of females on the ranges, unsatisfactory instruction,

and unsatisfactory performance.

Many femaie trainees developed bacteriological infections of

the genitalia which were felt to be the result of unsanitary
latrine facilities in the field, frequent sweating and the poor
ventilation of the fatigue uniform.

The female field uniform {5 unsatisfactory for BIET from the

point of view of function, durability and protection from the
weather, and should be replaced by the men's field uniform.
Experimental test conditions that were superimposed upon ¢he

normal Standard Operating Procedures for training programs sometimes
had a negative influence on trainee performance.

The training cycle was too short and should be extended. The ‘
hours allocated to selected courses of instruction was insufficient,
The quality of training in female companies suffered because
overly rigid supervision of drill sergeants by their officer;, and

because of restricticis placed on the remedfal training that could

be given females.




22. If the BIET program were revised tu :morove the training and

eliminate the problem areas, 40 to 50 percent of women trainees )

nave the potential to graduate.
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